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The Special Assistants to the President serve the MIT community as
ombudspeople. They are designated as neutrals. They are impartial
complaint-handlers who are charged to take into account the rights
of every person who may be involved in any given case or concern,
and also the welfare of the Institute.

Their offices are completely confidential; they keep no formal
written records. They do not act without permission, except for the
very rare situation where there is reasonable reason to believe a life
is at stake, and there appear to be no other options except to act
without permission. (Obviously an ombudsperson may have to work
long and hard together with a given complainant, to design some
kind of acceptable option for surfacing delicate problems, but it is
almost always possible to find an option acceptable to each person
with a problem.) They do not answer questions about whom they
may or may not have seen in the office.

Ombudspeople have no power to make or change or set aside
administrative decisions or MIT policy. In the classic phrase, “theirs
is the power of reason and of persuasion”. The Special Assistants
listen to people, offer information about Institute policies and
procedures, and accept suggestions and data from people who seek a
confidential channel for surfacing responsible concerns. They are a
particularly good source of support for those in the community who
want to figure out what their options are, for dealing with a
particular concern, or who may wish to consider learning how to
deal with their problems directly on their own. The Special
Assistants may serve as shuttle diplomats, or mediators, and can help
to see that problems are brought to the attention of appropriate line
managers.

The Special Assistants do not adjudicate or arbitrate. They may help
or accompany MIT people in informal dispute resolution, but do not
accompany disputants in a formal hearing. The Assistants do not
serve as witnesses in formal grievance processes either in-house or
out of house. (MIT does not call the Special Assistants on the
Institute’s behalf in proceedings outside MIT and has consistently
sought to protect its ombudspeople from subpoena by others). The
only exceptions to this general rule would be in very rare cases
where the President or Provost asked an Assistant to make a formal
finding of fact which was later called into a public forum, or where
the Assistant was himself or herself witness to a felony, in which
cases, the Special Assistant would testify like anyone else.
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OFFICE OF THE SPECIAL ASSISTANT
PRESIDENT AND CHANCELLOR FOR WOMEN AND WORK

Dear

Thank you for your request on our '"ombuds' structure. Our structure
reflects both reasoned principles (largely Jerome Wiesner's and Paul Gray's)
and happenstance. With respect to the first, our non-union grievance pro-
cedures were meant to be:

1) at leastmildly redundant. This is so each person has a reasonable
chance to find someone sympathetic--and quickly. Many people - supervisors,
Deans, Vice-Presidents, and especially our very human Officers and Director
of Personnel Services--handle thousands of complamts which never get to the
President and Chancellor's office.

2) based primarily on mediation rather than arbitration. I don't believe
I've ever heard this explicitly, but it is implicit in the style of our President
and Chancellor. For me personally this is an important matter because I
believe mediated settlements in general last longer and are happier.

3) responsive to inquiries as well as complaints. Most grievances are
preventable if one gets there soon enough. And confidential inquiries often
bring answers which settle a concern without costing the inquirer any embar-
rassment or hostility.

4) informal as well as formal, while basmally supportive of existing
policies. In other words I nearly always try to get a complainant to inform
supervisors and department heads of a complaint, and I naturally back up
Institute procedures unless and until they can constructively be changed.

But I will see someone who has "jumped out of line'. Again, usually, I can-
not help someone '"out of line", unless to get a person to third-party help
(eg Medical), unless one can go back through channels. But one can at least
get a person to represent their own concerns more effectively when they do
go back into ordinary channels.
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By happenstance and individual circumstance I have come to several
other views of such work:

a) It must be confidential. In practice I nearly always ask people's
permission to tell a really bad story to the President and Chancellor or
Personnel Director or Personnel Officer--but will always keep information
confidential if requested to do so (of course this may mean I can't help). I
cannot remember a time when I've been bugged about this in any direct way.
I do feel some discomfort though in trying to explain my job, or in trying to
illuminate some particular inhumanity, in a disguised story. And I have been
chided for that kind of indirectness in public speaking on my job.

b) One must not protect the system or its managers too much. The
President has recently suggested to Clarence Williams and me that we be
careful to let top supervisors know of problems in their departments rather
than going exclusively to supervisors involved in a given concern. In the
cases of Wiesner and Gray, moreover, they also want to know of major
problems. It is my guess however, that many university presidents basically
want to be protected--and you should weight this fact heavily in your job
design depending on your own institutional practices.

c) An important consequence of being a mediator and ombudsperson
is that one cannot be much of an ''advocate' with respect to grievances.

That is, if Josephine Jones complains of Harold Howe's behavior, the
ombudsperson must protect both Harold's civil rights and Josephine's. I
think it's good to have a handicapped, aged, black, Jewish woman as your
ombudsperson, if possible, since she will be considered more approachable
by more of your employees and students who are handicapped, aged, etc.

But the fact is, she/he has to be objective. This means if your ombudsperson
is doing her/his work right, a lot of people feel he/she is a fink and lots

think she/he is a radical. This may tend to make the person feel lonely.

d) Partly because of ¢ above, and partly because of the extra-ordinary
and bizarre transference behavior that attaches to such jobs, it's easier to
keep a very low profile. This is another reason why you should not expect
your ombudsperson to be any kind of flaming advocate.

e) Your ombudsperson must trust and be trusted by your Dean or Pres-
ident; (the procedure used here was for Wiesner and Gray and Women's Forum
to interview candidates. In my case thay also allowed several long weeks for
. me to get to know them too).I cannot overstress this point. I cannot think of
another job in which the medium is so much the message--an ombudsperson
succeeds to the extent that she/he can build one-to-one trust relationships
and that has to begin at the top.

f) I think it helps to have a universal ombudsperson. In my case, each
pay classification (except, of course, unionized employees) generates about a
proportionate number of calls to the office (students are disproportionately
served by the Dean of Student Affairs Office). Often where we have a serious
problem, it is complex, involving many different people and/or needed resources.
It is helpful to see problems in the real-life web in which they actually occur.
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Our jobs here are now under various kinds of review. I believe
some of the recent comments on our structure would be helpful to you.

Many people here do not know we exist. There seems to be no
substitute for quarterly announcements, posters on walls etc.

Some people feel Clarence and I are seriously too conservative,
and too punctilious about tying into Department Heads and Personnel. I
think social change is always going to seem very slow to many, including
myself, but have no good answer here. I do feel good that the investigating
agencies and courts have so far found "no cause'' on cases taken beyond
our offices.

Another important recent suggestion is that we should bounce more
of the public health side of the work, and more of the most anguishing problems,
into Academic Council laps. (You can imagine our enthusiasm.) This kind
of support will be critical to your ombudsperson. Without this kind of backing,
it isn't worth taking on the job.

In conclusion, let me add a final word. There is hardly a more in-
teresting job in all the world. Although it is full of anguish, it is also full of
enormous joy and a fair measure of humor. (There was the day after we
announced a Savings Bond drive when an employee objected because we would
not let her buy Bonds unless she checked off "Mrs" or '"Miss'. Can you imagine
the wonderful headline "MIT refuses to let female employee buy Savings Bonds''?)
I do, very much, consider it a worthwhile job, and I wish you well in your
deliberations.

Sincerely,

Mary P. Rowe




OFFICE OF THE VICE PRESIDENT
ADMINISTRATION AND PERSONNEL

October 8, 1975

Carola Eisenberg
John Ross

Kenneth Wadleigh
Mary Rowe
Clarence Williams
Hartley Rogers, Jr.

John M.

The Regulations issued to carry out the

provisions of Title IX (Higher Education Amendments of
1972) require that institutions adopt and publish grievance
procedures to afford students and employees as well as
applicants for admission and employment an opportunity
to resolve complaints about actions prohibited by Title IX,

So that we are quickly on the record with
a published policy, I recommend that the attached state-
ment or something like it be published which, in effect,
says that our present grievance procedure for employees
alleging discrimination is equaliy available to students. I
think this will recognize what is already a fact, namely,
that Mary Rowe and Clarence Williams are the recipients
of complaints from students about discrimination, or for
~ other reasons, and at the same time give us further
opportunity to work out more explicit procedures for
resolving the grievances of students, no matter from what
cause.

This will not deal with applicants for admission
although we could extend it to cover that group for the time
being if Mary and Clarence were prepared to add that to their
workload.
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I will appreciate your comments on the wisdom
of this proposal and will take it, with your comments, to the
Academic Council. '

JMW/1
Enclosure

CC: C. Liebesny
J. Culliton




DRAFT
10/7/15

GRIEVANCE PROCEDURE FOR COMPLAINTS

OF DISCRIMINATION ARISING UNDER TITLE IX

Title IX of the Federal Education Amendments of 1972
and Department of Health, Education, and Welfare Regulations
published to carry out that title prohibit discrimination on the basis
of sex in the operation of most Federally-assisted education programs.
The Regulations cover sex discrimination in colleges and universities

both with respect to their employment policies and procedures and to

programs for all students once admitted as well as admission procedures.

One of the requirements of the Regulations is that institutions establish
"grievance procedures providing for prompt and equitable resolution
of student and employee complaints alleging any action which would be
pfohibited" by the Regulations. Such procedures must apply to all
persons covered by the Regulations. This means not only everyone
employed by the Institute and students already admitted, but applicants
for employment and applicants for student status.

MIT's Affirmative Actipn Blan, revised as of March 1,
1974, provides a "procedure for grievance' in Appendix D-2. This
procedure, restated below, covers persons employed at MIT. Until
such time as a different procedure may be developed, the grievance

procedure outlined in Appendix D-2 is also available to the students




for the purpose of resolving complaints alleging actions prohibited

by Title IX. Where the existing procedure for grievance urges upon

the individual an effort to resolve his or her complaint with the
assistance of the appropriate Personnel Officer, it is suggested

that students avail themselves of the assistance of the Office of the
Dean for Student Affairs or the Office of the Dean of the Graduate
School, as appropriate, before bringing the complaint to the attention
of the Special Assistant for Minority Affairs or the Special Assistant

for Women and Work.

-

""Any person employed6 at MIT who believes that

the Institute's stated policy of non-discrimination has
been violated or that they have been treated unjustly
for any reason should have access to a clear means of
seeking redress. Such persons should be encouraged

" to communicate, either in writing or in person, with
the Assistant for Minority Affairs or the Special As-
sistant for Women and Work. Either will initiate an
inquiry into all the facts relevant to the complaint and
will attempt to resolve the matter to the satisfaction of
both the aggrieved individual and the person or organiza-
tion against which the complaint has been brought, recom-
mending a final decision in each instance to the Chancellor.

"This process will be held confidential to the extent
that the aggrieved person wishes it. It is hoped in most
instances that any person who feels aggrieved will have
sought to resolve his or her complaint with the appropriate
persons within the department, including the department
head, and, in the case of other than academic staff, with
the assistance of the appropriate personnel officer before
bringing the complaint to the attention of the Assistant
for Minority Affairs or the Special Assistant for Women
and Work. "

"6, This procedure is not intended to apply to employees
who are represented by a labor union. Collective
bargaining agreements applying to these employees
include grievance and arbitration procedures and
equal opportunity provisions."

g




JOINT COMMITTEE ON THE STATUS OF WOMEN
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el BosToN, MASSACHUSETTS 02115

Special Assistant for Women and Worl
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13 May 1975

Mary P. Rowe, Ph.D.

Special Assistant for Women and Work
Massachusetts Institute of Technology
Room 10-213

Cambridge, Massachusetts 02139

Dear Dr. Rowe:

The Joint Committee on the Status of Women of the Harvard Medical

Area is currently exploring the feasibility of a paid position for

an "ombudsperson" to handle inquiries and grievances at Harvard Medical
School, Harvard School of Dental Medicine, and Harvard School of

Public Health.

As part of our research, we would appreciate information on the struc-
ture and functions of your present job at M.I.T., especially as regards
those duties related to inquiries and grievances.

Thank you very much.

Sincerely,

PRI

Shirley G. Driscoll, M.D.
Chairperson
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I think a list for PEG would be good - outlining your job as you see it at

the moment - and lgetting his support, ¢ bz /(M Free, ot Ahs pedly, AR, .

Believe in the Forum, meeting with Dept. heads and people outside in
like jobs or interests. It appears that there are successors around here
already (MIT/Wellesley Exchange issue) who needed leadership or catalyst
or Just indication by your presence that Institute knows women exist. ??

,,m” mﬁ*ubb [,L(,t Ol 1,1(( ALEy,
Information wall good for same reason - not to be obnoxious but to show what
is going on of interest and importance to everyone and where to go for
information and activities. I'll be glad when it involves men as well as women.,

It's tempting to stay around because I believe in you and what you're doing
and the actual work would be an improvement over any opportunities I expect
to “’gﬁ{ T"However, it doesn't seem (Boston) to be the long-term answerxboxrxex
for me and if I'm ever to make a contribution at home, it's in the next few
years or now.

Thus, you should get a secretary as soon as convenient. I can do whatever
needs to be done and am glad to see what I can find out in the literature re
office and MIT courses and departments or talk with anyone. It might make

more sense in conversations to have a permanent person make the contact, M s €A,

My termination date can be sooner, as I have said, ff the right people appear
on the scene for you though I understand that is not your modus operandi.

So, just make your plans and let me know what needs to be done. And thanks.
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August 1984

National Study of Ombuds Services in Higher Educaticn

‘Institute of Governmental Studies ‘ University of California
Berkeley

"1l. When and how did the Ombuds service get started at your institution?
(Brief history to the present) :

gvo(l’-e& fuzm quia {‘f’ [uauuf &Jofgi

- aund -tov Mmbr;f-z., acvs, wﬂuch’ s
seqoud, hespectiiely ';;t l‘i‘l&sua-ud T7Y.

Thlse dicer always seived *weﬂ-zm

Gg{uﬂ. - S Wesre a-CCof"dlu? (7 .Suuf5hﬁ1¢i

A (9T .

2. What is the nature and size of population served (costs, ethnicity and
unique characteristics of the population)?
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3. BHow, by whom and for how long are you appointed?
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4. Who are your present staff (including interns and recipientsl? ¢
FT Seceebacy. Ad lec wufsmﬁ iwderas
(reseaccte only))

5. How would you describe and rate your present work space (good, lousy,
palatial)?

.fmcas‘tvh),#owawspa“ ‘?’a:tf"
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6. Conceptualize your campus as a community with a downtown area, a fringe

downtown area, a suburban area, a country area and a far-out area. How
would you characterize the location of your office in this community?

WetT o0 a 24-hoawn, 365 d cawupuws
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7. Since the service started how many persons have occupied the position?

2 — vy (Alade) conuttee pack « [.

8. Where does your service fit in the administrative structure of the
institution?

Lile a Markac . ( Gt ¢ teq 7
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9. What is unique and different about your institution (as you see it)
as it affects your work as an ombuds or grievance worker? -

g(.uul'l!cc + ‘!-CMCCJ &’CM&T

&rcuted ey el
£ [itasy @"!“‘ q@&u C’O

" The Futfrune
o el .y 7

10. In general how would you characterize the gualitative and gquantitative
characteristics of your clients (undergraduates, graduates, men, women,
faculty, employees, etc.)?

{ sce Vs mcae (50 dinpriop'ly ng"“““‘)
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1l. How would you rank the kind of problems seen by your office?
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This may be tofgh but give it a shot. What percent of clients seen in
1983-83 do you estimate needed personal counseling and/or psychiatric

services? 5_ lo‘*ﬂ‘,‘) (7 ¢ ‘ & Py

13. What do you do about cases which require mandatory Yeoortlng to at.:tl*'loz::LtJ_es'J
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How are records kept and compiled (include any forms used)?

Y ol noves omle -
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/‘{‘j‘zs“‘]“’ké SHata

How is data compiled for reporting purposes (include example if
available)?

-Qu.[or (L' - deaw Lean
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What do you do about que¥tions or requests for evaluation of your serv:Lces'J
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Do you have more formal followup studies of clients seen? If so, who
does them? If not, why not°

No. (Q Let d m{Wmaf {6![%) f
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Do you pledge confidentiality to your clients and are you able to
"guarantee" such confidentiality?

i
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19. what is your formal and/gﬁgggggém;;>relationship to other university
services such as legal ent advocate, counseling, health, hou51ng,
student advocate, etc.
‘
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20, Does your office prepare general announcements or publications? If so,
what kind (please include examples)?

4 L. Tle abeve
wevle Teen  coille
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21. To what extent is your office publicized to the campus?
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profe551onally or both?
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22. What is the most satisfying aspect of your job to you personally OZ

b.}

Cn the other hand, what is the most frustrating aspect of your job?
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If you were invited to speak to your institution's Board of Regents or
Trustees about the success of your service with examples, what would you

iy [u-((’ (Pecyle bt p fwsuseloen -
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25.

26.

27

28.

Do you present a yearly summarv of your activities to the administrative
facu:ty and student body? If so, how is it done (any examples)?

e ) -t
20-30 cﬁfama.d.a c:jqucaupm

During your Ombuds services, do any research ideas occur to you? If yes,

P A

Have you acted on any of them? If so how?
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29. BHave there been any inst@nces orxrumbles of criticisms or disappointments
with your service by”campus peoplg OM If yes, describe.

30. Do you envision "burnout" to be a prcocblem now or in the future?

’T- scuows - Aese vorce
Q. D ot ek

se , lawyer, . gfst, mediator, administrator,
pastoral counselor, historian, etec.)?

31. How would you characterize yourself profeiii*_gw 1ly (sociologist,
'ﬁl@ i g‘onomis; ini

32. If you were to seek additional professional training for your jecb, what
kind would it be?

33. Did you attend any professional meetings in 1983-84 aimed at improving

your services? If so, which? SP'D‘Z g-r L‘_'“';s

&ﬁpwa!-e Culruds; CH Ca.u.uw

34. What is the total per annum budget for your office?

~ $ ook

35. Where does the money come from fiscally?

36. If for some inexplicable reason your office was abolished, who besides
yourself would notice or object?

- e . Deco -Sooe
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If you were doing this study what additional questions would you wish
to ask of yourself or others in similar positions. Please do so and
answer them.

Dm' H wasn? Yo, “Vlblzs.a
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Name of respondentMlnstitution M‘ '

Address { -2 Phone ’ 7 m
MIT _(60-213 LIT 3

Cmbuisf.

293 617 383 5521

Ma- o135 3902
Please keep a copy of your responses in your file. Mail one copy to: (Oﬂl&)

Professor Eli M. Bower
School of Education
University of California
Berkeley, CA 94709




June 29, 1973

Mr. Bertrand C. Barrois
Mr. Michael R. Dornbrook
4023 S. 52nd Street
Milwaukee, Wisconsin 53220

Gentlemen:

I apologize for this late reply - perhaps it is too
late - but May was swamped. Please forgive me.

I came first to M. 1. T. on 1 February 1973 in my
present position. The job was created in 1972 in response to
Women's Forum request. When I asked Paul Gray what "success"
might be, he suggested "'a heightened awareness of the position
and possibilities for equal opportunity for women.'" So I suppose
my duty is to enhance that awareness. In fact I see both men and
women who have any sort of ombuds-type complaint, question or
suggestion about life at M. L. T.

I see students, past, present and potential, perhaps
25-30% of the time. Faculty about 15-20%. Administrative meetings
perhaps 10%. Outsiders about 10% (some are potential M, I, T.
people.) I work alone about 10% and see employees perhaps 25-30%.
(These don't add because proportions change depending on the
month.) Iam dismayed you didn't include a category for employees -
but alot of people miss that category, alas.

Purposes? To build bridges, assuage terrible pain,
alleviate frustration. .. mostly to help people deal with each other
as people rather than resources. Sometimes I am a court jester for
Emperor's Clothes questions.




D

Relations with others? With Gray, warm and open. I
respect him more than before I came, which you'll understand is very
rare for a person in my odd potentially conflict-of-interest position.
Wiesner is a good man - unambiguous in a crunch. The V-P's are very
gracious albeit somewhat puzzled, some of them. My research
assistant is a peach and our relations are chiefly hilarious - (look at
the subject matter, some of it is gallous humor.) I'm just getting to
know a new secretary; maybe she's appalled - maybe she'll comment
here? (You can't help getting along with Mary; she is completely
thoughtful ... and fun. A, P.)

Paul Gray, Constantine Simonides, John Wynne, Jim
Allison, Jim Culliton, 87 Equal Opportunity officers, the EO Committee
and all the women have related responsibilities. So far I haven't met
anyone in this group I do not like and respect in some area.

Sincerely,

Mary P. Rowe

MPR:AP




April 27, 1973
;ﬂe’ﬂ& IR. Rowe:
F e are a group of students who are trying to conduct a survey
ef the visible and for highly-placed members of the MNIT adminise
grat;on, with a view to possible eventual publicatien eof our finde
ings. Tle 2re asking you to write a statement expressing your
own views and your ewn perspectives on your functions and res-
pansibilities., An idealized picture of }IT's administration
would be of little interest. I'lease be sure to include the
followins, inform~tion in your re;ly:
1) A chronolory of the ;ositions you have held 2t TIT.
é) TM™an the position you now held vas created,
3) A description of your duties., (ilease speak of duties not

just general responsibilities, God has responsibility fer
the whole world, but it is moot whether He does anything.)

4) How you spend your time, In particular, how much time

s you spend
* a) seeing students er faculty members,
b) in administrative meetings at MIT,
¢) comouniecating with persons outside !7IT,
d) doing work alone.
If any of these can easily be subcategorized with respect te
purpose, please 4o se,

%) Your relation to other nembers of the 1'IT administration,
~ superiors, subsrdinates, assistants, and any ether officials
with related responsibilities,
e will be very grateful fer your time and cooperation.
Tlease send your revly to llichael Dornbroek, Macgregor C-316,

e will be particul~rly grateful if we could have your

Sincerely yours, a_-"”

Bertrand C, Barrois

reply before finals week,

Michael R. Dornbrook
ééiéofﬁvfz (lz?aau~£ﬁ
Wiehed LDohrosl_




Bertrand C Barrois

/Michael R Dornbrook

Macgregor C=-316, dormline 9488
(after May 22) 4023 s. 52nd St.
ilwaukee, Wisc. 53220

Deal. Pr. Roewe:

wWe would like to clarify the purpose of the letter we sent
out requesting information con your rosition as an administrator,
We are MIT undergraduates who wish to coumpile a set of subjlective
job definitions from the more important or visible members of
the administration. &Such a compllation could be published as a
guide to the uninitiated, say as an appendiXx or sequel to How
to Get Around MIT. (We would need a little help, of course,
from someone who would sponsor the publication,)

There is a second purpose to our surveye. Speclfically,
we wish to analyzZe where the efforts of MIT administrators go.
This may sound overambitlious, but it is possible to consider
such rough estimates of administrative effort and efficiency
as how much time is spent on communication with students, face
ulty, and outsiders, versus how much time 1s spent on purely
internal papsrwork and communication within the administration.
We may also study certain fiscal indicators of administrative
bulkiness such as the ratio of aggregate administrator salary
to aggregate faculty and research staff salary for a sample of
several large schcols. Such a study would be published in
popular form, perhaps in the Tech.

The questions we posed in our first letter were so broed
that they coculd only have elicited the answer %I spend all nmy
time answering questionnaires.® Thlis was unintentionale. We
are only after a concise, personal definition of your duties
and responsibilities, a rough idea of with whom you communicate,
and an idea of wiih what other sections of the administration
you cooperates most closely, and how you cooperate with them.

If you feel that this letter has explained our intent to
your satisfaction, a reply from you during the summer will be
apprecliated.s If you feel that an interview would be more
appropriate, we would be happy to arrange one in the fall since
the pressures of exams, etce., make 1t lmpossible for us to
do so at this time, 41

Gratefully yours,

LA e B
_@} A A= e 8

Bertrand C Barrois

Michael R Dornbrook




From the News Office

Massachusetts Institute of Technology

Cambridge, Massachusetts 02139 FOR A.M. NEWSPAPERS OF
Telephone: (617) 253-2701 WEDNESDAY, FEBRUARY 7, 1973

Dr. Mary Potter Rowe has been appointed to the new position of Special
Assistant to the President and the Chancellor for Women and Work at the Massachusetts
Institute of Technology.

As assistant to President Jerome B. Wiesner and Chancellor Paul E. Gray,
Dr. Rowe will be involved in the Institute's efforts to move through affirmative action
toward equality of opportunity in employment and education for women, and to improve
the quality of life for women associated with M.I.T.

Dr. Rowe will work closely with the provost, the vice presidents, deans,
department and laboratory heads, and others whose activity affects women.

She will be associated closely with Mr. James C. Allison, the Assistant to the
President and Chancellor for Minority Affairg in planning, implementation and reporting
related to the Institute's Affirmative Action plans and efforts. Mr. Allison will continue
to have primary responsibility for liaison with federal and local agencies and to serve as
the Institute's Equal Opportunity Officer.

Dr. Rowe will be a member, ex officio, of the M,I.T. Personnel Policy
Committee and the M.I.T. Equal Opportunity Committee and will be involved in the work
of other committees and councils as they affect the status of women here.

In announcing this appointment Chancellor Gray said, "We expect that
Dr. Rowe will be concerned with the needs and views of all M.1.T. women, the basic
premise being that equal opportunity for women must occur in all student and job
categories if it is to obtain in any such category.

"The establishment of this position underscores the Institute's long-term
goal of achieving a community in which men and women will be represented in every job
and student category in proportions determined only by personal choice and merit. "

This appoiniment brings to an end an intensive search which began in August,
1972. During the last six months a search committee comprised of Paul E. Gray,

John M. Wynne, Vice President for Administration and Personnel; Emily L. Wick,

Professor of Nutrition and Food Science; Sally Hansen, Professional Personnel Repre-

sentative and Margaret Sand, Child-Care Coordinator; examined the credentials of more

than 50 candidates and interviewed 10 applicants.

=~ ~more=---




Dr. Rowe--2

The final selection, Dr. Gray said, was made by the search committee
"with enthusiastic unanimity."

In this regard he said, "Dr. Rowe has had an impressive record of accom-
plishment in the economics of child care and of discrimination. She brings to M.L.T.
attributes of interest and experience that bear directly on the Institute's needs.

"She believes that some of the problems confronting women in the search for

equality of opportunity in education and employment are not intrinsic to women, but arise

from the way in which work is structured. This belief, and her deep interest in the
problems of discrimination and minority concerns seemed to us to match exceptionally
well the Institute's goals and the aims for which the position was created.

A native of Chicago, Dr. Rowe received the B. A. degree in history from
Swarthmore College in 1957 and the Ph.D. in economics from Columbia University in 1971.

Dr. Rowe has most recently been a research affiliate at the Radcliffe Institute,
directing a Carnegie Corporation grant to design a program to help senior women faculty
and women students in New England institutions and to design the evaluation of the program.

Dr. Rowe has also been economic consultant to Abt Associates, to various
agencies of the Federal Government, to Harvard, Radcliffe and Brown Universities, to
the City of Cambridge, to the Governor's Advisory Committee on Child Development, to
the Massachusetts Rate Setting Commission, to the Massachusetts Early Education
Project and to many community groups on child care systems. In 1972 she was technical
director for two child care projects: design and testing of a model day care demand
questionnaire for the U.S. Office of Economic Opportunity, and development of a sliding
fee scale computer model for day care for the U.S. Office of Child Development.

From 1962-63 she worked on population and labor force data for the Planning
Board of the U.S. Virgin Islands and in 1963-66 did industrial development field work in
Nigeria, including a computer-analyzed, in-depth survey of 300 Nigerian business people.
While in Nigeria she helped establish an American International School in Lagos. After
returning to the U.S., Dr. Rowe became a consultant on black business ownership. Among
her consulting projects were Center City, a study of business opportunity in central

Boston, and the Harvard University Project on Technology and Society.

~ =T




Dr. Rowe--3

Dr. Rowe is the author of numerous professional publications, She is a
member of the American Economics Association, the National Planning Association and
the African Studies Association. She is a trustee of Cambridge Friends School and is
also on the boards of several local and national child care programs and councils.

Dr. Rowe is married to Richard R. Rowe, director of the Graduate Program

in Clinical Psychology and Public Practice at Harvard University. The Rowes have three

children, Kathy, 10, Polly, 8 and Tim, 5, and reside in Cambridge.

---END---




For HOGAMIT

Mary Rowe (Dr. Mary P. Rowe, but please call her Mary Rowe)

is Special Assistant for Women and Work. She is concerned with
the quality of life for all women connected with M. L. T. --students,
employees, DSR and faculty women--and welcomes visitors with any

kind of comment, suggestion, complaint, or problem.




QFFICE OF THE
PRESIDENT AND CAANCELLOR
OFFICE OF THE PRESIDENT SPECIAL ASSISTAKT FOR WOMEN A%D WORK

March 9, 1973 MAR 13 1973

REF. TO
FILE

Dr. Mary P. Rowe
Building 3-207
M. 1.T.

Dear Mary:

I am pleased to confirm your appointment as a member of the
following Presidential Committees:

Equal Opportunity Committee
Personnel Policy Committee

Your active participation on these committees will, I know, add to

your growing schedule of activity. I appreciate your taking on these
assignments in addition to your other commitments.

JBW:aa

eer J. Js Culliton
J. M. Wynne




Massachusetts
Institute

of Technology

For Women and Work

TECH TALK

Mary Rowe Named
Aide to Chancellor

Dr. Mary Potter Rowe has been appointed to the new position of
Special Assistant to the President and the Chancellor for Women and

Work at MIT.

As assistant to President Jerome B. Wiesner and Chancellor Paul E.

Mary Potter Rowe -
—Photo by Margo Foote

Minority
Fellowship
Announced

The MIT Graduate School has
established a graduate fellowship
in honor of the late Dr. Marron
William Fort, a distinguished
chemist who was the first Black
American to receive a doctor’s
degree from MIT.

The Fort Fellowships, the first
of which will be awarded for the
1973-74 academic year, will pro-
vide full tuition and living ex-
penses for one academic year for
an outstanding MIT minority
senior who will pursue full-time

(Continued on page 3)

Women Planning
Centennial Book

“MIT—100 Years of
Women,’' a booklet com-
memorating the 100th anni-
versary of the graduation
from MIT of the first woman,
Ellen Swallow Richards, is
planned by the Association
For Women Students (AWS).

The booklet will be pub-
lished in time for the MIT
women's reunion during
Alumni Days. Persons who
wish to work on the project
may receive academic credit
and should contact Anne
Ellison’s office, Room 5-104.

Gray, Dr. Rowe will be involved in the Institute’s efforts to move through

affirmative action toward equality
of opportunity in employment and
education for women, and to
improve the quality of life for
women associated with MIT.

Dr. Rowe will work closely with
the ‘provost, the vice presidents,
deans, department and laboratory
heads, and others whose activity
affects women.

She will be associated closely
with Mr. James C. Allison, the
Assistant to the President and
Chancellor for Minority Affairs, in
planning, implementation and re-
porting related to the Institute’s
Affirmative Action plans and
efforts. Mr. Allison will continue to
have primary responsibility for
liaison with federal and local a-
gencies and to serve as the In-
stitute’s Equal Opportunity Of-
ficer.

Dr. Rowe will be a member, ex
officio, of the MIT Personnel
Policy Committee and the MIT
Equal Opportunity Committee and
will be involved in the work of
other committees and councils as
they affect the status of women
here.

In announcing this appointment
Chancellor Gray said, “We expect
that Dr. Rowe will be concerned
with the needs and views of all
MIT women, the basic premise
being that equal opportunity for
women must occur in all student
and job categories if it is to obtain
in any such category.

“The establishment of this posi-
tion underscores the Institute’s
long-term goal of achieving a
community in which men and
women will be represented in
every job and student category in
proportions determined only by
personal choice and merit.”

This appointment brings to an
end an intensive search which
began in August, 1972. During the
last six months a search com-
mittee comprised of Chancellor
Gray, John M. Wynne, vice presi-
dent for administration and per-
sonnel; Emily L. Wick, professor
of nutrition and food science; Sally
Hansen, professional personnel
representative and Margaret
Sand, child-care coordinator,
examined the credentials of more
than 50 candidates and inter-
viewed 10 applicants.

The final selection, Dr. Gray
said, was made by the search
committee ‘““with enthusiastic
unanimity.”

In this regard he said, “Dr.
Rowe has had an impressive
record of accomplishment in the
economies of child care and of dis-
crimination. She brings to MIT
attributes of interest and experi-
ence that bear directly on the In-
stitute’s needs.

“‘She believes that some of the
problems of confronting women in

the search for equality of op-

(Continued on page 3)
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Dr. David Baltimore in his laboratory

American Cancer Society Support

—Photo by Marc PoKempner

Virologist Baltimore Given $1,159,000
Lifetime Grant for Cancer Research

The American Cancer Society (ACS) has se-
lected MIT virologist Dr. David Baltimore to be
an American Cancer Society Professor of Micro-
biology. The Society will provide the major sup-
port for Dr. Baltimore for the rest of his cancer
research career,

Announcement of the appointment was made by
Dr. Milford D. Schulz, of Belmont, president of the
Massachusetts Division of the American Cancer
Society and Radiation Therapist at Massachu-
setts General Hospital. At 35, Dr. Baltimore can
look forward to 30 years in research and teaching
before normal retirement. Under the grant the
Cancer Society will provide $1,159,000 toward Dr.
Baltimore's support over that period.

“American Cancer Society Professorships are
based on the accepted premise that science is
dependent upon men who have ideas, who are
allowed to think, question, develop theories and
then subject their ideas to the rigors of scientific
experimentation. These men must be free to alter
or discard theories when new facts demand it.
They must be assured of the opportunity to work
in an environment which will provide such
freedom. This is the purpose of the American
Cancer Society Professorships, and this is why we

are funding an imaginative young professor like
Dr. Baltimore,” said Dr. Schulz.

As American Cancer Society Professor of Mi-
crobiology, Dr. Baltimore will make a lifetime
study of the growth of viruses which either cause
cancer or provide models for understanding
cancer-causing viruses. He will maintain his virus
research laboratory in the MIT Biology Depart-
ment, and will also head up the tumor virology
group at MIT’s new Center for Cancer Research.

“We are fortunate to have been able to commit
Dr. Baltimore as an American Cancer Society-
Professor,” Dr. Schulz said. ‘‘He is one of the
most brilliant and talented investigators in the
field, and has made a number of fundamental
observations of importance to cancer biology and
viral oncology. He provides a guarantee of
progress to cancer research for the future.”

Dr. Schulz noted that Dr. Baltimore becomes
the 25th cancer research scientist nationwide to
be selected as an American Cancer Society
Lifetime Professor since the ACS program began
several years ago. Seven ACS professors
including Dr. Baltimore, are in the Common-

(Continued on page 6)
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New Board
To Manage
“The Tech’

The newly elected board of
officers of The Tech will take
charge of the 93rd volume of the
paper with its first issue of the
spring term in February.

Elected to The Tech’s top posts
were: David M. Tennenbaum '74,
of New York City, chairman; Paul
E. Schindler, Jr. '74, of Portland,
Ore., editor; Jack A. Van Woer-
kem °'75, of Muskegon, Mich.,
business manager; and Storm R.
Kauffman, '75, of New York City,
managing editor.

Three night editors, in charge of
supervising the production of the
paper, were elected to the new
board. They are: Carol M.
McGuire '75, of North Branford,
Conn.; John J. Hanzel '76, of
Chicago, Ill.; and James R. Miller
'76, of Newton, Mass.

Also elected to the new board
were: Neal C. Vitale 75, of
Reading, Mass., who will continue
as editor of the paper’s Art Sec-
tion; Norman D. Sandler '75, of
Fairfield, Iowa, who will be in
charge of The Tech’'s news opera-
tions; Sandra G. Yulke '74, of New
York City, and Fred H. Hutchison
75, of Hamer, Ida., who will serve
as co-editors of the sports page;
and Roger N. Goldstein '74, of
West Orange, N.J., and David H.
Green '75, of Mt. Carmel, Pa., who
will be co-editors for photography.

David S. Gromala ’74, of
Chicago, Ill., was reelected adver-
tising manager; Timothy C.
Kiorpes '72, of Franklin Lakes,
N.J., was reelected contributing
editor.

The Tech board appoints associ-
ate editors as a means of training
students for future board posi-
tions. Three such editors for the
93rd Volume are: Michael D.
McNamee '76, of Frankton, Ind.,
and Robert H. Nilsson '76 of
Chatham, N.J., as associate news
editors; and Mark J. Astolfi '73,
Danvers, Mass., as associate arts
editor.

This Seminar
‘For the Birds’

Bird lovers are invited to an in-
formal seminar, “‘For the Birds,”
to be given by Institute Professor
Emeritus Harold E. Edgerton and
Mr. Walter Crowe of the Physical
Plant Grounds staff, on Friday,

February 9, at 5pm in Room
10-275.

The seminar will deal with
hazards to birds on the MIT

campus. During migration each
year, many birds are killed when
they crash into the windows of
glass corridors.

Last fall Professor Edgerton
and Mr. Crowe posted pictures of
owls on the corridor windowglass
between Buildings 2 and 14, after
which only one dead bird was
found.

Obituaries
Edward T. Rich

Edward T. Rich, 42, of Billerica,
a carpenter at MIT's Lincoln
Laboratory, died on Sunday,
February 4.

Mr. Rich joined the Institute in
1968. He is survived by his wife
Alice and their four children.

Fred W. Schmidt

Fred W. Schmidt, 66, of Lexing-
ton, a retired Lincoln Laboratory
employee, died on January 19.

Mr. Schmidt worked on the
custodial staff at Lincoln from 1952
until his 1970 retirement. He
leaves his wife Esther.

Page 2, Tech Talk, February 7, 1973

James J. Culliton, assistant to the vice president
for administration and personnel, and a member of
new Administrative Development
(ADP) planning group, explains course curriculum
to members of the Institute administrative staff at a
recent information seminar. Mr. Culliton and other

the

Program

February 12.

members of the ADP planning group will hold the
last information session Thursday, February 8, at
noon in Room 10-105. Applications for the pilot
program, which begins February 22, should be sent
to Richard E. Higham, Room E19-220, by Monday,

—Photo by Margo Foote

St. Florian’s Bridge a New Ponte Vecchio

Environmental art proposals
and a model of a proposed bridge
to replace the Harvard Bridge
make up St. Florian—Projects, an
exhibition opening at Hayden Gal-
lery on Friday, February 16.

Under the sponsorship of the
Committee on the Visual Arts, the
exhibit brings together a major
portion of the works of MIT artist-
architect Friedrich St. Florian. St.
Florian has been a fellow at the
Center for Advanced Visual
Studies since 1971 and taught
visual design at MIT the previous
year.

St. Florian’s proposed bridge,
designed under the auspices of a
grant from the National En-
dowment of the Arts to study the
relationship between the river and
the city, contains book stalls, day-
care centers, a restaurant, in-
terior and exterior walkways and

a vehicle passageway. The design
drew on ideas proved elsewhere,
such as the riverside book stalls in
Paris and the shops lining the
Ponte Vecchio in Florence.

“It would be a real point of in-
terest and not simply a trans-
portation link between two cities
like the existing bridge,” St.
Florian said. ‘‘Like the Ponte
Vecchio, we envision the new
Harvard Bridge as a meeting
place, sprawling with activities
afloat in what is probably one of
the most beautiful urban land-
scapes intact in America.”

A light steel sculpture covers the
entire length of the St. Florian
bridge. Mounted on the sculpture
are reflectors that mirror the river
in daytime and at night reflect
light from vehicles onto the water.

Jeffrey Owen Brosk, a graduate
student in architecture, has col-
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laborated with St. Florian on the
design of the bridge.

Environmental art, designed to
fit into imaginary spaces, will be
exhibited along with the model of
the bridge. “My environmental art
exists in a new reality, one mani-
fested through holograms and
other technological systems. This
new or synthetic reality will en-
hance rather than replace our
present reality,”” St. Florian said.

Discussing the principles and
techniques behind ‘‘Imaginary
Architecture,” Gyorgy Kepes, Di-
rector of the Center for Advanced
Visual Studies, said:

“With motion pictures, tele-
vision and laser holography, new
ways of dealing with space-time
experiences were being developed
by technology. Meanwhile, search-
ing for an expression of a
menacingly complex world,
artists were discarding many of
their inherited modes of expres-
sion. In fact they went further:
they began to eliminate traditional
boundaries of artistic expression.
In this process of reorientation, an
increasing number of -creative
minds shifted allegiance, moved
from one creative territory to
another...

‘St. Florian may have been
among the first artists to explore
the creative potential of hologra-
phy. The possibility of recording
and reconstructing space config-
urations through the interplay of
two laser beams is one of the
climactic achievements of twenti-
eth century science.

“‘Holography can generate vir-
tual spatial forms which appear
truly three-dimensional, that is,
offer normal parallax effect, to
their moving beholder. Some ar-
tists were satisfied with the skillful
demonstration of this imposing
scientific feat; some envisioned
monumental hologram sculptures.
In St. Florian’'s work, however,
one senses braver dimensions of
meaning. The imaginary spaces
he projects with holograms re-
assert a desire that is as old as
history, a desire to wander with a
freedom beyond that given in the
physical here and now.”

Works by St. Florian have been
included in several American and
European group shows. He has
written a number of articles on art
and architecture.

St. Florian—Projects will be on
display at Hayden through March
10. The gallery is open daily from
10am until 4pm and is closed on
Sundays and holidays. There will
be a public opening at the gallery
on Friday, February 16, from 8 to
10pm.

Television

Services
Combined

Television production and
equipment rental services for-
merly provided separately by the
Audio-Visual Service and the Cen-
ter for Advanced Engineering
Study will be combined under the
CAES effective February 5, 1973,
Chancellor Faul E. Gray has an-
nounced.

The new augmented service,
designated Video Services, will
report to Professor Wilbur B.
Davenport, Jr., director of the
CAES, and will be the operational
responsibility of Mr. Jerome H.
Adler, CAES Manager of Video
Operations (Ext. 3-7404). The
Audio-Visual Service will continue
to provide all audio and projection
services.

“This change allows pooling of
the extensive video personnel and
equipment resources of the Insti-
tute,” said Chancellor Gray. “‘It is
our hope that the consolidation will
expand the opportunities for the
use of the television medium in our
educational activities.”

Dining Halls
Raise Prices
For Entrees

The Institute Dining Service will
increase prices for selected a la
carte food items in Walker and
Lobdell Dining Halls, effective
Monday, February 12.

Only entree prices are being
raised at this time and other items
such as beverages, vegetables,
and desserts will not be affected.
The net impact of the increase to
the community will be about a
three percent higher cost.

Examples of price increases
are: creamed chipped beef and
lamb stew, up 5 cents; maearoni
casserole, stuffed peppers, pork
chops, scallops, and veal stroga-
noff, up 10 cents.

. Steve Barlow, general manager
of Dining Services, said, ““The
National Provisioner Meat Index
in January 1973, stood at 122.7—up
9.9 percent from January 1972—
and indicates continued price in-
creases. Weregret having to raise
prices now, but our operational
deficit has become a real liability
to the Institute. We must take all
reasonable steps to minimize it.”
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Minority Graduate Fellowship Honors Black Alumnus

(Continued from page 1)

graduate study at MIT.

“The purpose of the award is to
encourage MIT minority students
with high scholarly qualities to
consider carefully the possibility
of graduate study at MIT,”
according to Dr. Clarence G.
Williams, assistant dean of the
MIT Graduate School. “It is also
designed to encourage under-
graduate minority students to
perform with distinction in their
disciplines in order to be in a
position to compete for awards of
this type in the future.”

There are nearly 250 minority
students among MIT’s 4,200 un-
dergraduate men and women.

Dr. Fort was a native of Cam-
bridge, Mass., and prepared at the
Cambridge High and Latin School.
He entered MIT in 1922, received
the S.B. degree in 1926 and the
S.M. degree in 1927, both in elec-
trochemical engineering, and the

sy o

Larry “Rick” Carley, '76, was a
little suspicious Saturday when he
returned from a week-long tour
with the MIT Concert Band and
found a sign on his East Campus
door which said ‘‘Best Wishes, The
Hall.”

Medical Opening

The Medical Department hopes
to reopen the first floor entrance
on Monday, February 12, reveal-
ing a renovated reception area,
records room and examination
rooms.

Dr. Marron William Fort

‘Every Room Should Have a Wishing Well’

Smiling at the students gathered
outside his door, he opened it and
saw standing there—right in the
middle of his room—a 7-foot-tall

Directory Out

The Directory of Foreign
Staff Members for 1972-73 in
now available. Distribution
has been limited to adminis-
trative and service offices,
but the Registry of Guests,
Room 7-121, will be happy to
supply copies to faculty
members upon request.

Ph.D. degree in 1933 in chemistry.

From 1927 to 1929, he served as
an instructor in physics at South
Carolina State College and from
1929 to 1930 was an instructor in
physics at West Virginia State
College. He returned to MIT to
complete work toward the doctor’s
degree and in 1933 held a Rosen-
wald Foundation Fellowship at the
Institute.

Dr. Fort joined A. & G. J.
Caldwell, Inc., of Newburyport,
Mass., in 1934 and remained with
the firm for 20 years. He became
chief chemist and plant superin-
tendent there in 1938, was made
general manager in 1940 and vice
president in charge of production
in 1953. He served as a lieutenant
in the US Navy during World War
11,

While living in Newburyport,
Dr. Fort was active in community
affairs. He was elected both to the
Newburyport city council and to

Hutchison, '75.

brick wishing well, complete with
roof, a bucket and a foot of water.

As Rick was showered with
coins—mostly pennies—and bois-
terous laughter, all he could say
was, ‘“My, that’s impressive.”

About ten Goodale residents had
spent 100 manhours building the
well. It was made of about 350
bricks—collected from a building
being torn down on Ames Street—
and 35 pounds of mortar.

Rick, of Poughkeepsie, N.Y.,
had to dismantle the wishing well
on Monday because it started to
leak, but he said, “Every room
should have a wishing well.”

the Newburyport school com-
mittee. In addition, he served as
chairman of the Newburyport
Republican Finance Committee
and also as president of the New-
buryport Kiwanis Club.

In 1954, Dr. Fort joined the
chemical industries staff of the
Advisory Bureau for Commerce of
the US Department of Commerce,
serving with the US Operations
Mission in Tel Aviv, Israel. In 1957,
he joined the International Co-
operation Administration, an
agency of the US Department of
State, and served as deputy chief
of the Industrial and Transpor-
tation Division with the US Opera-
tions Mission at Ankora, Turkey,
until 1959, then was chief of the
same division in Pakistan until
1961 when he returned to Washing-
ton, D.C. with the Department of
State.

Dr. Fort died in Washington
Sept. 18, 1961. Following a funeral

For Women and Work

at the National Cathedral, he was
buried in Arlington National
Cemetery. Survivors included his
widow, Mrs. Alice Fort, presently
head of the English Department at
Woodrow Wilson High School in
Washington, and a son, Dr.
Marron W. Fort, Jr., a professor at
the University of New Hampshire.

Dr. Fort was a member of
several professional organizations
and was particularly active in the

-American Institute of Chemists of

which he was a Fellow.

“Dr. Fort was an outstanding
example of a scholar from a
minority background who was
able to make notable contributions
through academic, industrial and
government pursuits,”’ Dean Irwin
W. Sizer of the MIT Graduate
School said. “Throygh the Fort
Fellowship, his life and career will
serve as a continuing model for
generations of minority students
at MIT.”

Mary Rowe Named
Aide to Chancellor

(Continued from page 1)
portunity in education and em-
ployment are not intrinsic to
women, but arise from the way in
which work is structured. This
belief, and her deep interest in the
problems of discrimination and
minority concerns, seemed to us to
match exceptionally well the
Institute’s goals and the aims for
which the position was created.

A native of Chicago, Dr. Rowe
received the B.A. degree in history
from Swarthmore College in 1957
and the Ph.D. in economics from
Columbia University in 1971.

Dr. Rowe has most recently
been a research affiliate at the
Radcliffe Institute, directing a
Carnegie Corporation grant to de-
sign a program to help senior
women faculty and women stu-
dents in New England institutions
and to design the evaluation of the
program.

Dr. Rowe has also been eco-
nomic consultant to Abt Associ-
ates, to various agencies of the
Federal Government, to Harvard,
Radcliffe and Brown Universities,
to the City of Cambridge, to the
Governor’s Advisory Committee
on Child Development, to the Mas-
sachusetts Rate Setting Com-
mission, to the Massachusetts
Early Education Project and to
many community groups on child
care systems. In 1972 she was
technical director for two child-
care projects: design and testing
of a model day-care demand
questionnaire for the US Office of
Economic Opportunity, and de-
velopment of a sliding fee scale
computer model for day care for
the US Office of Child Develop-
ment.

From 1962-63 she worked on
population and labor force data for
the Planning Board of the US
Virgin Islands and in 1963-66 did
industrial development field work
in Nigeria, including a computer-
analyzed, in-depth survey of 300
Nigerian business people. While in
Nigeria she helped establish an
American International School in
Lagos. After returning to the US,
Dr. Rowe became a consultant on
black business ownership. Among
her consulting projects were
Center City, a study of business
opportunity in central Boston, and
the Harvard University Project on
Technology and Society.

Dr. Rowe is the author of
numerous professional publica-

tions. She is a member of the
American Economics Association,
the National Planning ‘Association
and the African Studies Associ-
ation. She is a trustee of Cam-
bridge Friends School and is also
on the boards of several local and
national child care programs and
councils.

Dr. Rowe is married to Richard
R. Rowe, director of the Graduate
Program in Clinical Psychology
and Public Practice at Harvard
University. The Rowes have three
children, Kathy, 10, Polly, 8 and
Tim, 5, and reside in Cambridge.

The newly formed MIT Opera
Workshop is planning to perform
Mozart's opera The Magic Flute in
mid-May. An orchestra is being
formed for the performance, and
weekly rehearsals are scheduled
to begin in February. Prospective
orchestra members should apply
to the conductor, David Davies
(above), Ext. 3-7852. Prospective
singers may contact John Cook,

Ext. 3-6961. —Photo by Mary Crowe

‘Cities’ Feb. 11

“Cities: Our Next Frontier,”
second in the MIT /ABC television
series about the concerns of tech-
nology with social problems, will
be shown in greater Boston at 6:30
p.m. Sunday, Feb. 11, over WCVB
Channel 5.
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Events of Special Interest

Student Art Association®*

Registration for Spring Term classes in life drawing, painting,
photography, pottery, watercolor, etching, stained glass and jewelry.
Through Fri, Feb 9, 1-5pm, Student Center Rm 429.

APO Book Exchange
T'hrough Fri, Feb 9, 9am-5pm, Bldg 10 Lobby.

Special SciFi Magazine Auction™

Auction, sponsored by MIT Science Fiction Society, of worn
science fiction pulps from late 20s and early 30s, starting at 50
cents, Fri, Feb 9, 5pm, Rm 1-236.

Rap group for MIT & Wellesley students and employees being
formed to meet weekly through May, led by Mike Lawler, fall term
psychology instructor. Graduating and wondering what’s next?
Bored secretary? Find the first year here a little tough? Tired of just
using the Burton Gritch Book? Still have 4 openings, especially
interested in couples and women participants. Call Mike Lawler,
734-1300, X384 days, or 6464482 evenings.

Seminars and Lectures

Wednesday, February 7

Domestic Programs vs. National Defense Needs**

Prof. William W. Kaufmann, political science, and Prof. Lester
Thurow, management. Technology Matrons Seminar. 11:30am, Rm
10-105.

Recent Advances in Oral Surgery** :
Dr. Robert B. Shira, dean, School of Dental Medicine, Tufts
University. Oral Science Seminar. 3-5pm, Rm E18-301.

Optimal Control of a Sulphite Cooking Process
Prof. Krister Martensson, Lund University, Sweden. Decision and
Control Sciences Seminar. 4pm, Rm 37-212.

Sensitivity Analysis in Nonlinear Programming Using Penalty
Methods*

Prof. Anthony Fiacco, George Washington University. Operations
Research Center Seminar. 4pm, Rm 24-317. Coffee.

Thursday, February 8

The Georges Bank Petroleum Study; Analysis of Impact of Offshore
0il on Regional Income and Environmental Quality**
Prof. J. W. Devanney, ocean engineering. Seminar Series on Systems

Echolocation Systems in Nature: Bats, Dolphins, Man*

Prof. Edward L. Titlebaum, Dept of Electrical Engineering, Univer-
sity of Rochester. Communications Biophysics Seminar. 3-4pm, Rm
20B-222.

The Production System: An Overview of Manufacturing and Its
Environments

Prof. Nathan H. Cook, mechanical engineering. Productivity, Auto-
mation and Manufacturing Seminar Series. 4pm, Rm 37-212.

Determination of the Size and Shape of Synaptic Vesicles and
Chromaffin Granules by Light Scattering

Dr. Stephan Morris, University of Cambridge, England. Nutrition
and Food Science Seminar. 4pm, Rm 16-310.

Improved Theory of Electro Mechanical Transducers®

Dr. Zoltan Barat, Technical University of Budapest. Interde-
partmetnal Acoustics Seminar. 4pm, Rm 5-134. Coffee, 3:30pm,
Rm 1-118.

Unification of Electromagnetism and Weak Interactions
Prof. Steven Weinberg, physics. Physics Colloquium. 4:30pm, Rm
26-100. Refreshments, 4pm, Rm 26-110.

Friday, February 9

Measures to Conserve Energy

Charles A. Berg, deputy director, Institute for Applied Technology ,
US Dept of Commerce, National Bureau of Standards. Mechanical
Engineering Seminar. 3pm, Rm 3-270. Coffee, 4pm, Rm 1-114.

Electro-Optic Imaging Device for Real-Time Optical Processing™

Dr. Julius Feinleib, ITEK Corporation. Materials Science Collo-
quium. 4pm, Rm 9-150. Refreshments, 3:30pm.

A Pulsed High-Beta Fusion Reactor Based on the Theta Pinch*

Dr. Sibley Bumett, CTR Research Division, AEC. Plasma Dynamics
Seminar. 4-5pm, Rm 26-214.

Monday, February 12

Nuclear Engineering Doctoral Seminars*

M. Kazimi, “Analysis of Thermal Interaction of Molten-Fuel and
Sodium in LMFBRs,” and S. Yang, “Space-Time Kinetics.” 3-5pm,
Rm NW12-222.

Plastic Deforamtion in Crystalline Polymers*

Dr. C. A. Pampillo, Allied Chemical Corp. Joint Polymeric Materials
Program Seminar Series on Polymer Mechanical Behavior. 4pm, Rm
3-133.
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On Controlling Randomness in Transportation Systems*
Amold Bamett, mathematics. Math Colloquium. 4pm, Rm 2-338.
Tea, 3:30pm, Rm 2-349.

Detection of Signals in Independent-Increment-Type Noise
Dr. Adrian Segall, Stanford University. Decision and Control
Sciences Seminar. 4pm, Rm 37-212.

Tuesday, February 13

Fysics in the Phinger Tips*
Prof. Seymour A. Papert, mathematics, co-director of Artificial
Intelligence Lab. Education Division Colloquium. 12n, Rm 9-150.

The Allocation of Resources®
Dr. R. M. Langer, Dialog Systems Inc. Ocean Engineering Seminar.
3:30pm, Rm 3-446.

Life in a Small Company
Joel S. Spira, president, Lutron Electronics Company. Career
Seminar. 4pm, Rm 4-145. Cider and doughnuts.

Energy Management during the Space Shuttle Transition
Dr. Robert F. Stengel, Draper Lab. Aero/Astro General Seminar.
4pm, Rm 35-225. Coffee, 3:30pm, Rm 33-411.

Current Problems with Extragalactic Radio Sources*
Dr. K. I. Kellermann, National Radio Astronomy Observatory.
Astrophysics Colloquium. 4:15pm, Rm 37-252. Coffee, tea, 4pm.

Regulation of Specialized Protein Synthesis during Cell Differen-
tiation in the Silk Moth

Dr. Marian R. Goldsmith, the Biological Labs, Harvard University.
Biology Colloquium. 4:30pm, Rm 6-120. kefreshments, 4pm, Rm
56-520.

Regional Issues Confronting this Country
Prof. Larry Susskind, urban studies and planning. Community
Fellows Program Seminar. 5-6:30pm, Rm E40-169.

Wednesday, February 14

Ultrastructural Changes Associated with Mouse Palate Closure**

Dr. Gary R. Smiley, assistant dean for research, University of North
Carolina School of Dentistry. Oral Science Seminar. 3-5pm, Rm
E18-301.

Experiences with Finite Element Stress Analysis at CSDL
Harland Alpaugh, David Nokes and Keto Soosaar, Draper Lab. 4pm,
DL6 Classrm, 224 Albany St. Coffee, 3:45pm.

Power and Images of Man*

Prof. Martin Diskin, humanities. Technology and Culture “Images of
Man™ Series. 5:15pm, Rm 9-150. Followed by buffet dinner and
discussion.

Thursday, February 15

The Specific Surface of Portland Cement Paste as Measured by
Low-Angle X-Ray Scattering

Dr. Douglas N. Winslow, School of Civil Engineering, Purdue
University. Civil Engineering Seminar. 2pm, Rm 1-146.

Use of Systems Analysis in Transportation
Prof. Richard deNeufville, civil engineering. Mechanical Engineering
Seminar. 2pm, Rm 5-234.

Electron Beam and X-Ray Lithography Device Fabrication Tech-
niques

Dr. Henry Smith, Lincoln Lab. Special Materials Science Collo-
quium. 3:30pm, Rm 13-3034.

What Makes an Industry Grow Technologically?

Dr. J. Herbert Hollomon, Center for Policy Aternatives. Produc-
tivity, Automation and Manufacturing Seminar Series. 3:30pm, Rm
37-212.

Hospital Administration
Dr. B. Jon Jaeger, chairman, Dept of Health Administration, Duke
University. Career Seminar. 4pm, Rm 4-145. Cider and doughnuts.

Ultrasonic Receiver Design Using a Transducing Filter Approach*
Theodore L. Rhyne, Draper Lab. Interdepartmental Acoustics
Seminar. 4pm, Rm 5-134. Coffee, 3:30pm, Rm 1-118.

Use of High Pressure Homogenization for Cell Rupture*
Dr. L. H. Rees, vice president/research, Gaulin Corp. Nutrition and
Food Science Seminar. 4:15pm, Rm 54-100. Coffee, 4pm.

Size and Shape in Biology
Prof. Thomas A. McMahon, Harvard University. Physics Collo-
quium. 4:30pm, Rm 26-100. refreshments, 4pm, Rm 26-110.

Artificial Intelligence
Prof. Marvin Minsky, electrical engineering, EE Colloquium. 8pm,
Rm 9-150.

Friday, February 16

1. Acoustical and Infrared Rotary Effects in Helical Latices®

IL. Pressure-Tunes Diode Laser Spectroscopy*

Dr. A. S. Pine, Lincoln Lab. Materials Science Collquium. 4pm, Rm
9-150. Refreshments, 3:30pm.

Pyrimidines: Biosynthesis, Regulation and Overproduction

Dr. Gerard A. O'Donovan, Dept of Biochemistry and Biophysics,
Texas A & M University. Microbiology and Biochemical Engineering
Seminar. 4pm, Rm 16-134,

Community Meetings

Advisory Committee on Shareholder Responsibility™*
Meeting, Thurs, Feb 8, Spm, Rm 10-300.

English Conversation Classes for Foreign Wives**

Registration for classes, sponsored by Tech Matrons. Fri, Feb 9,
10am-12n, Rm 10-340, For more info, call Mrs. R. J. Holden,
494-9300, or Mrs. R. E. Durland, X3-3656.

For the Birds

Institute Professor Harold E. Edgerton, electrical engineering.
Informal meeting for people interested in the problem of migratory
birds killed at MIT by crashing into windows. Fri, Feb. 9, 5pm, Rm
10-275.

Women’s Forum
Discussion of Career Development Workshop held Jan 23. Mon, Feb
12,12n, Rm 10-105.

Technology Wives Organization

February meeting with Maggie Lettvin and “The Beautiful
Machine.” Tues, Feb 13, 8pm, Sala de Puerto Rico. Wear clothes far
exercising.

MIT Club Notes and Meetings

Alpha Phi Omega** :
Open meeting, chance to meet and talk with the brothers. Wed, Feb
14, 7:30pm, Rm 10-105. Refreshments.

Graduate Student Council
Meeting, Wed, Feb 7, 5:30pm, Walker Dining Hall.

Hobby Shop**
Monday-Friday, 10am-6pm, Rm W31-031. Fees: $6/term for
students; $10/term for community. Call X3-4343.

Karate Club**
Beginner and intermediate classes in Goju style. Mon and Wed,
7:30pm, duPont T-Club Lounge. For info, call X3-2018.

Lecture Series Committee**
Membership meeting. Wed, Feb 7, 6:30-8pm, Student Center
Mezzanine Lounge. For more info, call X3-3791.

MIT Club of Boston

James R. Mclntyre, Counsel to Senate, former Mayor of Quincy,
State Senator, will discuss *“‘Changing Character of the Urban
Fringe.” Thurs, Feb 8, 12n, Aquarium Restaurant, 100 Atlantic
Ave, Boston. Lunch $3.60 at door. Reservations: Mrs. Crossley,
X3-3878.

MIT/DL Duplicate Bridge Club**
Every Tues, 6pm, Student Center Rm 473.

Science Fiction Society*®
Every Friday, 5pm, Rm 1-236.

Student Committee on Educational Policy**
General meeting, several new projects to discuss, meeting is open to
new ideas. Wed, Feb 14, 7:30pm, Student Center Rm 450.

Student Homophile League*®

Meeting and coffee hour. Every Sun, 4-6pm, Rm 14E-307. All men
and women welcome. For gay help (anonymous) at MIT, call
student gay tutor, 492-7871, anytime.

Student Information Processing Board Meeting*
Every Monday, 7:30pm, Rm 39-200.

Technique
Staff meetings. Every Saturday, 11am, Student Center Rm 451.

Tiddlywinks Association®
Every Wed, 8pm, Student Center Rm 491.

White Water Club®*
Pool session. Tues, Feb 13, 8-10pm, Alumni Pool.

Social Events

Hillel Party*
Sat, Feb 10, 8pm, Talbot Lounge, East Campus. Admission: 50
cents.

Friday Afternoon Club®**

Music, conversation and all the cold draft Budweiser you can drink.
Every Friday, 6pm, the Thirsty Ear in Ashdown basement.
Admission: men $1, women 50 cents. Must be over 21.

Muddy Charles Pub**

Join your friends for music, beer, wine, snacks, conversation at the
Muddy Charles Pub, 110 Walker. New hours: Monday-Friday,
11:30am-2pm and 4-7:30pm; Saturday, 7-12pm. Starting January 1,
nightly specials will include: Mondays, all wines 25 cents; Tuesdays
through Thursdays, free pretzels and chips. Call GSC, X3-2195.

SCC Pot Luck Coffeehouse*®

Live entertainment every Friday and Saturday, 8:30pm to 12m.
Student Center Mezzanine Lounge. Free coffee, cider, doughnuts.
Sponsored by Student Center Committee. Volunteers to perform or
otherwise help out, call Paul Mailman, dorm X9626, or Doug Fried,
dorm X8767.

Movies

The Exterminating Angel®
Film Society. Fri, Feb 9, 7:30pm and 9:30pm, Bldg E21. Tickets
$1.

Silent Running®*
LSC. Fri, Feb 9, 7pm and 9:30pm, 26-100. Tickets 50 cents, MIT or
Wellesley 1D required.

The Candidate®*
LSC. Sat, Feb 10, 7pm and 9:30pm, Kresge. Tickets 50 cents, MIT
or Wellesley 1D required.

Fury*
LSC. Sun, Feb 11, 7pm, 10-250. Tickets 50 cents.
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Los Olvidados and Visions of a City*
Film Society. Fri, Feb 16, 7:30pm and 9:30pm, Bldg E21. Tickets
$1

Super Fly**
LSC. Fri, Feb 16, 7pm and 9:30pm, Kresge. Tickets 50 cents, MIT
or Wellesley ID required.

Dr. Zhivago®*
LSC. Sat, Feb 17, 6pm and 10pm, Kresge. Tickets 50 cents, MIT or
Wellesley ID required.

Rasputin & The Empress*
LSC. Sun, Feb 18, 7pm, 10-250. Tickets 50 cents.

Music

Alexander’s Feast®
Concert of medieval and renaissance music. Wed, Feb 7, 11:55am
and 12:55pm, Bldg 7 Lobby.

Piano Recital*

Vivian Ho, MIT freshman from Great Neck, NY. Program includes
JS Bach, Beethoven, Hauserman, Chopin. Wed, Feb 7, 8pm, Music
Library. Free. '

Noonhour Concert Series*
Soprano and violist Sally Smith and lutinist Hopkinson Smith.
Thurs, Feb 8, 12n, Chapel.

Seccolo Barocco Camber Music Group*®
French group will present program of Vivaldi, J.S. Bach and J.C.
Bach. Fri, Feb 9, 8pm, Kresge. Free.

Mike Johnson Concert*
Folk concert with wide variety of styles. Sponsored by United
Christian Fellowship. Fri, Feb 9, 8pm, Sala de Puerto Rico.

Sitar Concert*

Prof. Ram Chakravarty on sitar, Pandit Sharda Maharaj on tabla.
Sponsored by MIT SANGAM on occasion of Sarswati Pooja. Sat,
Feb 10, 7:30pm, UMass Auditorium, R1-0200, 100 Arlington St,
Boston. Free.

Violin Recital*

Ten-year-old Marjorie Kransberg of Beverly, Mass, will perform
works by Mozart, Bach, Wieniawski and Saint-Saens. Accompanied
by pianist Myron Press. Wed, Feb 14, 8pm, Kresge. Free.

Noonhour Concert Series®
Woodwind Quartet. Thurs, Feb 15, 12n, Chapel. Free.

Theater and Shows

The Importance of Being Earnest*

Oscar Wilde play performed by MIT Dramashop. Directed by Joseph
Everingham. Feb 8, 9, 10, 16, 17, 8:30pm, Little Theatre. Tickets
£2.25. Reservations, X3-4720.

Dance

Community Affair*
Program with Billie Pope Dance Co. of America. Sun, Feb 11,
7:30pm, Kresge. Free, sponsored by Black Student Union.

Folk Dance Club*
International folk dancing. Every Sun, 7:30-11pm, Sala de Puerto
Rico (exceptions to be posted).

Fech Squares®*#
Western style square dancing. Every Tues, 8-11pm, Sala de Puerto
Rico. Admission $1 (first time is free).

Exhibitions

Paintings and Collages by Adja Yunkers*
Hayden Gallery, Jan 12-Feb 10. Open 10am-4pm, Mon-Sat. Free.

Imaginary Architecture™

Exhibition of works by Friedrich St. Florian, fellow at Center for
Advanced Visual Studies. Hayden Gallery, Feb 16-March, open
10am-4pm, Mon-Sat.

Visual Design Experiments by Science and Engineering Students*
Organized by Prof. Robert Preusser. Hayden Corridor Gallery, Feb
8-Feb 27. Corridor Gallery is always open.

Photographs by Manuel Bravo™
Creative Photography Gallery, 120 Mass Ave, Feb 12-March 9, daily,
10am-6pm.

Music Library Exhibit
Photographs of early instruments up to 1600. Daily, Rm 14E-109.

Hart Nautical Museum#

Exhibits include “*Ocean Engineering Summer Laboratory Projects
1971 and 1972, and “Tugs and Towing.” Bldg 3, first floor.

Athletics

JV/F Hockey*
Browne and Nichols School. Wed, Feb 7, 3pm, Skating Rink.

F[V Basketball*
Ambherst. Wed, Feb 7, 6:15pm and 8:15pm, Rockwell Cage.
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Varsity Swimming*
Ambherst. Wed, Feb 7, 7pm, Alumni Pool.

Varsity Hockey*
Tufts (host). Wed, Feb 7, 7pm, Skating Rink.

Pistol*
Air Force, Boston State, John Jay, Coast Gaurd Sat, Feb 10, 9am,
duPont Pistol and Rifle Range.

Varsity Wrestling®
Williams. Sat, Feb 10, 1pm, duPont Gym.

Varsity Fencing*
Holy Cross. Sat, Feb 10, 2pm, duPont Fencing Rm.

Gymnastics® 5
Coast Guard. Sat, Feb 10, 2pm, duPont Gym.

Varsity Swimming*
Trinity. Sat, Feb 10, 2pm, Alumni Pool.

Varsity Hockey*
Trinity. Sat, Feb 10, 7pm, Skating Rink.

Varsity Basketball*
Carnegie Mellon. Sat, Feb 10, 8pm, Rockwell Cage.

Varsity Hockey®
Lehigh. Sun, Feb 11, 5pm, Skating Rink.

Freshman Squash*®
Middlesex School “A & B.” Mon, Feb 12, 3:15pm, duPont Squash
Courts.

JV Basketball*
Harvard. Mon, Feb 12, 7:30pm, Rockwell Cage.

JV/F Fencing*
Harvard. Tues, Feb 13, 7pm, duPont Fencing Rm.

Varsity Squash*
Williams College. Tues, Feb 13, 7pm, duPont Squash Courts.

JV/F Hockey*
Thayer Academy JV. Wed, Feb 14, 3pm, Skating Rink.

JV/F Indoor Track®
Governor Dummer. Wed, Feb 14, 3pm, Rockwell Cage.

Vamsity Fencing*
Comell. Fri, Feb 16, 7pm, duPont Fencing Rm.

Varsity Swimming*
Wesleyan. Fri, Feb 16, 7pm, Alumni Pool.

Religious Services and Activities

The Chapel is open for private meditation from 7am to 11pm every
day.

Campus Crusade for Christ/College Life*
Family time, fellowship and teachings from God’s Word. Every Fri,
7-9:30pm, Rm 1-132. -

Christian Bible Discossion Group*
Every Thurs, 1pm, Rm 20B-031. Call Prof. Schimmel, X3-6739, or
Ralph Brugess, X3-2415.

Christian Science Organization®*
Every Tuesday, 7:15pm, Rm 8-314.

Islamic Society®

Prayers, every Fri, 12:15pm, Kresge REhearsal Rm B. Discussions
on the Qur’anic interpretations of various aspects of life, every Sat,
4pm, ISC Lounge, Walker 2nd floor, coffee served.

Protestant Worship Service*
Every Sunday, 11am, Chapel.

Roman Catholic Masses*
Weekly masses in the Chapel: Sunday, 9:15am, 12:15pm, 5:15pm;
Wednesday, 5:05pm; Friday, 12:05pm.

Vedanta Society®
Services, every Fri, 5:15pm, Chapel. Followed by discussion hour,
6pm, Lobdell Dining Room.

United Christian Fellowship*

Christians for dinner, food, fellowship. Every Wed, 5pm, Walker (at
sign of the fish). Followed by singing, praying, sharing meeting,
6pm, Rm 14E-303.

Zen Society™®
Meditation meetings. Monday through Friday, 8-9am, Chapel. Call
492-4945.

Announcements

R/O Week

Work has started on organizing R/O Week for next year. If you have
any modifications, new ideas or are interested in helping out, leave
name at FAC Office, Rm 7-103.

High School Studies Program

Teachers need for HSSP beginning Feb 10. For applications and
more information, call X3-4882, or stop by Student Center Rm
467.

Dining Service Specials

Wednesday, February 7
Lunch: baked stuffed frankfurters w/tomato sauce. Dinner: green
peper steak over rice.

Thursday, February 8
Lunch: chili con carne wjcorn chips. Dinner: roast turkey
w/dressing, gravy.

Friday, February 9
Lunch: macaroni and cheese. Dinner: rolled stuffed flounder
w/tomato sauce.

Monday, February 12
Lunch: beef and noodles romanoff. Dinner: chopped sirloin steak
w/mushroom gravy.

Tuesdzy, February 13
Lunch: manicotti w/Italian sauce. Dinner: shrotribs of beef au jus.

Wednesday, February 14
Lunch: chicken chow mein w/rice. Dinner: veal parmesan.

Thursday, February 15
Lunch: turkey croquettes w/gravy. Dinner: seafood newburg
w/melba toast.

Friday, February 16
Lunch: french fried clam roll w/tartar sauce. Dinner: french fried
fillet of sole w/tartar sauce.

Freshmen are encouraged to attend departmental lectures and
seminars. Even when these are highly technical they provide
students one means to learn more about professional work in a
department and field.

* Open to the public
*% Open to the MIT community only
*%% Open to members only

Send notices for February 14 through February 23 to the Calendar
Editor, Room 5-111, Ext. 3-3279, by noon Friday, February 9.

The MIT Black Student Union
(BSU) is sponsoring a program
featuring the Billie Pope Dance
Company of America at Kresge
Auditorium at 7:30pm February
11.

The program, entitled “‘Com-
munity Affair,”’ will present
traditional and ritual black songs
and dances from around the world.

When the Company made its
Boston debut in 1972, Kathleen
Cannell of the Christian Science
Monitor wrote: ““Vivid costumes,
vigorous, good-humored clowning
and carefree ad-lib joking marked
the Boston debut of Billie Pope and
her Afro Dance Company...To the
stirring accompaniment of
drums, the company presented
‘Tropical Rhythms,” a program of
songs and dances from Africa,
Polynesia, Bali, South America
and the Caribbean.”’

“Community Affair” is the
fourth in a recent series of cultural
events presented by the BSU.

The Billie Pope Dance Company of America.
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Two MIT engineers and a Har-
vard surgeon—using engineering
techniques, including methods
known to metallurgists for over 50
years—have found what appears
to be the mechanical basis for
osteoarthritis—the degenerative
disease that afflicts 40 million
Americans.

The MIT-Harvard researchers,
in a paper presented at the
American Academy of Orthopedic
Surgeons’ annual meeting last
week in Las Vegas, Nev., said
osteoarthritis apparently results
when sponge-like bone at the site
of bone joints becomes stiff and
fails to absorb shock associated
with walking, running and ordi-
nary motion.

Ada Diaz

MIT Engineers, Harvard Surgeon Collaborate

Metallurgy Techniques Indicate Basis for Osteoarthritis

The shock, they said, is trans-
mitted through the sponge-like
bone tissue—called cancellous
bone—to the cartilage in the joint,
producing degenerative arthritis.

The experiments, using both ex-
perimental animals and cadavers,
were carried out by Robert M.
Rose, Sc.D., professor of metal-
lurgy and materials science, and
Igor L. Paul, Sc.D., associate pro-
fessor of mechanical engineering,
both of MIT, and Eric L. Radin,
M.D., assistant professor of ortho-
pedic surgery at Harvard in the
department of orthopedic surgery
at Children’s Hospital Medical
Center.

Their paper, “‘Studies of Joint
Function,” was named one of

L

Janice Morgan

New Staff in Training Section
Teaches English, Office Skills

Career Development

The Training Section of the
Office of Personnel Relations has
four new members to instruct
classes for Institute employees in
general and technical typing,
English as a second language,
shorthand, office practices, key-
punch operation and dictaphone
transcription.

The present Clerical Skills
Training Program for which the
new staff members are responsi-
ble is an outgrowth of earlier
training courses run by Gregory
Dunham, Maxine Moffet, Linda
Flavella and Barbara Burse, who
have left the Institute for further
education or other career oppor-
tunities.

The new members are Vera
Borum, Janice Morgan, Peter
Jarvis and Ada Diaz. “They bring
diversified backgrounds, great
enthusiasm and proficiency to
their positions as employee in-
structors,” Bernard Morris, coor-
dinator of the Training Section,
said.

Vera Borum, a native of Bal-
timore, joined the Training Sec-
tion in October as an employee
instructor. She holds a degree in
American literature from the Uni-
versity of Maryland and teaches
office practices, dictaphone trans-
cription and general typing. She
also tutors students in a special
Individualized Learning Program.

*“I find myself spending as much
time in tutorial sessions as I do in
the classroom,” she said. “By
meeting students outside the
formal classroom structure, I'm
better able to relate to them and
can mold the classes to their
needs."”

Janice Morgan is an employee
instructor in general and technical
typing. She also teaches a short
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introduction to technical typing
and holds special tutorials in
English and spelling. Janice
joined the training staff last
October after working as a secre-
tary in the Department of Elec-
trical Engineering for three years.
Born in Nagoya, Japan, she is a
1969 graduate of Elmira College
with a background in French and
political science.

“I learned technical typing on
the job here at MIT,” she said.
“My only experience in teaching
was one summer during college
when I taught English to Japanese
students. But I enjoy the challenge
of teaching technical typing and
have had favorable feedback from
my students.”

Peter Jarvis, a part-time in-
structor in English as a second
language, has a many-faceted
background. A 1967 Boston Uni-
versity graduate, he joined the
Peace Corps and worked with
Brazilian orphans in Espirito
Santo and taught English in a local
high school. Later he went to Rio
de Janeiro and taught literature
and history at the Brazilian
American Institute, freelanced in
photography for the Associated
Press and United Press Inter-
national, started an import-export
business in Peru, and worked with'
handbag design in Columbia.

Fluent in both Spanish and
Portugese, Peter teaches begin-
ning, intermediate and advanced
English. ‘“The most difficult
person to teach is the one who has
learned incorrectly from the be-
ginning. It's very hard to break
established speech patterns,” he
said.

Another Spanish-speaking mem-
ber of the staff is Ada Diaz, a
native of Cuba and administrative

three presentations before the
Academy toreceive a Kappa Delta
Award for Outstanding Orthopedic
Research, presented annually in
recognition of imaginative work in
orthopedics.

The group arrived at their hy-
pothesis using experimental
equipment developed by Professor
Paul at MIT. With the equipment,
knee joints of rabbits and guinea
pigs were subjected to repeated
impulsive loads (equivalent to
their body weights of between
eight and 10 pounds) at a rate of 60
times per minute for one hour
daily.

Professor Rose analyzed the
cancellous bone tissues by means
of the techniques of quantitative

Vera Borum

Bernard Morris

assistant for the Training Section.
She will soon begin teaching a
beginners’ class in shorthand.
After examining several methods
of shorthand—Gregg, speed-
writing, Pitman and SIDC—Ada
and Mr. Morris decided the Gregg
system would be the most useful to
new students because of its uni-
versality.

“I'm glad we'’re sticking to
Gregg,”’ Ada said. “Professionally
speaking, Gregg is the best
method developed to date.”

Ada came to the US with her
family in 1961. “I didn’t know a
word of English then,” she said,
“but it’s amazing how fast you can
pick up a language when you can’t
communicate with the kids in
school.” She graduated from the
Charon-Williams Commercial Col-
lege in Miami and is continuing
studies at the Harvard Extension
School. She has taught typing in
the summer Neighborhood Youth
Corps program sponsored by the
Institute and is now tutoring
English in a Latin American pro-
gram in Boston.

The Training Section started the
Clerical Skills Training Program
in mid-November and has just
begun the second session of

stereology which metallurgists
have used for half a century in
making three-dimensional studies
of materials.

The MIT-Harvard team found
that after repeated shock, empty
spaces within the cancellous bone
structure became bridged over
with new tissue, causing the can-
cellous bone to become stiffer and
less able to absorb shock.

Each rabbit, the group said, de-
veloped the early changes of de-
generative arthritis and the onset
was marked by stiffening of the
cancellous bone at the knee joint.

This stiffening, they said, ap-
parently is followed by an increase
in the peak stress applied to the
cartilage, leading to a breakdown

Peter Jarvis

—Photos by Margo Foote
classes. Major objective of the
program is to begin to serve the
needs for career development and
self-improvement of office-
clerical employees. Each class
runs for an average of 10 weeks
and all are offered at no cost.
Enrollment in the program re-
quires approval of an employee’s
supervisor.

Some 70 Institute employees en-
rolled in the first session, which
ended in mid-January. Mr. Morris
reported that most of the students
were women, but that two men, a
graduate student and a visiting
Russian scientist, attended the
typing classes, and several men
were enrolled in English classes.
Minorities constituted about 20
percent of the total enrollment.

The next session of the training
program will begin in March.
Openings are available. Tech Talk
will announce registration dates
and other information. Institute
supervisors are asked to refer to
the Training Section those em-
ployees who would most benefit
from the classes. Information on
classes may be obtained from the
Training Section, Room E19-734,
Ext. 3-1912.

in the cartilage and joint de-
generation.
Physicians long have been

aware of an association between
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degenerative arthritis and “im-
pulse loading.”” The MIT-Harvard
experiments provide a mechanical
explanation for why this should be
so.

Pneumatic drill operators, for
example, they said, experience
joint degeneration in the elbows
and shoulders, which absorb
constant pounding, but not in the
fingers and wrists which are only
vibrated by the machines.

The team noted other occupa-
tionally-related incidences of the
disease. Farmers have a high in-
cidence of arthritis in the hips,
they said. Soccer players have
severe arthritis in the feet, ankles
and knees. Ballet dancers also
have a high incidence of arthritis
in their feet.

Conversely, however, the group
noted that patients who experience
bone softening associated with
another disease—severe osteo-
porosis—rarely develop degen-
erative arthritis. The MIT-
Harvard experiments suggest that
in such patients the soft osteo-
porotic bone would actually serve
as an excellent shock absorber.

Baltimore
(Continued from page 1)

wealth. The others are Lewis L.
Engel, Walter Gilbert, Luigi
Gorini and Samuel Hellman, all of
Harvard; Lawrence Levine, of
Brandeis, and Victor A. Najjar, of
Tufts.

A Professor of Biology since
July, Dr. Baltimore began his
graduate studies at MIT in 1960,
received a Ph.D. degree in Biology
from Rockefeller University and
later worked at the Salk Institute.
His major contributions to the
knowledge of virology were his
discovery of the enzyme responsi-
ble for poliovirus multiplication
and his later independent dis-
covery of reverse transcriptase.
Reverse transcriptase is an en-
zyme found in tumor virus parti-
cles which reverses the normal
flow of information. In normal
biological systems, the flow of in-
formation is from DNA to RNA.
The enzyme which Dr. Baltimore
discovered causes information to
be transferred in the reverse di-
rection—from RNA to DNA.

He has received numerous other
research grants from the Ameri-
can Cancer Society, some in con-
junction with his wife, Dr. Alice S.
Huang. Together they have dem-
onstrated the presence in certain
virus particles of enzymes critical
to the viral genetic system.

To speed the conquest of cancer
through research, the Society pro-
vides support in six areas:
research and clinical investigation
project grants; postdoctoral fel-
lowships; faculty research a-
wards; cancer research scholar
awards; institutional research
grants and research professor-
ships. The research professorship
is the highest appointment the
‘Cancer Society makes.

American Cancer Society sup-
port of these research grants is
made possible by public support of
the Annual Cancer Crusade, which
will in part support Dr. Balti-
more’s work and his professorial
appointment.

Dr. Baltimore received the
Gustav Stern Award in virology in
1970, the Warren Triennial Prize
from the Massachusetts General
Hospital in 1971, and the Eli Lilly
Award in microbiology in im-
munology in 1971.



CLASSIFIED

Ads are limited to one per person per
issue and may not be repeated in
successive issues. All ads must be
accompanied by full name and exten-
sion. Only Institute extensions may be
listed. Members of the community who
have no extensions may submit ads by
coming in person to the Tech Talk
office, Room 5-111, and presenting
Institute identification. Ads may be
telephoned to Ext. 3-3270 or mailed to
Room 5-105. The deadline is noon
Friday.

For Sale, Etc.

Office desk, lg, 34x607, exec type,
older, bl, $15. X5883 Linc.

Elec dryer, free, inoperative but w/gd
motor, Kathy, X8-1584 Draper.

Gossen Sixticolor color correction
lightmeter w/ 8 ser VII fltrs, $50;
14-49 mm screw-in fltrs, $30; huge
adapt-a-case P-30B w/ inserts, $20;
Durst M-600 enlrgr w/ PC fltrs,
lenshoards, anti-newton masks, $65.
Hank, X8-2781 Draper.

Queen sz siping loft, easily assembled,
sturdy, no mattress, $25 cash & carry.
Sylvia, X3-7052.

Pr Rectilinear Mini III spkrs, $95, v gd
cond, 3 yr warranty left. John
Kaufmann, 267-2199.

Bose 901 spkr system w/ dark grille
cloth. Willy Shih, X3-3161, Iv msg.

Kneissl blue star skis, 200cm, used 5
times, $75. Jonathan, X3-2351.

Yel nylon lace shower curtain w/match
window curtain, $5. X8-2465 Draper.

BR furn, nest of tbls, DR tbl & chrs,
rugs, bed, vac cleaner, bkcase, K
furnishings & appliances, fan, best
offer. Leo, X3-6022.

Red formica & chrome K tbl with leaf
& 6 match chrs, $25. Al, X149 Linc.

Oboe, slightly used. X3-2407.

Dbl bed w/ matt, $20; 2 chrs, 2 stools,
$30; RCA prot TV, gd cond, $40; new
lady’s hard hood hair dryer, $15;
waterproof 2 man tent, $10. Delio,
X3-5106.

Stud snows, 137, exc cond, mtd, $15
pr. James Rumson, X7501 or X7569
Linc.

Folk guitar, gd cond, $25. Susan,
X3-1554.

Motorola 217 color TV console,
operating cond, nds work on tuner,
$70. George, X8-1254 Draper.

Heater for 65 Baracuda gd working
cond, $14. X8-3666 Draper.

Lady’s figure skates, CCM, 7, wh w/
wdn blade guards, used twice, $§18 or
best, will deliver. Susan, X3-3916 Iv

msg.

Persian rugs, 3, perfect, 5x2°2",
3'577x2"%, 4’1 7"'x277". X3-4771.

Twin box spr & matt, $25; pr brass &
milk glass tbl lamps w/wh shantung
shades, $25; brown recliner chr, $35;
Karastan red oriental w/pad, 12x14,
$100. X3-6116.

GE port prof hair dryer, $10 or
exchange for fem figure skates, 8, in gd
cond. Helen, X3-2957.

Plush B-2 bass guitar amp, 105 watts
RMS, 2 15 spkrs, exc cond, $250 or
best. X9419 Dorm.

Sony TC-105A 4 track mono tape
recrdr, new, $80 or best. Chris, X9462
Dorm.

Trappeur fur lined ski boots, fem,
6-6%, exc cond, $30. Shelley,
523-1661 evgs.

Heavy wdn cap chr bar stools, 3, orig
$80 fr the Forum, now $25 ea. John,
X3-4908 bet 3 & 7 pm.

Heathkit amp model AA21D, solid
state, kit cost $150, now fully
assembled, best offer. 625-8937.

Meerschaum pipes, hand carved, new,
sm selection. $15. Jim, X3-5353.

Mercedes 13 wheels, 2, w/used 7.00 x
13 tires, gd cond, $25. Steve, X83617
Draper.

Sheared raccoon coat, 10-12, exc cond,
$100; silk Pucci, 10, $50. Dr. Buyrn,
X3-4155.

Crib & mattress, clean, gd cond, $15.
Bob, X8-1597 Draper.

Barbe:sﬁop chrs, 2, gd cond, $35 ea or
best; also 1 homely but effec wd
burning stove. Peggy, X3-4801.

Maple drop-leaf DR tbl, 26x52 closed,
62x52 open, oval, extends to 86x52,
exc cond, $50. Ed, X8-3993 Draper.

Nikkor 300 mm auto telephoto lens,
$180. Dick, X8-1581 Draper.

Lthr coat, all weather w/zip out lining,
14; Navy pea coat, 14; blue braided
rug; asstd posters & cassettes, all nego.
Pat, X8790 Dorm or X8819 Dorm, lv
msg.

Elec Hammond organ, model 3022,
spinet. X396 Linc.

Blizzard skis 205em w/Tyrolia step-in
bndgs, poles, men’s Kastinger boots,
10, best offers. Jan, 494-8918.

Angora dress, 9-10, lilac, nvr worn,
$20; port mixer; 10A bati chgr; port
FM/SW radio; wd lawn chr; grn fibrgls
curtain wftrav rod; night tbl; 2 wigs:
tennis racket nds work; Wilkie Collins
vols. Mary Utz, 868-3283.

Formica K tbl w/4 chrs, $25; old
Singer sew mach, $15; fatigue jackets
w/inr, Ig $15, sm $15; combat boots,
10%, new w/vibram soles $10, used $8;
wl mitts, $2.50; med fatigue Inr, §8.
Wm. Watson, 494-8377.

Pr girl’s Riedell fig skates, sz 4N, exc
cond, $16; Seth Thomas wd
metronome, $3. X401 Linc.

Clothes dryer, gd cond, $35; lined
drapes, var szes: Dan wl uphol fabric,
gold/br. Gundersen, X3-6085.

Woman’'s fig skates, sz 6, exc cond.
Dorm X8-376.

Pr Sears best G78-14 studded snows,
mtd on GM whs, used 4 mos, $40.
X455 Linc.

Sofabed, 5-drw bureau, fl sz box spr &
matt, gd cond, unframed oil painting.
Ruth, X3-2476.

IEEE Procedings, comp 1961-1970,
best offer. X7461 Linc.

Scientific American, 1960-72; Punch,
1965-71; electronic pts, pwr supplies,
CRTs. relay rack, VTVM, etc; offers.
Nigel, X255 Bedford.

FM 2-mtr gear. Doug White, Dorm
X0-382, Iv msg.

Soligor 135mm lens, canon mount,
never used; Sony mini cassette recrdr
w/built in mic ideal for language
lectures, best offers. 494-8349.

Nikon FTN f1.4, case, $350; other
access, lens. George, X3-7487.

Snows, 4 for Olds Delta 88. 484-1804.

BASF tape, 15 reels, $2 ea. Jim,
X3-7220.

Vehicles

62 Rambler, gd cond, clutch nds
work, will seli parts, $100 or best.
Tom, 628-5745 evgs.

’65 Pontiac convert, gd cond, 69K,
$375 or best. X3-6374.

'67 Camaro rally spt, 327 eng, 8 cyl,
red w/bl vinyl, exc cond, $1200.
Susan, X3-4607.

’67 Pontiac Tempest convert, 4 sp
Hurst, new rear window, snows &
muff, exc cond. Jack, X8748 Dorm.

’68 Dodge polara, 60K, 8 cyl, exc
cond, new br, starter, tires, $1200, will
bargain. Steve, 267-4935.

'70 Toyota Corolla, 32K, exc cond,
snows, r, new exhaust, recently tuned,
must sell. 868-2325.

71 Austin Amer, gd cond, $700 or
best. Diane, X3-7741.

’71 Impala, gold convert, all power,
V8, r & h, snows, lk new, 35K,
sacrifice, nd cash, $1900. Foshey,
X3-5274.

’71 Buick LeSabre custom, 4 dr hdtop,
p st & br, vinyl top, only 16K, $2750.
Joe, X8-1234 Draper.

71 Datsun PL510 sedan, $1500.
X3-4175 aft.

71 Datsun 240Z, 20K, orange/bl, best
offer, Car, 254-2392.

71 Cobra truck camper, 11’
Metropolitan, loaded w/extras, top
cond, w/ or w/o 71 Chevy Longhorn,

- 25K, must see. Harvey, X3-6077.

72 Toyota Carina, recli buckets, auto,
MacPherson strut suspen, 2 new stud
snows, 9 mo old, 14K, $2000 or best.
Suzin Jabari, X3-6765 or X3-5864.

72 Land Rover, asking $3700, well
equip, 8K, Jerry, X8-1262 Draper.

712 Ford LTD country squire wgn,
351, auto, p st & br, a.c., delux luggage
rack, p rear window, 2-way tail gate &
snows, $3200 firm. Nick, X256
Bedford.

Vespa, run cond, nds some work, $30
or best. X5708 Linc.

'68-69 Yamaha YM-1 305 cc, nds some
work: rebore, possible lower end work,
otherwise in gd shape, gd deal for mech
minded person, $250, will haggle. Jim,
X3-4177 lv msg.

70 Yamaha CTI-B Enduro, 175 ce: '71
Yamaha R5-B Sheet, 350 cc, must sell,
exc cond, low mile. X3-3242.

Housing

Allston lux apt for rent or sublet, %
block fr Comm Ave and T, mod bldg,
w-w, ae, disp, elec ht, ht water and
pking inc, $250/mo. Bill Ladd,
787-5902 late evgs.

Back Bay Beac St, ! blk from Harv Br,
extra lg 1 BR apt, LR, study, 3 frpl,
orig Victorian decor, avail Feb. 1,
owner occup. Jean Claude, X477 Linc.

Ben Hill furn studio, well loc, nr T,
overlooks Mt Vernon sq; lving country
must sell mit down parka, almost new,
$35; pocket movie camera, $75, port
TV, $25; old Webcor phonograph, $6.
more. 523-1571.

Camb spac 5 rm apt to sublet, nr Cent
Sq, well kept bldg, $255 inc ht, util,
pking, ac, laundry, disp, avail now.
X3-322¢.

Chestnut Hill apt sublet to Aug or 12
mo lease begin 3/1 or after, off
LaGrange St, 2BR, LR, K, B, w-w,
pking, pool, laundry, $230. Dan
Bloom, X3-2871.

Jamaica Pl, 6 BR, LR, DR, K, one
block from Green Line T, nice
neighborhood, $350/mo, avail Feb 15.
Al, 521-1150.

Porter Sq, Northgate apt, BR, LR, K,
pking, air cond, dish & disp, sublet
2/25-8/31, MIT fems only, $210/mo +
elec. Tahke, X3-5548 or 3-5591.

Nin 7 rm hse, short term rent pref,
longer lease nego, 3-4 BR, nr Riverside
T, frpl, some furn, wash/dryer, beaut
grounds, resid community, no
students. John, X3-4791.

Winthrop new 7 rm hse, 4 BR, deco K,
dish, disp, self-clean oven, hdwd firs,
fenced yard, fine for pool, nr beach,
many extras. Jane Bisbee, X8-3710
Draper.

Jay Peak, ski lodge, sleeps 8, cathedral
LR, fl equip, views, gar, fams pref,
$§250)wk. X3-3127.

N Woodstock, NH, chalet, htd, frpl,
secluded,ideal for ski touring, 30 min
to Loon and Cannon, avail wkends or
wks. Eva, X3-5742.

Sugarbush-Mad River area ski hse has
shares avail, nego. Reno, X3-2063.

Animals

Golden retreiverfcollie, 2% mo,
hsetrained, great disposition, free to gd
home. 547-6918 aft 7 pm.

Tiny toy pekingese, f, sable & bl, §75;
toy silver gr poodle, m, $100, both
AKC & all shots. X3-6157.

Free kitten, f, bl w/wh paws, hsebrkn,
v affec. R. Russell, X3-2871, Iv msg.

Puppies, $20, mother blk
lab/dalmation, father blk lab, gentle,
affec, exc w/kids. X8-1325 Draper.

Free: male setter, 6 wks old, shots, v
affec. Kathy, X3-1667.

Wanted

Freezer, 5 cu ft or lgr, in gd to exc
cond for $60 or under. Lin, X3-6717.

Rmmate for 4 man apt, nr Cent Sq,
own rm, $50/mo inc ht. 661-9698.

Info from people experienced in raising
salt water fish. Martha, X3-5124, v
msg.

People w/kid(s) around 5 yr old to
share spacious Winch home w/1 family
& 2 sngls, nr T & shopping, reas rent.
Ann, X8-1147 Draper.

Rockingham Cty, NH furn rm or sm
apt for 6 wks in Spring. Jane, X3-6703.

Daily ride, Comm Ave, Allston-Bri
area to MIT morns, wl pay. Elaine,
X3-1590 or Joan, X3-4876.

Nursery sch nds: cirb matts; washable
cushions; 4x6’ or smaller rugs; plastic
dishpans; plants; eggbeaters; brooms;
mops: musical instruments; rulers,
ydsticks; plastic droppers, etc, etc. Lv
items at sch ofc nr Eastgate playgrnd.
X3-5989.

Rmmate, own rm, to share w/writer &
lawyer, nr Harv 8Sg, $100/mo.
X3-2063.

Miscellaneous,

Would you like to exchange child care?
We have an 8 mo baby. Adele or
Richard, 661-8690.

Wl do thesis & gen typing at home.
Ethel, X3-6334.

Wl do gen typing on SCM electric.
John, X8-4095 Draper.

Grad student wife will babysit full time
in Westgate apt. 494-8738 evgs.

W1 do gen or thesis typing, IBM selec,
fast & accurate. X3-6864.

Eastgate wife wl babysit wkdays in her
own apt. X3-5305.

Positions Available

The Office of Personnel Relations is
seeking individuals from within the
Institute to fill the following opening:

Secretary IV in research laboratory for
associate director of administration
and staff member. Responsiblities in-
volve typing from handwritten copy
and tapes: some editing of material;
handle travel arrangements, appoint-
ments, phones. Excellent typing and
organizational ability required.
Biweekly 3-4251

General Assistant

Works in all groups such as photostat
room, bindery, ozalid, works in press-
room, etc. Performs such _jobs as
trimming, collating, binding, ozalid-
machine operating, etc. Does other
related duties as assigned. Needs some
instruction and supervision. Gradua-
tion from high school or its equivalent,
and a minimum of one to two years of
applicable experience are required.

HOURLY, extension 3-4268

The Electronic Systems Laboratory has
an immediate need of a Programmer
who will work on a project to repro-
gram sophisticated information retrieval
system for the IBM System 370. The
person should have three or four years
experience programming in a high-level
language and have experience pro-
gramming in a time-sharing environ-
ment. Knowledge of PL/1, OS, TSO,
and 360/370 assembler language would
be desireable., Understanding of
indexed sequential and direct access
file organizations would also be
helpful.

Richard E. Higham
X3-4278
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Lady Bracknell portrayed by Kathryn Karnes. —Photo by Marc PoKempner

Dramashop to Stage
Oscar Wilde Comedy

The MIT Dramashop will present Oscar Wilde’s comedy of manners,
The Importance of Being Earnest, in Kresge Little Theatre, beginning

Thursday, February 8, at 8:30pm.

Performances also are scheduled for February 9, 10, 16 and 17.
The play is directed by Professor Joseph D. Everingham, director of
drama. Paul Pangaro, a senior in humanities from Bloomfield, N.J., is
cast in the role of Earnest, with James H. Eckhouse, a freshman from
Glencoe, I11., as Algernon and Kathryn Karnes, a local actress as Lady

Bracknell.

Settings for the play, which satirizes the foibles of British upper
classes in the late 19th century, are being designed by William D.
Roberts, with costumes by Linda Martin and lighting by Edward Darna.
Student designers who assisted are John Q. Peers, Jr., a senior in archi-
tecture from Richmond, Va., Dirk A. Zwemer, a junior in chemistry
from Kensington, Md., and Themas C. Hundley, a senior in life sciences

from Danville, Va.

All seats for the play are reserved. Tickets are $2.25 and reservations
may be made by calling Ext. 3-4720.

Students Interested in Law
May Try It in Field Work

MIT students interested in law-related studies will have opportunities
to work for law firms and related agencies to test abilities and interests

in law.

During the Spring Term, students will be offered field work in eriminal

justice planning, courts, correc-
tions, the legislature, legal aid
offices, law firms and public in-
terest groups.

Specific opportunities include
working with: the Youth Advocacy
Program of the Governor’s Com-
mittee on Law Enforcement and
the Administration of Justice;
attorneys and law students who
represent juveniles charged with
delinquency in the Columbia Point
area; Easter Seal Society as
interns to assist in development of
legislation for the handicapped in
Massachusetts; and the Massa-
chusetts Lawyers’ Guild Tenants
Project on rent control and hous-
ing conditions.

A number of students partici-
pated in law-related placement
programs last Fall. Michael
Thomas, a sophomore in electrical

Papers for TEN

Students interested in pub-
lishing papers written during
IAP should contact Tech
Engineering News (TEN) in
Room W20-453 or call Martin
Walker, dormline 8428, or
Bruce Lacy, dormline 0184.

Page 8, Tech Talk, February 7, 1973

engineering from Los Angeles,
Calif., designed a system for the
evaluation of the prosecutorial
system in Massachusetts District
Courts. Cliff Ragsdale, a freshman
from Greenwich, Conn., worked
with Newton Representative
David Mofenson on analysis of
pending legislation for reform of
the judicial selection process.
Judy Levenson, a Wellesley
senior, examined the role of de-
fense counsels in the processing of
defendants through the courts.

Professor J. Daniel Nyhart,
special assistant to the Chancellor
and coordinator of law-related
studies, said, “I am glad to see
that a number of faculty and
members of the teaching staff,
both lawyers and others, will be
acting as faculty supervisors on
these projects. The program is
working closely with the Under-
graduate Research Opportunities
Program (UROP), and where ap-
propriate, projects will be sup-
ported by credit or wages through
UROP.”

Coordinators for the program
are Timothy Bird, Ext. 3-4822, and
Suzann and Leonard Buckle, Ext.
3-1788.

Visual Design From Technology

A photographic documentation
of contemporary experimental art
works by MIT students will be dis-
played in Hayden Corridor Gallery
February 8 - 27.

The exhibit, ‘‘Visual Design Ex-
periments by Science and Engi-
neering Students,” is being spon-
sored by the Committee on the
Visual Arts.

Robert Preusser, associate pro-
fessor of visual design, compiled
the show from ‘“Art and Tech-
nology,” his widely acclaimed ex-
hibition which was circulated at
colleges in England.

Professor Preusser gathered the
material from experiments made
by undergraduates in Visual
Design Problems, a subject he has
conducted since 1957. Other works
produced by his students have

Winkers to Vie
For Top Title

MIT will have four teams com-
peting in the Eighth North Ameri-
can Tiddlywinks Championships
to be held at Cornell University
February 10 and 11.

After winning the world cham-
pionship in England last year, the
MIT club split its top team into two
teams which will compete in the A
Division at Cornell. Two other
teams will play in the B Division.
The A Division teams finished first
and second in the Eastern Re-
gional Championships held at the
Institute in December.

In the Cornell match, MIT will
be trying for its second straight
win and its fourth in the last six
years. Also at stake is the chance
to defend the team’s world title
later this year against Quesh, the
present English champions.

AMITA Seeks
Nominations

The Association of MIT Alum-
nae (AMITA) has extended the
deadline for nominations for this
year’s AMITA Senior Academic
Award until February 15.

The AMITA Award will be given
to a woman student in the Class of
1973 for academic excellence. Cri-
teria considered in selecting the
winner include cum, depth and
breadth of academic accomplish-
ment in course work,/special
projects and or thesis research.

Nominations may be made by
faculty members and students.
AMITA particularly solicits nomi-
nations from research advisors
and members of the Class of 1973.
Nominations should be submitted
to Dr. A. Buyrn, Room 26-411.

The Award will be presented at
the annual AMITA Student Dinner
on April 10.

Young Violinist
To Give Concert

Ten-year-old violinist Marjorie
Kransberg, the youngest member
of the Julliard School of Music in
New York's Pre-College Orchestra
and the recipient of an honorary
scholarship from that school, will
present a free concert in the MIT
Music Library Wednesday, Feb-
ruary 14, at 5pm.

Her program will consist of
Mozart’s Rondo in G (No. 7),
Partita No. 3 in E Major, including
Preludio, Loure, Gavotte en
Rondo, Menuet I, and Bouree, of J.
S. Bach; Wieniawski’s Polonaise
Brilliante in D Major; and In-
troduction and Rondo Capriccioso,
by Saint-Saens.

been exhibited in US galleries
since the early 1960’s and in “Cy-
bernetics Serendipity,” a 1968

show at the London Institute of

Contemporary Arts.
The exhibition is in six cate-
gories comprising about 100

photographs. Categories (and
examples of each) are:
Exploiting the Accidental—ink
floated on water and transferred
to paper;
Experimental Processes—crys-

An arboreal creation known as a “yum yum tree”’ is toted down an MIT

tal growth, hot concentrated solu-
tion of sodium acetate in water;

Materials, Tools and Tech-
niques—high-contrast negative
printed on photosensitive cop-
perclad phenolic, a material used
for printed circuits;

Optical Phenomena—shape de-
formations from mirroring light
and color in highly reflective sur-
faces of various curvatures;

Light, Color and Movement—
configurations resulting from
motorized seesaw movement of
plastic cylinders containing two
liquids of different densities;

Electronic Data Processing—
computerized moves of a chess
game, including several super-
imposed solutions to the knight’s
tour problem involving 64 moves
over the 64 squares of a chess
board.

corridor after an art seminar by Steven Kovner, of Boston Latin High
School, Mark Brezina, of Rockland High School, and Val Heinz, co-

director of the Saturday studies program.

—Photo by Margo Foote

Saturday High School
Program in 16th Year

Registration for the spring term
High School Studies Program
(HSSP) at MIT will be held Satur-
day, February 10, in the main
lobby at 77 Massachusetts Ave., at
1l0am.

Now in its 16th year, HSSP offers
area high school students an op-
portunity to explore subjects
taught at the college level. Most
instructors are MIT students, but
the program also includes teach-
ers from other colleges and even a
few high school students.

Each term the curriculum is de-
veloped by the interests of the
volunteer faculty members. “We
expect to offer between 50 and 60
classes for the spring term,”
according to Val M. Heinz, Jr., of
Portage, Mich., an MIT sopho-
more and coordinator of the pro-
gram.

“If enrollment is normal, we will
have 400-500 high school students
studying each Saturday at MIT.
Information about the program is
sent to nearly 400 high schools, vo-
cational and trade schools within
driving distance of Cambridge,”
Heinz said.

Subjects include standard
courses such as beginning Ger-
man, trigonometry and computer
programming, as well as 'unusual
offerings such as chess, legal
theories and social norms, and

spoken Chinese.

A course in theatercraft offers
exercises in acting and production
techniques, improvisations, move-
ment and stage presence and use
of stage materials. First given in
1967 the course has grown to a
regular enrollment of over 100.

The MIT Educational Studies
Program also offers a weekly edu-
cation seminar on problems in
secondary education, counseling
in higher education, a film and
media project, and a library of
educational material and games.

A four-dollar registration fee
covers all expenses for a high
school student taking three classes
weekly and participating in occa-
sional festivals sponsored by the
program. Nominal additional fees
are charged for computer and
photography courses.

A new addition to- HSSP is a
group of high school representa-
tives who have been enrolled in
HSSP for several terms and serve
as liaison between the program
and nearly 40 secondary schools.

Young people between 14 and 18
who would like information about
the program may call 253-4882. An
answering service will record
their names and telephone num-
bers and a member of the HSSP
coordinating committee will re-
turn the calls.
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Housing sets ‘77 class size

By Paul Schindler

The class of 1977 will be
targeted for 900 members, ac-
cording to Chancellor Paul E.
Gray. Historically, the number is
not small, but it is a drop of 140
from the record class of 1040
admitted last year.

As mentioned previously in
The Tech (Tuesday, January 9),
the drop in class size will, ac-
cording to officials, have no sig-
nificant effect on financial aid or

tuition income. Due to vari-
ations in student need, marginal
income per student is not a
simple, linear student-tuition re-
lation.

There has been a pattern of
‘increasing class sizes over the last
five years (see graph on page 3)
with last year’s class being an
accidental overshoot of a target
of 1025. Suddenly this year, a
sharp upturn of the retention
rate in the dormitories (the num-
ber of people who stay in the

News analysis
Nat'l science policy:
who'll run the show?

By Norman D. Sandler
Copyright 1973
by Norman Sandler

With recent reports of a dis-
mantling of President Nixon’s
science advisory staff (see The
Tech, January 16, 1973), and
the formal resignation of the
President’s science adviser Dr,
Edward - E. David, Jr., several
weeks ago, there has been a great
deal of controversy in Wash-
ington, as well as at institutions
such as MIT, over the position
the Nixon administration will be
taking with respect to science
and technology &s Mr. Nixon
enters his second term.

Traditionally, the President
has directed science policy and
has set priorities with the assis-
tance of the science advisor, a
position originally established by
President Dwight Eisenhower.
However, it now appears that
the advisor system is being
superseded by one which will
again have the President alone
making policy decisions, phasing
out or eliminating the role of the
professional advisory staff.

The scientists were in the
Office of Science and Tech-
nology (OST) and the Presi-
dent’s Science Advisory Com-
mittee (PSAC). According to
MIT President Jerome Wiesner,

Science Advisor to John F. Ken-

nedy, the role of the OST is “to

show the President what the

options are, with regard to

science programs and policies.”
“Wired nation™

However, lately it has been
difficult to determine what func-
tions the science advisory staff
has been performing for the
President, and in one case where
the information was learned, the
OST and Mr. Nixon came under
fire from both Congress and the
general public.

That instance involved a
study entitled ““Communications
for Social Needs,” and was pre-
pared by David’s office for Presi-
dential Assistant for Domestic
Affairs John Erlichman and the
President’s Domestic Council.

The 300-page “Adminis-
tratively Confidential” docu-
ment was a feasibility study of
using telecommunications and
computer technology to produce
a nation-wide communications
system. The master plan in-
cluded placing FM receivers in
every home, boat and auto-
mobile, which could be turned
on and off by only the govern-
ment, eventually leading to the
concept of the “wired city” and
finally to a “‘wired nation.”

(Please turn to Page 6)

dorms) combined with the large
size of recent classes produced a
housing *“‘crunch,” according to
Assistant Dean for Student Af-
fairs Ken Browning. This over-
crowding was cited by Gray as
the primary reason for the re-
duction in class size.

““There are many forces
which push the class size up,”
Gray noted, ‘““but the housing
crunch is the main thing which
holds it down.” The decision,
announced in a meeting Friday
morning, January 26, was de-
bated for almost two weeks after
it was discussed in Academic
Council, and was considered pri-
vately for some time before that.
The persons at the meeting were
those most directly affected:
Gray, Director of Admissions
Peter Richardson, Dean for Stu-
dent Affairs Carola Eisenberg,
Provost Walter Rosenblith, Vice
President for Administration and
Personnel John Wynne, and Vice
President for Operations Philip
Stoddard.

Alternatives were considered,
according to Gray, but within
the framework of having all
freshmen live in Institute or
Institute-approved housing (i.e.
fraternities or Student House),
there was no escaping the
smaller class size. The alterna-
tives were: intentional over-
crowding of the dorms, or use of
interim housing which would be
both expensive and inadequate
for use by undergraduates.

Vice President Kenneth Wad-
leigh described the decisions as
“denying some the right to come
to MIT, while doing the best we
can for those who do come.”
Stating that the decision to ad-
mit 900 next year will “*hold the
line on decent housing,” he
noted that the decrease in size
this year will allow classes of
950 in succeeding years. Wad-
leigh also told The Tech that
there is no immediate prospect
of funding for a new under-
graduate .dormitory, which
would be the long range solution
for the housing problem.

(Please turn to Page 3)

Tech uncovers press hoax

Special to The Tech

In a daring early morning
coup yesterday, persons osten-
sibly connected with The Tech
perpetrated a major hoax upon
members of the MIT community
and the Boston press.

The hoax was accomplished
by the clandestine distribution
of a spurious version of Tech
Talk, which so closely resembled
the original that many persons
were fooled even after close in-
spection.

Copies of the bogus issue
were reportedly distributed to
the home of Dr. Jerome Wiesner,
offices of MIT administrators,
and the Boston press, including
both wire services, the Boston
Globe, the Herald-American, and
two of the area’s three television
stations.

Officials of The Tech ex-
pressed stunned disbelief that
such an event could be traced to
members of the staff, especially
in light of the strict managerial
control which the Board of Di-
rectors assert that they have over
members of the staff.

The Tech Chairman David
Tenenbaum °’74, in a public
statement made Monday morn-
ing upon hearing of the incident,
stated that ‘I had no prior

knowledge that such a prank was
in the making, and have been
assured that no one from The
Tech was even remotely respon-
sible for the plot.”

Recently-elected Editor-in-
Chief Paul Schindler *74, could
not be reached for comment
yesterday. Several persons re-
ported seeing Schindler at vari-
ous locations throughout the
MIT campus on Monday, though
none of these tentative identifi-
cations could be substantiated.
In a written statement left in the
offices of The Tech, Schindler
explained that he regretted his
“lapse of good judgment,” and
set the blame for the deed on
Tenenbaum and The Tech News
Editor Norman Sandler.

Sandler, also unreachable for
comment, though thought to be
bound for an undisclosed South
American destination with an
unidentified female staff mem-
ber, cabled Chairman Tenen-
baum yesterday noon with the
message ‘“‘Boffo stunt hear you
pulled ... Hear Admin multi-
upset ... Have left for short
vacation due to health . ..”

The controversial counterfeit
contained a lead story announc-
ing that MIT President Wiesner
had been appointed as Science

Advisor to President Nixon, and
would be leaving the Institute,
succeeded by Chancellor Paul
Gray.

Radio station WBZ picked up
the Wiesner story on its ten and
eleven morning news, changing
the report to a feature on the
hoax for its noon program.

Members of the MIT admini-
stration and the staff of the MIT
News Office and Tech Talk were
not available for comment at
press time.

Rowe to

By Sandra Yulke
and Paul Schindler
The new woman working
with Chancellor Paul E. Gray
will, by her own choice, be
known as the Chancellor’s Assis-
tant for Women and Work. She
is Mary Potter Rowe, [Note: She
does not like the use of titles, as
she is a Quaker, and prefers to
be called “Mary Rowe” by those
who do not know her, and
“Mary” by those who do.] a
graduate of Swarthmore and
Columbia (where she got her
Ph.D. in economics in 1971).
Rowe lists her current occu-

FIVE CENTS
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Rick Carley ‘76 returned from a week-long tour with the MIT

Concert Band last week and found, to his surprise, that friends on
his floor in East Campus had constructed this wishing-well in his
room, complete with bricks, roof, and approximately a foot of water

inside.

Carley walked down the hall with an apprehensive look on his
face, which turned to surprise when he found a note reading “Best
Wishes, The hall” tacked to his door. “My God that's impressive”
was the only thing he could manage to say upon seeing the well.
When asked about his plans for the structure, Carley said, ““Why,
every room should have a wishing well."" Photo by Fred Hutchison (AP)

Lowell School changes
seen by new director

By Jonathan Weker

At a time when the Lowell
Institute School is undergoing
the most fundamental changes in
its seventy year history, Dr.
Bruce Daniels Wedlock has been
named as director-designate of
the School, according to Dr
Walter Rosenblith, MIT provost,
and Dr. Ralph Lowell, trustee of
the Lowell Institute.

Wedlock will assume the posi-
tion to be vacated on June 30 by
Dr. F. Leroy Foster, who has
served as director of the Lowell
Institute School since 1959.

His appointment, Wedlock
feels, is part of an effort by MIT
to revitalize the Lowell School
following a period during the
Sixties when the School’s role as
an evening institution with tech-
nical instruction for persons in
industry seemed to be diminish-
ing. Enrollment has been de-
creasing over the past five years,
a phenomenon Wedlock attri-
butes to two factors.

The major reason for this de-
cline, according to Wedlock, is
because of ‘“‘competition from
community colleges and other
institutions that offer associate

degrees for four years of night-
school study.” He believes the
other cause to be that the
School’s curriculum was becom-
ing “‘outdated.”

Until 1969 the Lowell Insti-
tute School had maintained the
same educational format as had
been used since the School’s
inception in 1903. The school
had been started at that time as
the brainchild of Dr. A. Law-
rence Lowell, at that time presi-
dent of Harvard as well as
trustee of the Lowell Institute.

The Lowell Institute had been
founded in 1836 by John
Lowell, who left half of his
fortune of $500,000 for the
“maintenance and support of
public lectures, to be delivered
in Boston, upon philosophy,
natural history, the arts and
sciences, or any of them, as the
trustees, from time to time,
deem expedient.” The Lowell
Institute has expanded to where
it now is a benefactor of tele-
vision station- WGBH channel 2,
and also offers the Harvard Uni-
versity Extension Courses and
the periodic Lowell Lectures for

(Please turn to Page 2)

assist chancellor

pation as ““Consultant Econo-
mist,” and has been doing work
at Radcliffe most recently.

Much of her work has been in
the area of the economics of
child care, a topic she has re-
searched for the federal, state,
and Cambridge city govern-
ments. She has worked for Har-
vard, OEQ, the Carnegie Corpor-
ation, Abt Associates, the
National Council of Churches
and the UN. She spent 1963-66
in Nigeria, and 1962-3 in the US
Virgin Islands. She has published
numerous specialized papers,
serves on several boards and is a

member of the American Econo-
mics Association, the National
Planning Association, and the
African Studies Association.

The announcement of Mary
Rowe’s appointment has been a
long time in the offing, and she
says that most of the delay
involved has been her own fault.
She was the number one candi-
date and most likely prospect as
early as mid-December, but she
told The Tech that meetings
with Gray about the nature of
her job and her hours delayed
any final announcement. Gray

(Please turn to Page 5)
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NOTES

*  Fund-raising concert to benefit
Medical Aid to Indochina featuring
“Swallow,” on February 13 at 7:30
at the Aquinas Junior College. For
further information call 965-3643.

* The MIT Automobile Club will
have a meeting Tuesday, February 6
at 8 pm in the West Lounge of the
Student Center. We will have slides of
the US and Canadian Grand Prix,
possibly a discussion by David
Ammen, a top driver in a C/Sedan
Alfa, further information about the
pro driving schools, and a report on
our sponsorship activities.

*  Work has started on the
organizing of R/O Week for next
year. If you have any modifications,
new ideas, or are interested in helping
out please leave your name at the
FAC Office, room 7-103.

*  The Student Center Committee
presents the return of the Midnite
Movie Series. This week’s movie will
be “The Little Shop of Horrors”
starting at midnite, Friday, February
9 jin the Sala de Puerto Rlco.
Admission Free!!!

* POT LUCK COFFEEHOUSE
Live entertainment every Friday and
Saturday night, 8:30 pm to 12 m.
Mezzanine Lounge of Student
Center. Free coffee, cider and
doughnuts. Performing this week:
Friday Gaytha Hillman, Brian
Rohsenow. Free Admission!

¥ THE AMERICAN DELEGATE
research group is now located in
Room 24-607, x3-2460. Students
who did interviewing over [AP are
urged to return questionnaires to the
project office, or to contact
coordinators at the extension given
to make other arrangements.

*  Many new opportunities are now
open for students interested in doing
fieldwork in law-related areas, with
community organizations, state
agencies, and with the state
legislature. Arrangements can be
made to receive credit or in some
cases wages for work during the term.
For more information, contact Tim
Bird at x34822, or Leonard or
Suzann Buckle, x3-1788.

Changes seen for Lowell

(Continued from Page 1)
the public (in addition to the
Lowell Institute School).

As a trustee, Lowell felt it
would be worthwhile to create a
college for tradespeople, and he
presented the idea to Harry S.
Pritchett, then president of MIT.
Pritchett found this pro-
posal acceptable, so in 1903 the
Lowell Institute School, a school
for industrial foremen under the
auspices of MIT, was begun.
Here, for “the price of two
bushels of wheat” per year,
which at the time was five dol-
lars, a man or woman actively
employed in industry could take
a two year course, either elec-
trical or mechanical in nature.

Sixty five years later, this
format remained essentially the
same, though the price had risen
to a $5 registration fee plus §5
for every semester hour taken.
Over the years, the curriculum
was continually updated, but
could not keep pace with tech-
nological advancements. By the
late Sixties, this form had be-
come obsolete, and some indi-
vidual elective subjects were
added to the School’s offerings.

The decreasing attendance led
to a cancellation of the two year
courses, with the final ones
being completed in 1969. Wed-
lock considers this period to be
one of the low points in the
Lowell Institute School’s his-
tory. The Lowell Institute want-
ed MIT to contribute to the
renovation of the School, but
MIT was considering whether to
discontinue its support of the
Lowell Institute School alto-
gether.

Last year, however, MIT de-
cided that it would be to its
benefit to see the Lowell Inst-
itute School reinvigorated. The
School was put under the pro-
vost’s office, financially tying it
to MIT. Previously, all of the
funding had been by the Lowell
Institute, with MIT providing
only the room and the facilities
for the School. Under the new
arrangement, Wedlock’s salary

- technology.

will be paid by MIT, the first
time a member of the School
faculty has not been paid by the
Lowell Institute.

Currently confronted by the
problem of making innovations
at the School, Wedlock is pro-
posing a structure that would
allow the School to serve in two
capacities. The first function of
the School would be to offer
special one-semester subjects
which would introduce students
to simple skills related to their
fields of work, or expand on
skills already possessed. These
courses would be designed to
give technicians experience in
techniques related to those used
on the job. “Basically, this
whole school is technician-
oriented,” Wedlock remarked.

Among the subjects to be
presented during the upcoming
semester is a course on scientific
photography, designed to teach
those photographic techniques
pertinent to scientific work, and
a course on digital electronics,
which would give technicians the
ability to find and fix errors in
electronic circuits,

The second type of course to
be offered consists of one or two
year programs in new areas of
“We are planning
new areas of study that will take
advantage of the position MIT
occupies in the forefront of de-
veloping technology,” Wedlock
said, Under this program, the
Lowell Institute School would
serve as a ‘“‘graduate school” for
people in industry with associate
degrees, or the equivalent.

One of the courses to be
offered would deal with the
repair of medical equipment,
which would concentrate on the
various types ‘of instruments

used in medicine and how they .

work. “The object of this is to
train the technician in new tech-
nological information,” Wedlock
commented. Also mentioned
was a possible future course in
the field of electro-optics.

action,

well, especially when

applications engineering

Friday, February 16

R ERADYNE

183 Essex Street. Boston, Mass.

an equal opportunity empoyer M/F

TERADYNE MAKES SENSE

if you're an ELECTRICAL ENGINEER who

....loves engineering for its own sake; is a natural born
tinkerer, just as comfortable with a soldering iron as with a
slide rule.

....wants the freedom to follow your interests as they
develop—whether it be circuit design, test engineering, field
engineering,
development that intrigues you. You don’t have to choose
your life’s work the day you arrive.
. ... believes in a company which does well-known things
the result is a line of automatic
component test equipment that leads its world-wide industry.
{No one else in our business offers a 10-year guarantee!)

. ... likes the idea of joining an electronics firm that dares to
be different and stay right in downtown Boston, close to
outstanding schools, good theater, great restaurants—the

software

. ...appreciates a fast-growing company that depends on
capable people to keep it growing.
If all this MAKES SENSE to you, see our representative on
campus on

Wedlock cited potential long-
range expansion into non-
technological fields; for exam-
ple, a course on building super-
vision and maintenance, which
would be given by physical plant
personnel. However, he does not
envision any daytime program.
“We will be continuing the con-
cept of the original two-year
program,” said Wedlock. “We
want to offer courses at the
technician level that are not
available at other places.”

Wedlock has had previous
contact with the Lowell Insti-
tute School, teaching classes for
the School while a graduate stu-
dent and then while a professor
of Electrical Engineering at MIT.
He has also spent time doing
research for private industry.

Since taking over the duties of
his office December 1, Wedlock
has been very satisfied with the
opportunity which the leader-
ship of the Lowell Institute
School presents. Initial discus-
sions with industry personnel
have led him to believe that the
School will be well enrolled.
Remarked Wedlock, “I will be
very disappointed if the phones
are not ringing!”’

DALZELL MOTOR SALES
329-1100

Service - Sales - Parts
Luropean Delivery Speciilists

We major in Perfect Service

\uthorized Dealer

—

505 Providence Hewy '/‘{fal?vo
Rte. 1. Dedham ‘ﬁj*;‘\—;r-r"

tolf Rie, 1.28)
A professional

ABORTION
that is safe,
legal &
inexpensive

can be set up on an
outpatient basis by calling
The Problem Pregnancy
Educational Service
(215) 722-5360
24 hours — 7 days
for professional, confidential

' and caring help.

With adapter/charger,
pouch & instructions

The new Bowmar MX50 is a compact, pocket-size calculator
designed to please just about everyone—from students and
businessmen to housewives and homeowners. It not only
adds, subtracts, divides and multiplies, but has a percentage
key which automatically and quickly figures mark-ups and
discounts; a culmulative constant key operable in all five
functions; full floating decimal; easy-to-read 8-digit dis-
play. Size: 5% x37x11/8”.

Other Bowmar models available.

The Littlest

Bowmar Brain

so much...so small...for so little

FIVE FUNCTION, 8-DIGIT
ELECTRONIC CALCULATOR

with new percent key function
and exclusive Omni-Constant (R)

M.I.T. Student Center.

995
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ousing squeeze sets size of ‘77 class

(Continued from page 1)

(If such a dormitory were
built, according to Associate
Dean for Student Affairs
Richard Sorenson, it would most
likely be in the area of Mac-
Gregor and Westgate 11. A study
to determine the most efficient
uses to which the remaining land
in that area could be put is now
underway.)

Browning stated that the flex-
ibility of the Dean’s office to
deal with certain special housing
needs will be less than hoped for
with a class of 900. “The stu-
dent-faculty exchange, set up by
the physics department, is
authorized for ten people,
although it has never been at its
full authorized level. We also
wanted ten spaces to handle the
imbalance in the MIT-Wellesley
Residence Exchange, and 40
spaces to handle special cases,
including re-admits and transfer
students.” He went on to note
that the only aspect of this
built-in flexibility which could
be decided in advance was the

disparity in the MIT-Wellesley
Residence Exchange; the other
decisions would have to be
“played by ear because there is
too much uncertainty. A one per
cent change in the retention rate
in any one class is five students.”
There is also uncertainty,
both in the precise meaning of
the decision, and how close the
admissions process can come in
any case to delivering a class
exactly as large as that desired.
Director of Admissions Peter
Richardson said he guessed that
MIT could “easily admit a class
of 1100 qualified students next
year.”” There is the possibility of
getting a few too many students;
a two per cent error in admis-
sions (20 students) is easily pos-
sible because of the uncertainty
of how many admitted students
will come to the Institute.
“There are pressures on you
to admit as many people as
possible, and there are pressures
on you, especially now, to not
admit too many. When you add
the fact that we try to let people

know about our decision as soon
as possible, it becomes a very
difficult task,” Richardson said.
He expressed confidence that
the Admissions Office was up to
the task, and that they would
come very close to the target
figure. Richardson also noted
that the number of blacks and
women in the class was not
likely to decrease dispro-
portionately.

The precise meaning of the
decision is not clear. At one time
during discussions, the class size
was spoken of in terms of “not
to exceed x.” By the time it was
finalized, the “not to exceed”
no longer had so much emphasis.
One source said, “No one took it
out, it just seemed to disappear
by itself. Thus, you can either
say ‘at least’ or ‘not to exceed,
depending on what you believe,
and what your audience wants
to hear.”

The only significant opposi-
tion to the smaller class size
known to The Tech at press time
was that of several members of

Nixon cuts R&D funding

MIT to be hit by slashes in domestic research funds

By Norman D. Sandler

MIT is in line to feel a finan-
cial pinch in the area of
federally-sponsored research,
due to cuts in the federal budget
for the fiscal year (FY) 1974, as
announced by President Nixon
last week.

Citing rising taxes and sky-
rocketing inflation throughout
the sixties as examples of the
results of vast government
spending, the President has
asked for cuts in many domestic
programs, which will eliminate’
more than seventy governmental
agencies and programs.

In a radio address, Mr. Nixon
said: ““If we’re to keep taxes and
prices down, the Congress must
keep spending down . .. relying
on bigger government is the
wrong way to meet our nation’s
needs.”

The budget slashes reflect the
theme of the President’s
inaugural address last month,
which called for a shift in na-
tional spending priorities, with
an emphasis on each American
helping himself, rather than
having government spending pro-
vide that assistance. Just as was
anticipated following that
speech which referred back to
the “work ethic,” the FY ’74
budget eliminates the Office for
Economic Opportunity (OEQ),
as well as other monies ear-
marked in the past for welfare
and other human and social
services.

Domestic R&D

Hit hard by the new Nixon
budget are funds for domestic
scientific research, in almost all
areas excepting defense, cancer
and heart disease research, and
projects related to solving the
nation’s energy crisis.

Areas of research which will
feel the most immediate squeeze
are atomic energy, health sci-
ences (except in those areas
named above), aerospace re-
search (funded by NASA) and
federal assistance to graduate
students. Much of the pinch felt
at MIT will be due to a cut in
the fiscal year budget of the
National Science Foundation
(NSF), which will decrease by
nine percent.

Cuts in the research budget
for the Atomic Energy Com-
mission (AEC) will result in the
closing of one, and possibly two,
MIT-affiliated research facilities:
the Cambridge Electron Acceler-
ator (CEA), and the linear ac-
celerator in Middleton, Massa-
chusetts.

The CEA, operated jointly by
MIT and Harvard, is already
having work curtailed there, and
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Woody Allen’s
YOU ALWAYS WANTED TO
KNOW ABOUT SEX 3:00 - 6:30 -
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Humphrey Bogart Series
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inees 3:30
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De Broca’s THE KING
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has been discontinued altogether
by the FY ’74 budget. In the
new budget, the CEA received
no operating funds for new re-
search, and just enough money
to close the facility down.

The Middleton linear ac-
celerator, an MIT facility opened
only last year, has been in des-
perate need of funds to stimu-
late research there since com-
pletion. However, in the 74
budget, only $18 million is allo-
cated for research in that field,
and the Middleton facility will
have to share that sum with five
other installations across
country.

Guys & Gals needed for summer
employment at National Parks,
Private Camps, Dude Ranches
and Resorts throughout the na-
tion. Over 35,000 students aided
last year. For Free information on
student assistance program send
self-addressed STAMPED enve-
lope to Opportunity Research,
Dept. SJO, 55 Flathead Drive,
Kalispell, MT 59901,

.. YOU MUST APPLY EARLY

the

SUMMER JOBS.

the Engineering Council, a steer-
ing group for the School of
Engineering. According to one
member of the Council, the
question of the class size came
up for the last half hour of a two
and a half day meeting.

“People were not rising in
massive indignation,” said one
participant, “but they thought it
was not a good idea to cut the
class size at this time.” There
was apparently some feeling that
the class size cut might be res
flected adversely in Engineering
School enrollment, while others
felt that the decision had not
been discussed enough.

Associate Dean of the Engi-
neering School James Bruce told
The Tech that the decision
raised several questions in his
mind. “It is going to be inter-
preted as MIT playing down
science and technology,” he
said. Bruce believes that “‘all the
issues were not put on the
table,”” (he gave the effect on
tuition income as an example)
and that there had not been
enough discussion of “alterna-
tive housing possibilities. How
committed are we to the current
ratio of graduates to under-
graduates on campus? Why can’t
some graduate housing have
undergraduates in it?”

One possible solution suggest-
ed by the Council was the hous-
ing of undergraduate students in
faculty homes. Eisenberg has

promised to appoint a task force
to look into the idea, which she
called “promising.” ““There may
be some problems,” she added,
“‘as we have commuting students
now, and this mode of living
does not offer students as much
on-campus life.”” When asked,
she said that the Deans’ office
does have some say over gradu-
ate housing, and that she knew
“no reason that some under-
graduates could not be housed in
graduate houses.”

When he described the de-
cision process used by Wiesner
and himself, Gray said that there
were two major considerations:
internal effects and external per-
ception of the decision.

“Internally, we asked our-
selves what the decision would
mean. It might mean staffing
changes in large freshman classes
like 8.01 and 18.01. It might
reduce, at the margin, the num-
ber of people selecting certain
courses. Will this hurt some de-
partments worse than others?
There is no way to do an experi-
ment, but we do not believe this
decision will have a major effect
on any single department.”

Gray called the question of
MIT backing off due to pressure
on ‘“‘science and technology” a
“non-issue.”” The decision did
not have to do with young peo-
ple’s interest in MIT, or with
MIT’s interest in education. It
had to do with the quality of life.
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Study in France
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Representatives from the International Studies Center,
Grenoble, France, will be in the Placement Office, E19-455,

Feb. 7, 10 AM -

5 PM.

Phone 391-0274 for more information.

Feb. 8, 9,

Tickets $2.25
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Come to the term’s first

GENERAL

ASSEMBLY
MEETING

Wednesday Night 8 pm

JWI T Dramavshop

presents

| “Ue Importance of
Being Earnest”

By Oscar Wilde
Direcetd by Joseph Everingham |
Sets — William D. Roberts
Lighting — Edward Darna

Costumes — Linda Martin

10, 16 & 17, 1973 at 8:30 PM
Little Theatre, Kresge Auditorium, MIT

Reservations: 253-4720

Mezzanine Lounge Student Center
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Letters to The Tech

Philosophy

An open letter to Professor Cartwright,
Head of the MIT Philosophy Lepartment.

Dear Professor Cartwright:

This letter is written to request 1) that
an advocate of the philosophy of Objec-
tivism be added to the faculty of MIT's
philosophy department; 2) that Objec-
tivist viewpoints be studied in the rele-
vant subjects now being offered by the
department; and 3) that a separate sub-
ject on Objectivism be included in the
curriculum of the department.

There are several reasons why we
consider these to be proper requests
which should demand the department’s
immediate and serious attention.

Last year there was considerable con-
troversy over the bias of MIT's philoso-
phy department. A number of students
(who were not supporters of Objectivism)
complained that the department was “too
analytic,” and that faculty members were
being penalized because they did not “toe
the line” espoused by those who run the
department (c¢f. the Graves tenure contro-
versy). To the extent that those accusa-
tions mean that the department is ex-
tremely biased towards the philosophical
positions of linguistic analysis, logical
positivism, and their variants (e.g. such
contemporary doctrines as Quine’s and
Tarski’s) — and that this emphasis results
in discrimination, both in subjects taught
and faculty hired, against those who
disagree — we consider the complaint to
be correct. One need only attend the
subjects being offered by the department
(as we have) and view the dispro-
portionate amount of time devoted to the
above-mentioned philosophies, to con-
clude that the department is greatly
biased in their favor.

Moreover, in the realm of ethics and
political philosophy, there are several
faculty members who explicitly support
altruism and Marxism in one form of
another. There is no one who advocates
rational individualism and libertarianism.

Future leaders of the nation — in both
the sciences and the humanities — are
now being indoctrinated with views
regarded by many as absurd and repul-
sive, by a department intent on propa-
gating its own doctrines to the exclusion
of all others. In the judgment of many of
us, the teaching of philosophical “analy-
sis” is significantly responsible for the
destruction of logic and mathematics as
more and more students are led to believe
that these sciences consist of arbitrary
rules adopted by convention; and this
together with the so-called “empiricist™
theories of meaning are just as devastating
in their effect on the intelligibility of
even the most basic concepts and laws of
elementary physics — to say nothing of
the recognized philosophical disaster in
modern physics. And given the current
social state of the world, it hardly seems
necessary to point out the devastating
effects of the constant indoctrination of
contemporary ethical subjectivism and
collectivism on the minds of college stu-
dents.

In short, across the board in all the
major divisions of philosophy there is a
specific philosophical orthodoxy being
pushed by the department, while virtually
no opposition to it is allowed. Since the
purpose of a philosophy department at
MIT is, supposedly, to educate interested
students by a balanced presentation of
important past and present philosophical
views, and not to indoctrinate them, it is
mandatory that opposition to the present
discriminatory policies be given a voice in
the department,

Objectivism is a significant and com-
prehensive philosophical system which
provides just such an alternative. Since
Objectivism is a systematic philosophy
embracing all the traditional branches of
philosophy — metaphysics, epistemology,
philosophical psychology, ethics, political
science and aesthetics, an Objectivist
philosopher on the MIT faculty would
provide the beginning for the badly
needed representation of views now being
excluded in all those areas, as well as
systematically relating them.

Moreover, Objectivism not only pro-
vides an alternative point of view in these
areas, it provides answers to several prob-
lems heretofore thought unanswerable by
most philosophers, not the least of which

are solutions to the problem of universals
— via its theory of contextual essentialism
— and the problem of deriving the
“ought” from the “is” — through its
theory of objective (as opposed to intrin-
sic or subjective) value.

It is relevant to note that a few years
ago there was a push throughout the
country to get a token representative of
existentialism or of an Eastern (Oriental)
philosophy in philosophy departments.
MIT was one of those who followed suit.
Objectivism is in the Western tradition, it
is new and different, yet it is still unrepre-
sented. There can be no good reason for

It is also relevant to note that the
department has stated its desire to offer

subjects which will attract greater atten-
dance in the department’s courses. We
have noted that attendance in class has
increased greatly on those rare occasions
when the ideas of Ayn Rand — the
philosophy of Objectivism — have been
presented. One example of this was the
increased attendance last year in former
Professor Rabinowitz’s section of Con-
temporary Moral Issues, 24.01-24.02;
that attendance was the greatest (nearly
the entire class, in vast contrast to the
usually miniscule attendance) when a
student who supported Objectivism was
allowed to present three lectures on it.

Therefore, we request that students be
presented Objectivism’s basic positions in
subjects which deal with the pertinent
philosophical questions. j

This latter request entails not merely
adding books on the philosophy of Objec-
tivism to the reading list, but also having
lecturers who are competent to present it
correctly. As has been witnessed by any-
one who was enrolled in last year’s
Contemporary Moval Issues, to take an
example, the lecturers displayed either an
incredible ignorance of Objectivism
and/or an immense hostility to it, both of
which result in distortion and misrepre-
sentation of its positions. It is for this
reason that we request both a separate
subject on Objectivism and an Objectivist
professor in the philosophy department.
A policy of this kind would in general
serve to ensure the objectivity necessary
for the appraisal of any ideas, but it is
particularly necessary in the case of such
a new and radical philosophy as Objec-
tivism.

In regards to the position in the
department for an Objectivist professor,
there are presently several Ph.D.’s who
could be approached, and we will gladly
submit their names for your considera-
tion.

Implementing the three proposals we
have made will be an important first step
in achieving a much larger representation
of realism and individualism in the MIT
philosophy department. For the MIT
philosophy department to deny even the
first step of a single spokesman for an
alternative to the present doctrine would
be inexcusable.

Finally, we would like to hear your
response to our requests as soon as
possible; we also believe that a meeting
with you is desirable, and thus we request
an opportunity to speak with you at
length about our proposals. We can be
reached either through Warren Ross, dl
0-289, or Frank Peseckis, 261-2491.

[The note was signed by Ross, Peseckis,
and ten others. —Editor]

Lettvin Sychophant?

To the Editor:

Barbara Moore’s onesided, misleading
article on the Feld-Lettvin debate marks
her as a hopeless Lettvin sychophant. In a
500-word article she devoted a mere two
sentences to Feld’s views, and presented
Lettvin's arguments in a slavishly
uncritical light as though no one had been
able to rebut them.

As it happened, Feld saw the heart of
the matter not consisting in whether it is
logically possible to separate the work
from the man (as Moore erroneously
stated in her article), but whether the
AAAS should take an “excellence in its
own right” stand by supporting fascistic,
anti-Semitic writers whose political
ideology is on the other end of the
spectrum from its members, or reward
artists who use their talent to support the
moral positions of the AAAS members.
The AAAS has the right to define the
purpose of its Emerson Thoreau Award,

and it has done so by giving the award to
people like Hannah Arendt and denying it
to Ezra Pound. Lettvin only obscured the
issue by raising the specter of political
censorship of art and denigrating the
abilities of the AAAS to judge poetry.
Feld pointed out that denying an award
to Pound does not repress his free speech
and poetry since he is already recognized
as a great poet, and that the members of
the AAAS don’t have to be poets to
select recipients of the award because it is
not a poetry award per se. The statement
that “The general impression of the
audience was that it agreed with Lettvin
when he stated “l would rather have
Pound with extreme anti-Semitism than a
world without Pound” is not only
unjustified judging from the response of
the audience, but pointless because it
does not address the issue. Feld made the
important point by saying that it would
be appropriate to recognize the fact that
Edward Teller (a right-wing physicist,
“father of the H-bomb,” who testified
against other scientists during the
McCarthy Era) is a good physicist by
awarding him the Nobel Prize. for his
contributions in quantum mechanical
interpretations of certain chemical
phenomena, but it would not make sense
to offer him the Atoms for Peace Award
because of his position in developing
nuclear armaments and his intransigent
views on disarmament and foreign policy.

Bonnie Buratti, *74

Elise Nuchtern, 74

SDS Corrections

To the Editor:

I wish to point out that the last two
issues of The Tech, in articles about the
demonstrations in Washington on January
20, have libeled SDS. I have called the
printing of misinformation libel because
in this instance the errors in question
were presented as if they were the
inevitable consequence of SDS ideology
and the conscious intent of the SDS
leadership. The two instances to which I
refer are: 1) On January 16, 1973, The
Tech in an article by Norman Sandler
stated that SDS did not have a march
permit and would march against police
opposition if necessary on January 20 in
D.C. and, 2) on January 23, 1973, in an
article by Paul Schindler, The Tech stated
that during the demonstrations on
January 20, “the SDS”’ burned the Yippie
(Zippie) RAT float. The truth is that: 1)
SDS, whose “March Against Racism and
the War” was called in September, indeed
had successfully worked out a parade
route with the D.C. police by late
December and certainly had an approved
parade route by January 6, 1973, well in
advance of the January 16, 1973 Tech
article (and Thursday article of January
18 which contained the same mistake). 2)
SDS did not burn the Yippie-Zippie RAT
float. Our enemies like to portray SDS as
an organization which irresponsibly
provokes violence for any reason or for
no reason at all. Actually, SDS has always
opposed the sort of senseless
provocations of which burning the float is
an example; in Washington we wanted to
draw attention to the growing anti-racist
opposition to Nixon’s government, and
nothing could have been achieved by
inviting a police attack. This contrasts
sharply with the occupation of the ROTC
offices at MIT last spring when we felt
(correctly) that we could rally a great
number of MIT students to support a real
attack against MIT’s complicity in the
Vietnam war through its hardware
weapons -research and contracting, its
officer production for that war, and its
counter-insurgency work at the Center
for International Studies.

Paul Schindler failed to mention that
SDS held an independent demonstration
of 4000 black and white students and
workers in Washington on January 20.
Our main demands were to call for a stop
to the racist attacks of the U.S.
government on black and minority
workers and to call for the U.S. to get out
of S.E. Asia.” We feel the U.S. has
committed genocide in Vietnam through
its saturation bombings of the North and
the South as well as through its many
other military exploits. Defoliation is one
example of a tactic which has caused

hundreds of thousands of birth defects as
well as a huge loss of arable land. At
home, massive budget cuts, especially in
the areas of social programs, housing and
health care, are a tremendous attack upon
minority people and are excused by
racism. The idea that the poor (read
blacks) are unwilling to work for a decent
living has been long promulgated by
politicians and businessmen. Today,
important government advisors such as
Daniel Moynihan (until very recently a
member of the Harvard-MIT Joint Center
for Urban Studies), who elaims that
blacks are on the bottom of the
social-economic¢ ladder due to
pathological weakness in their family
structure, and Edward Banfield (former
model cities director under Nixon), who
claims blacks enjoy living in dilapidated
housing (see The Unheavenly City), offer
their views as evidence supporting the
need for Nixon’s ‘“end to the era of
hand-outs.” These cutbacks, along with
current legislation such as the Talmadge
Amendment which requires welfare
recipients to work for less than the
minimum wage, will hurt not only
minority people but most workers and
students.

MITSDS plans to research, expose, and
fight MIT’s complicity in government
racism and genocide.

Leon Dickson, MITSDS

Continuous News Service
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(Continued from Page 1)
often said during this period that
a woman had been selected, but
was not yet ready to commit
herself to taking the post. There
was also some concern that she
might eventually decide not to
take the post, so her name was
not revealed until last week. The
official announcement of her ap-
pointment will appear in tomor-
row’s Tech Talk.

Since there was some interest
expressed in the selection pro-
_cess, the interview began on that
point.

Q: How do you feel about the
lack of student input in your
selection?

I would have been delighted
if there had been some student
input, and 1 thought that the
Forum would provide it.

(Note: the week that Mary
Rowe was the guest at the Wom-
en’s Forum was exam week, and
therefore almost no students
were present.)

Q: There was a period between
your saying yes and your taking
the job for certain?

I think that there was a
month in there, where Gray
might either have said ‘We don’t
want you if that’s what you
want to do’ or in which I might
have said, ‘Are you sure you
don’t want to look for some-
body else?’ I think the Institute
was, during that month, reason-
ably committed to serious explo-
ration with me and I with them
so that it would have been rea-
sonable for the Institute to say
we’ve got somebody else who we
think will come without having
been able to say definitely that
she was coming.

It’s a peculiar position; it has
no appropriate role models. 1
was very eager to have the
chance to talk with most of the

If there is to be any real
change in any job or student
category, there will be changes
changes in all of them...

It’s a peculiar position; it
has no appropriate role
models.

tenured women faculty.
Q: How many are there?

There are now eight. I talked
to maybe a dozen women stu-
dents, trying to seek out women
at such places as the Sloan
school, where there aren’t many.
I talked with quite a number of
people particularly in the eco-
nomics department, because 1
am an economist. I talked with
five or six junior facuity and
several administrators and with
lots of secretaries, and I was just
very keen to have the chance to
think about it for a long time. 1
think Paul Gray wanted a chance
to think about it for a long time.
It’s a major step forward for the
Institute.

He has been, by the way,

unfailingly gracious to me. There
e ——

Rowe thinks Wiesner
and Gray fight for
equal rights out of
personal conviction.

e e
has been in our interviews no
point where I felt things were
askew.

And I talked with Carola.

Q: But students were not in-
volved in your selection . . .

Paul Gray asked me to meet
with a representative committee,
including students, at the same
time when I was formally ra-
questing a meeting with a com-
mittee including students. When
I say including students, I mean
women in every job and student
category at the Institute. The
day that Gray called me, to see
if 1 was still interested, Emily
[Wick] and Gray and I were all
in the process of saying that
there should be this meeting.

There is no question in my mind
but that Gray felt that my ap-
pointment was contingent on
my meeting with a representa-
tive committee of women from
every job and student category.
Emily and I actually hoped that
my coming to the Forum would
serve that purpose. 1 did not
want to limit it to any one
specific committee. I very much
wanted to hear from any woman
who wanted to come, in effect.

Q: Have you been warned of no
money?

No money for what?

Q: Were you told about MIT’s
tight budget?

There’s two sides to that.

Number one is that I am an
economist, and I know what the
scene is, and I have been work-
ing in Washington steadily for
the last three years in an area
which is not receiving Nixon’s
full attention, namely Child Care
and Women. On the one hand, I
am very familiar with the univer-
sity finance scene, on the other
Paul Gray has been encouraging
me to think that if there are
good projects, he would help me
with them.
Q: You have a basically liberal
arts background, how does that
make you feel about coping with
a place like MIT, which is ex-
tremely technically oriented?

Rowe named assistant to Gray

my mother got her degree, she
went to Peking where she be-
came the first female professor
of sociology. Also, economics is
not as unscientific as some peo-
ple seem to think.

Q:. What are you going to do for
students? Will you have clout?

I think in unequivocal cases,
that both Gray and Wiesner have
systematically been very deter-
mined in terms of policy. I was
told of a specific example of a
very decisive action taken by
Wiesner and Gray earlier this
year in a case of discrimination
against a woman.

Q: Is that personal conviction or
HEW pressure?

The story I have heard makes
me think it is personal convic-
tion. I know of at least one
letter written by those gentle-
men, which would never have
been seen by the general public;
which was unequivocal in its
representations to a department
head. It pleased me very much.
It was by no means in the public
eye; they would have no reason
to think that any woman might
have seen this letter, and it was
very clear, and straightforward,
as well as very polite.

Q: Could you get MIT to make a
statement supporting the contin-
uing presence of women here?

I liked the statement in the
Ad Hoc report . . . I can certain-

‘it wasn't until I talked with Gray... that |
became interested in this job.”

My background is more sci-
entifically oriented than it may
appear. I was a premed student
in undergraduate school, and 1
come from a family of doctors.
In some ways, my background
was also very ‘liberated,” after

ly propose anything like that
that proves to make sense. I
think that my appointment is
considered by both Drs. Gray
and Wiesner as that kind of
statement, in itself, in a very
concrete fashion.
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Wiesner considered for OTA post

(Continued from Page 1)

The report was disclosed by
Rep. William Moorehead (D-Pa.),
Chairman of the Foreign Opera-
tions and Government Informa-
tion Subcommittee of
the House Committee
on Government Operations. He
termed the plan “an intrusion
into the daily lives of virtually
every American” in a letter to
President Nixon. Moorehead is
scheduling hearings on the mat-
ter, and David will reportedly be
“invited’’ to testify before the
subcommittee. According to a
subcommittee staff member, the
hearings will take place some-
time in February or March.

According to the report, por-
tions of the plan could be put
into effect by 1975, with an
initial cost of $230 million, and
an additional annual expenditure
of $200 million. An investi-
gation by the subcommittee has
revealed that other parts of the
plan have already been tested by
government agencies, including
two alternative systems allowing
government access to homes.
One operates through television
receivers, and the other isan AM
version of the system described
earlier.

“*Midas-like interests”™ E

The President himself has
come under attack from scien-
tists and science policy-watchers
for an indifference toward the
stimulation of innovative pro-
grams. Daniel Greenberg, pub-
lisher of Science and Govern-
ment Report (SGR), an “‘inde-
pendent bulletin  of science
policy,” writes in that publi-
cation that even several months
ago members of the science
advisory staff were becoming
weary of Mr. Nixon’s “general
indifference to science and
Midas-like interest in
technology.”

It was reported in the Wash-
ington Post that the recent
shake-up in the science advisory
staff was actually a move by the
President to eliminate any
potential high-level criticism
when he announced budgetary
cut-backs in scientific and tech-
nological research and develop-
ment for the coming fiscal year.
(Some institutions, including
MIT, are already preparing for
the pinch from the cut-backs in
education and federally-
sponsored research.)

However, one observer re-
marks: “The fact of the matter
is that what Nixon has done is to
recognize a de facto situation —
i.e. he has not been consulting
with the advisory staff and the
special assistants have not had
much access to him.”

Former Science Advisor
Wiesner warned that there would
be two undesirable immediate
effects of the staff shake-up.
First, the President is now “cap-
tive’ — he must depend on other
agencies for advice and evalua-
tions, since there is no longer a

IR
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Portuguese. and other languages needed
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means for independent evalua-
tions in the Executive Office of
the President (EOP). Second,
Wiesner said that without the
advisory staff, “science” will not
have “‘the correct relationship”
with the President, since there
will no longer be an official staff
of scientists to advise him.

Congress and OTA
Immediately prior to last
November’s presidential elec-

tion, the science and technology
issue was given some prominence
by the creation of the new con-
gressional Office for Technology
Assessment (OTA). OTA was
established by Public Law
92-484, which was passed by
both houses of Congress in the
final hours of the 92nd Con-
gress, having been in committee
since February.

The planned functions of the
OTA, according to Senator B.
Everett Jordan (D-N.C.) are to:
(1) identify all probable impacts
of new technology or tech-
nological programs; (2) establish
“‘cause-effect” relationships; (3)
identify alternative technological
methods for implementing cer-
tain programs; (4) identify alter-
native programs for achieving
requisite goals; (5) estimate im-
pacts of alternative programs
and methods; (6) present com-
plete analyses of options to Con-
gress; (7) identify the areas in
which more research is required
for the completion of the neces-
sary assessments and estimates
which the OTA undertakes; and
(8) undertake additional tasks as
prescribed by the appropriate
authorities.

The OTA is to be a congres-
sional review body and will be
controlled by a Technology As-
sessment Board, composed of six
members of each house (three
from each party). The members
of the TAB were eleventh-hour
appointments, made by the
House and Senate leaderships
only a few weeks before the
election. Headed by Senator
Edward Kennedy (D-Mass.), a
major driving force behind re-
cent legislation in the area of
science and technology and ex-
pected chairman of the TAB, the
Senate appointees include
Democrats Hubert Humphrey
(D-Minn.) and Ernest Hollings
(D-S.C.). Republican appointees

are Senators Gordon Allott
(R-Colo.), Peter Dominick
(R-Colo.), and Richard

Schweiker (R-Penn.).

House members appointed to
the Board are Democrats Earle
Cabell (D-Texas), John Davis
(D-Ga.), and Mike McCormack
(D-Wash.). Republican Repre-
sentatives are Charles Gubser
(R-Calif.), James Harvey (R-
Mich.), and Charles Mosher
(R-Ohio). Allott and Cabell were
defeated in re-election bids in
November, and replacements for
those two seats are yet to be
filled. McCormack, formerly a

research chemist, is the only
scientist currently serving in
Congress.

In addition to the members
of the TAB, the OTA will in-
clude a Technology Assessment
Advisory Council (TAAC). Ser-
ving on that body will be ten
““civilians’’ rTepresenting
academia and industry, as well as
the Comptroller General and the
Director of the Congressional
Research Service of the Library
of Congress.

Wiesner

The TAAC will be charged
with the task of “providing a
liason between the Board and
the public,” and MIT President
Wiesner is reputed to be a ““more
than likely” candidate for the
chairmanship of the council,
being a long-time Kennedy ally.

However, when asked about
the report, both Kennedy and
Wiesner were reluctant to discuss
the possible appointment.
Wiesner responded that since the
advisory council had not met, he
could not have already been
offered the post. He added that
he had not been “formally
asked” about the position by
anyone, and thus far had held
only informal discussions with a
few members of the TAB, whom
he had “casually run’ into while
in Washington.

Wiesner also said that in light
of the persistent rumors that he
had been offered the chair-
manship, he “would have reser-
vations before saying yes or no.”
“Some people,” he explained,
““are jumping the gun on this,
and that would make me think
twice about taking the posi-
tion.” He said that in addition to
the “jumping the gun,” he
would have to weigh the time

requirements involved before
making any positive
commitment.

Wiesner will have to be

selected by the ten members of
the TAAC when the council
meets, which apparently will not
be until March at the earliest,
according to Kennedy’s office. It
is probably that Kennedy will
have some influence over the
council in the choice of the TAB
chairman. An aide said that
Wiesner has retained a close con-
tact with the senator, and that
Kennedy regards the MIT presi-
dent as ‘‘a great leader in science
policy” adding that he (Ken-
nedy) quite often turns to
Wiesner for advice.

Wiesner is no stranger to the
concept of a congressional ver-
sion of the President’s Science
Advisory Committee. The ori-
gins of the OTA stem back to
the mid-sixties, to an idea put
forth by Wiesner and former
Rep. Emilio Q. Daddario, when
the two were members of the
Research Management Advisory
Committee. Wiesner said that

the OTA would be a “watchdog
over the government, and not
just over the OST,” as well as
serving as “‘an early warning
system to look at things before
they get too bad.”

“The OTA will look at all
kinds of consequences [of pro-
grams in science and tech-
nology] and not just at the
physical ones. The current prob-
lem with the OST is that it
examines only the physical prob-
lems, and doesn’t look at the
wider range of environmental,
social, and economic aspects of
science and technology.”

However, Wiesner warned
that the OTA is not a congres-
sional answer to the OST, nor
the President’s Science Advisory
Committee, noting “the only
thing the OTA could do is to
show the poor consequences of
some plans, since it is not a
science policy board. In the end
there is no way to avoid the
judgment of the President or the
science advisor.”

Daddario

Daddario is currently a senior
vice president for Gulf and
Western Precision Engineering,
and while in Congress was chair-
man of the Science, Research,
and Development subcommittee
of the House Committee on
Science and Astronautics, which
is not headed by TAB appointee
Davis. Daddario is in line to
become the director of the OTA
once the TAB meets, and a
source close to the Board dis-
closes that Daddario is interested
in the position and, in turn,
members of the TAB have more
than a fleeting interest in him.
(A Kennedy aide reports that
some TAB members have spoken
to Daddario, though he has not
indicated to them whether he
would take the position as OTA
director.)

Appointments to the posts of
OTA Director and Chairman of
the TAAC are still forthcoming,
and Kennedy has explained to
this reporter that the TAB *‘is
expected to hold its first organi-
zational meeting sometime in
February, at which time the
Board will begin to discuss the
policies and procedures which
will govern the operation of the
Office, and funds for the opera-
tion of the Office, will not be

forthcoming until sometime
later in the year.”
Though Congress has

managed to pass the OTA legis-
lation, with the recent shake-ups
in the Executive Office Building
over the OST it is not at all clear
how the President will now
decide science policy, though a
move is now in the works to put
the National Science Foundation
(NSF) in charge of the many
non-military R&D programs.

Another piece of “Kennedy-
inspired” legislation, Senate Bill
32, the “National Science Policy
and Priorities Act,” would
strengthen the NSF by appropri-
ating another $1 billion for
“*‘domestic research,” in order
eventually to put NSF-sponsored
civilian research on par with
current military R&D
expenditures.

When asked about the pos-
sible implications of handing
that sum to NSF, Wiesner re-
plied that the Foundation may

not be able to handle that large’

sum, due to staff and other
administrative short-comings.
However, he noted that ““we can
use more money for creative
purposes,” adding that it would
help institutions get away from
dependence upon the Defense
Department for research funds.
SEC

If the responsibility for evalu-
ation and advice for the Presi-
dent does not fall to NSF, Mr.
Nixon still has the option of
creating another office to fill at
least part of the void which will
exist if and when the OST is
officially eliminated.

In addition to the pre-existing
OST and PSAC, Mr. Nixon has
in reserve a 27-member Science
and Engineering Council (SEC),
which he appointed on October
17 of last year, in an announce-
ment made at the national
headquarters of the Committee
to Re-elect the President, How-
ever, there is still a question of
whether the SEC was purely a
campaign tactic or a permanent
agency.

The Council is headed by
W.0. Baker, vice president for
research at the Bell Labs. He has
been the President’s “unofficial
science advisor” for some time,

and is a long-time friend of
ex-advisor David.
Baker has recently been

named to succeed retiring Bell
Laboratories President James
Fisk, and it is doubtful that he
would be in line to accept any
permanent appointment as
Nixon’s Science Advisor. How-
ever, if the reason for dis-
mantling the OST and PSAC was
to prevent internal dissent, and
if that is what the President is
concerned about, the SEC, com-
posed of Nixon-supporting scien-
tists and policy men from the
last election, may be one of the
best alternatives open to Mr.
Nixon.
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Fifty frosh flunk 801; MaclIntyre on conservatism

late finals to be offered

By Ken Davis

The MIT Physics Department
reported that 50 out of
approximately 500 students,
mostly freshmen, failed 8.01 this
past term., The number was
considerably higher than last
year.

“It came as an unpleasant
surprise to us as instructors,”
said Professor A.P. French,
Associate Department Head and
lecturer for 8.01, basic Physics I,
during the fall term. He
expressed the opinion that many
factors were responsible for the
high rate of failure.

One major factor was that
very few grades of incomplete
were given, Last year, over 160
“I's” were given out, most of
which were changed to passing
grades by the middle of the
spring term. This year, the “I”
grade was more strictly
interpreted, and only a few
students who came close to
passing were given “I's.” It was
decided that, as most of the
failing students had in fact
completed the subject, “I”” was
not an appropriate grade.

French also felt that some of
the failures might have been
partially due to the subject’s

format. 8.01 was divided into
ten units, each with a test at the
end. The test was a one-step
type problem. The problems on
the final exam were more
difficult, and smiliar to the
homework problems in
complexity. To take the final,
the 8.01 student had to pass
more than seven out of ten unit

tests. Many students were
apparently misled by the unit
tests, thinking that if they

passed them they would do well
on the final.

Other students waited until
late in the term to take the tests,
and passed them without gaining
an understanding of the
material. Only one third of the
fifty who failed had passed all
ten tests.

Two more 8§.01 finals will be
given for those who failed. One
was on January 31, and
another two weeks into the
spring term. Students may take
one but not both of these. The
Committee on Academic
Performance has given the
Physics Department authority to
replace with *‘P’s” the failing
grades of those who pass these
finals.

community.
1/28/73
Car stolen in Medford was
recovered at 3 Ames Street.
1/29/73
Larceny of a typewriter; two
young males observed leaving
the area carrying a cardboard
box large enough to hold type-
writer.
1/30/73
Breaking and entering at Ran-
dom Hall. Pry bar was used to
force door. Camera equipment
and portable radio taken. CP and
Cambridge Police investigated.
Report of a larceny; a tele-
phone was taken from CAES.
Attempted accosting. Com-
plainant reported an operator of
a motor vehicle made three at-
tempts to get her to enter a
motor vehicle while she was
walking between Mass. Ave. and
McGregor House. Complainant
ran to a phone and contacted
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2/1/73

Attempted larceny, two sub-
jects scared away by office oc-
cupants who heard someone en-
tering the office. Pocketbook on
desk was not stolen. Reported to
CP who pursued subject.

Two students apprehended
tampering with lock in Building
11. Investigation led to discov-
ery of furniture removed from
East Campus to off campus
apartment. Institute property
was recovered.

2/2/73
Two students observed re-
moving chairs from Building 8.
Investigation at East Campus re-
sulted in recovery of stolen pro-
perty.
213193
Armed robbery at the rear of
Walker Memorial. Two subjects
seized a student, and threatened
him with a knife. Demanded
wallet with $50. The assailants
fled towards Walker dance. Wal-
let was found in Walker, without
money.

By Robert Nilsson

Dr. Alastair MacIntyre gave a
characterization of American
Conservatism and contrasted it
with European Conservatism at a
lecture presented by the
Technology and Culture Seminar
and the MIT Department of
Political Science.

The lecture began with
MaclIntyre of the Departments
of Philosophy and Political
Science and Dean of the College
of Liberal Arts at Boston
University, laying out the
fundamental basis of
Conservatism. He told how first
tradition must be broken, for if
tradition is continuous, there is

nothing that will need
conserving. Once a revolution,
for example, starts brewing,

conservatives will want to stop it
to preserve what already exists
In this sense there must be a
rupture with the past to have
conservatism. :

It is not necessarily a going
back into the past which
characterizes Conservatism,
rather it is a freezing of the
present. Liberals may bring
conditions up to a point where
conservatives will want to keep
it. After a revolution has been
completed, it is the desire of
conservatism to reassert
continuity and resist a future
rupture with the past.

Following the
Conservatism, Maclntyre
characterized A merican
Conservatism in particular. He
described contemporary
American Conservatism as
having a histrionic character.
Maclntyre compared the
contemporary conservatism in
Nixon’s administration with the
early conservatism of Disraeli.

This brought the lecture up
to the present and a discussion
of how great powers tend to
force their wills on smaller
nations followed. The taking
over more land by powerful
countries today is a mistake for
the powerful countries. One of
the biggest errors by the Soviet
Union was moving into Eastern
Furope and seizing control of
the satellite countries which
have been nothing but problems
to them ever since. Were he
president, MacIntyre continued,
he would cede South Vietnam,
Thailand, Cambodia, and Laos
to the communists and, as a
condition of peace, force them

basis for

to take Burma and the
Phillipines. If we could give
them Ceylon also, we could

claim total victory.

The achieving and exercising

of rights was also a topic
brought up. It was stated that 1)
achieving rights 1is their

continuous reassertion, and 2)
rights must be exercised to be
kept. He explained how this
relates to fundamental rights and
the rights of Blacks vs. those of
whites. It was brought aip that
the results of one study, which
MacIntyre did not believe
accurate, seemed to indicate that
Blacks were intellectually
inferior to whites. Even if there
were in fact the case, and Blacks
were, to a certain extent,
ineducable, then more time
should be spent on Blacks and
not less.

Maclntyre concluded his
lecture with the thought that
conservatism is actually a branch
of liberalism which strives to
resolve incoherencies. At the
other end of liberalism radicals
try to resolve the incoherencies
differently. It is the utilitarian
conservatives at one end and the
absolutistic radicals at the other.
Finally, MacIntyre closed with
the remark that in America
today most Americans find no
political identity. A question
and answer period followed.

- PREGNANT?

With problems?
We can help.
Call 787-4400

able.

This lecture was the first in
the series “Political Conflict and
Views of Human Nature” given

on Thursdays in 9-150. The
remaining two are entitled
““Politics As Drama” and

3

“Politics As Tragedy,” both to

be given by MacIntyre at 5:15.

THERES
A DIRECT
CORRELATION
BEIWEEN THE
FULL. MOON
AND ATTACKS
OF LUNAcY-

RITEETIN

IN A

CONTACT LENS

WE HAVE IT!
A unique development in contact
lenses — protects eyes from the
glare of reflective surfaces...snow,
TV, fluorescent lights, auto head-
lights. They come in clear as well
as four colors. Get more details
with a call or visit. No obligation.

ONTACT |ens

SPECIALISTS
77 Summer St. Boston
542-1929

190 Lexington St., Waltham 894.1123
—————
Soft Contact Lens Available

REGAL NOTES

UNDERSTAND PLAYS, NOVELS AND POEMS
FASTER WITH OUR NOTES

We're new and we're the bigest! Thousands of

topics reviewed for quicker understanding. Our

subjects include not only English, but Anthro-

pology, Art, Black Studies, Ecology, Eco-
nomics, Education, History, Law,. Music,
Philosophy, Paolitical Science, Psycholegy,

Religion, Science, Sociology and Urbon Prob-
lems. Send $2 for your catalog of topics avail-

REGAL NOTES
3160 '‘0'" Street, N.W.
Washington, D. C. 20007
Telephone: 202-333-0201

off!

WITH
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ALL THE SALAD

YOU CAN MAKE
plus

A BONELESS
SIRLOIN STEAK

On Cash Purchases 2.9 5

Regular Price $3.95

plus

PITCHER OF BEER
OR GIANT GOBLET

This offer not valid in conjuction with other discount advertising

FOR DINNER ONLY

EMERSONS, Ltd.

unlimited steak dinners
1114 Beacon Street,

15 Newburry Street, Peabody—535-0570
(Route 1 & 128N)
COMING SOON
1280 Worcester Road, Framingham

WHAT DO YOU WEAR? ANYTHING!

THRU

THURSDAY
For Each
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of Your Party

25c!

Newton—965-3530
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Hoopsters drop 3 straight

By Fred Hutchison

The MIT basketball squad, in
losing three games to Yale, Suf-
folk, and Coast Guard, dropped
their season record to three wins
and 16 losses.

The MIT roundballers led for
the first 18 minutes of the game
with Yale, but the overwhelming
height advantage of the Yale
squad soon proved too much for
the engineers. Yale outre-
bounded MIT 29-21 offensively,
and 34-21 on the defensive
boards.

John Mills 74 led the Tech
squad with 16 counters, fol-
lowed by Cam Lange '76 with
twelve while John Cavolowsky
76 and captain Jerry Hudson
73 each scored ejght points.
Hudson also pulled down eleven
rebounds and Peter Jackson *76
garnered seven off the boards.

Yale shot 32 for 76 from the
floor and 12 for 17 from the
line, while MIT only managed 21
for 68 and 13 for 19 free
throws.

Outscoring Suffolk 40-31 in
the second half wasn’t quite
enough as the Tech squad went
down to defeat 79-67 last Tues-
day. It was turnovers and fouls
that told the story as MIT lost
the ball 19 times to Suffolk and
the Tech hoopsters committed
25 fouls while Suffolk was called
for 17.

MIT was outscored in the

first half 48-30, and it was this
deficit that was to make the
difference. A spirited Tech
squad returned from the locker
room and outplayed Suffolk in
the second half, scoring 40
points while holding the opposi-
tion to 31. High point man for
MIT was Hudson with 22 points
and 13 rebounds, followed by
Jackson with 19 points and ten
bounds.

Saturday saw the basketball
squad travel to Coast-Guard for
an evening game. MIT got off to

a slow start as Coast Guard-

utilized a high post screen to
pick up an early lead. Petko,
CG’s hard hitting forward, led
the Coast Guard attack by
blasting the Tech defense for 14
points in the first period. Turn-
overs again played a major part
in MIT’s defeat as the team lost
the ball 16 times. Halftime saw
Coast Guard leading 31-24.

LACROSSE

There will be a short (15
min.) meeting of all those
interested in participating in
varsity, j.v., or freshman la-
crosse; it will be held in the
lobby of duPont Athletic cen-
ter, Wednesday, February 7,
at 5 pm. If you have any
intention at all of playing the
fastest sport afoot this spring,
you should try your best to
be there.

Gymnasts beat Yale,
blasted by So. Conn.

The MIT Gymnastics Team
brought its season record to 3-2
during the last two weeks by
defeating Yale 113.1 to 101.75
and being beaten by Southern
Connecticut State College
154.55to 121.0.

At Yale the teams were close
for the first two-thirds of the
meet, but the last two events put
it away for MIT. The SCSC meet
was never close as the first com-
petitor, Olympian John Crosby,
put the meet away with a 9.5 on
floor exercise. As a whole, how-
ever, the MIT team did as well as
could be hoped against such
formidable opposition.

The Yale meet was clearly
dominated by MIT as the Tech
gymnasts took five of the six
events, both as a team and in-
dividually. The only bad spot of
the day being a seven point
slaughter by the Yale pommel
horse team over the Tech horse-
men. The MIT ring team con-
tinued its streak of four wins
with a total score of 19.45 from
Larry Bell 74, Jarvis Middleton
>74, and Dave Millman *73 with
his fourth consecutive first
place.

The biggest single event mar-
gin for MIT was on parallel bars.

Bell’'s 7.9, Andy Rubel’s ’74
7.25 and John Austin’s 74 4.5
got back the seven points lost on
horse. The other first place win-
ners were Bob Barrett 74 on
floor exercise, Austin on
vaulting with his second score in
the eights, and Scott Foster *75
with his first career first place
finish on high bar.

The meet against Southern
Connecticut, last year’'s New
England champion, was sche-
duled to gain experience against
a first place team. For the most
part, the Tech gymnasts sat and
watched good gymnastics inter-
mixed with their own attempts
at emulation. The star of the day
had to be Dennis Dubro 73
whose third place on pommel
horse was MIT’s only placing in
the top three.

It has to be considered a good
day for the gymnasts as their
score of 121 is their highest of
the season. Topping the list of
individual scores were Millman’s
7.9 on rings, again just missing
the 8.0 barrier, and Bell’s 7.8 on
parallel bars. Also in the sevens
were Austin and Neil Davies *74
on high bar; Austin, Bell and
Davies on vaulting, and Rubel on
parallel bars.

Metal Fr. S a}

lech Coo

ptic

CONVENIENTLY LOCATED
Patronage Refund

MIT STUDENT CENTER — Lower Level
84 Massachusetts Avenue, Cambridge

491-1938 or MIT ext. 19750

Mon-Fri9:15 am — 5 pm, Lunch (2-3) closed

The final minute of the game
saw Coast Guard leading 58-55,.
until Cam Lange hit a jumper to
bring MIT within one. CG took
the ball slowly down the floor
and took a clutch shot. Jackson
rebounded the ball for MIT and:
called timeout with 28 seconds
remaining on the clock. The
Tech hoopsters inbounded the
ball, brought it down court and
proceeded to set up their offen-
se. Jackson was tied up inside,
and although he won the tip,
MIT couldn’t hold onto the ball.
Roger Teal 73 came up with the
basketball, but was also tied up.
MIT lost the tip and it was all
over, Coast Guard winning
58-57.

Lange, MIT’s leading scorer,
got 22 counters and five re-
bounds, and Hudson garnered
five bounds and 19 points.

Skiers second at Windham

The MIT ski team kicked off
its divisional competition this
seasont in soft snow and warm
temperatures with a second
place slalom finish at Windham
College in West Dummerston,
Vt. Friday, January 19. Led by
the first place finish of John
Nabelek ’74, and aided by poor
showings by most of the teams
there, the team finished with a
score of 83.5%. (Team scores in
skiing are expressed as a
percentage of a base score; the
base is the combined times of
the top three finishers, while the
team score is that of the top
three of its five men.), behind
Windham’s 96.8. Dartmouth’s
‘B’ team, competing in the meet
although not a member of the
EISA Division II, was third with
77.9.

Many skiers had trouble with
the course; only twenty of the
thirty starters completed the
course without disqualifying. In
fact, the three remaining teams,
St.” Michael’s, Yale, and
Norwich, did not even manage
three finishers for a team score.

Nabelek’s two run time of
61.1 seconds was a second ahead
of his nearest competitor, David
Virgien of Dartmouth. Tied with
Virgien after the first run, with a
time of 31.1, Nabelek turned in
a blazing second run of 30.0 to
win the event. MIT’s team score
was rounded out by Drew
Jaglom’s 74 10th place finish
with a time of 69.4, and Mike
Sayre’s °75 time of 91.5. Sayre’s

was within three gates of the
finish on his second run when he
fell and had to climb up to a
missed gate. Gary Ruf ’75, who,
with Nabelek, was fighting a
cold and the flu, also fell, and
finished 17th, while Evan
Schwartz ’75 fell and did not
complete the second run.

The afternoon’s giant slalom
was a disaster for the team, as it
finished sixth, with a score of
87.8. Nabelek again turned in a
solid performance, finishing
third, with a time of 63.6,
behind Dartmouth’s Ken
Stowe’s 60.8 and Mark Weeks’
62.8. Dartmouth won the event
solidly with its 1-2 finish, for a
score of 99.4, followed by
Windham with 95.5, St.
Michael’s with 94.9, Norwich
with 94 .4, and Yale with 93.2.

The Neordic team was
supposed to be in action all
weekend, however Friday’s 30
kilometer cross-country race was
called off due to the warm
weather, and Saturday’s jump
was cancelled because of ice and
high winds. This left only
Sunday’s USEASA 15 Kilometer
Championships at Craftsbury
Common, Vi.

Competing against a field of
nearly 100 class A, B, and C
racers, the team finished far
back, but ahead of all the other
Division II teams competing.

Scott Weigle ’74 finished
73rd with a time of 65 minutes
4 seconds. Lew Jester 73 was
77th with a time of 66:09, and

Bob Collier 74 was 84th in
67:33. The only divisional
competition to place ahead of
any of the MIT team members
was Steve Johnson of Norwich,
who placed 79th.

MIT Nordic coach Helge
Bjaaland also raced, and finished
13thin a time of 54:33, two and
a half minutes behind the
winner, Bill Koch.

Tuesday
Wrestling, GBCAA @ BU

Wednesday

Basketball,
8:15 pm
Hockey, Tufts (host),
7 pm
Swimming,
7 pm

Ambherst,

Amherst, home,
Friday

Track, GBCAA @ Harvard

Skiing, Plymouth State Carnival

Saturday
Basketball, Carnegie-Mellon,
home, 8 pm
Fencing, Holy Cross, home,
3:30 pm
Gymnastics, Coast Guard,
home, 2 pm
Skiing, Plymouth State Car-

nical

Hockey, Trinity, home, 7 pm
Pistol, Air Force, Boston
State, John Jay, Coast Guard,
home

Rifle, Rhode Island, Yale, away
Squash, Bowdoin, away, 2 pm
Swimming, Trinity, home, 2 pm
Track, GBCAA @ Harvard

MARC LEMKIN PRESENTS IN CONCERT

SPECIAL GUEST STARS
LAWRENCE & ROSELLE

BOSTON MUSIC HALL

TICKETS: $4, $5, $6 AVAIL. AT MUSIC HALL BOX OFFICE, HUB, OUT
OF TOWN CAMBRIDGE & TYSON. FOR INFO. CALL (617) 423-3300.

Wrestling, Williams, home, 1 pm

home,

home,
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University of Cincinnati McMicken College of Arts and Sciences

Department of Economics

1200 Crosley Tower (ML 371)
Cincinnati, Ohio 45221-0371
Phone (513) 556-2600

April 10, 1990

Professor Mary Rowe

Ombudsman

Massachusetts Institute of Technology
Cambridge, MA 02139

Dear Mary:

To refresh your recollection as to who is the Ed Herman
writing this letter, I met you at the M.I.T. Faculty Club on
March 20, 1990. I was Bob McKersie’s guest when he spoke
about Labor Unions in South Africa. When Bob drove me to the
Holiday Inn, we also talked about our respective spouses,
both of whom are psychologists.

Last Sunday evening, I was reading the New York Times, and I
was pleasantly surprised to see the enclosed article with
your picture in it. Congratulations. I found your comments
very interesting. :

I am looking forward to attending, with your permission, your
class on negotiations next spring.

With best personal regards.

Sincerely,

E. Edward Herman
Professor of Economics

EEH/vhf
Enclosure

An affirmative action/equal opportunity institution
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Section 3 Part 2

‘The Executive Life/Deirdre Fanning

When She Moves,

she agreed to leave her job in New York

two years ago at Shearson Lehman Hut-
ton Inc. to become associate general counsel
at the Banc One Corporation in Columbus,
Ohio. Her husband, John, was more than
willing to make the move, but their parents
were worried about what it would mean for
his singing and songwriting career.

“We got things like, was he really serious
about his career or was he just a tag-along to
me?” said Mrs. Vining, who ultimately did
move, but only after the couple worked out a
plan to rebuild Mr. Vining's career in Ohio.

Job relocation is almost always traumatic:
families are uprooted, old friends and col-
leagues abandoned and beloved houses put
up for sale. And with the advent of the two-
careet couple, relocating has become an
even more tangled process since one job
transfer affects two careers. But the knotti-
est problems of all seem to surface when, as
in the case of the Vinings, it is the wife who
gets the call to move on and the husband has
to follow.

Traditionally, the woman has been the
trailing spouse during job relocations — not a
particularly surprising fact, given that wom-
en have entered the work force in significant
numbers only in relatively recent years.
Now, as the careers of more and more wom-
en are equaling or surpassing those of their
husbands, many couples find they have to
cope with sexual stereotypes — on top of

Santiago Cohen

everything else — when weighing a move.

“‘Men, although they may be willing to
follow their wives, don’t have any role mod-
els to fall back on,” said Phyllis Macklin, an
outplacement specialist at Minsuk, Macklin,
Stein & Associates, based in Princeton Junc-
tion, N.J.

Sometimes the husband’s resentment and
insecurities are enough to keep the woman
from going through with a move. But even
when husbands are supportive, they often
sense general pressures from society to dig
in their heels.

I think there is still the feeling that men
are the bosses, the decision-makers,” said
Richard Murray, director of marketing and
athletics at Texas Tech University. ““I don’t
agree with this at all, but there can be the
feeling that when you don’t stay in your
position, you're being subservient to your
mate, that you've got some kind of a weak-
ness.”

Mr. Murray is about to leave his job to
move with his wife, Colette, to Detroit, where

And He Must Trail Along

llNDA VINING faced family protests when

Lingering stereotypes
haunt two-career
couples taking jobs
involving relocation.

she will be corporate vice president of philan-
thropy at the Henry Ford Health System, a
nonprofit health care and academic researck
organization.

The criticism factor pales, however, when
compared to the very real possibility that the
trailing spouse cannot find a job. While this
dreaded situation is not limited to men, it can
be particularly humiliating for them; society
still allows women a grace period of unem-
ployment before condemning them as fail-
ures. And, of course, if the husband has given
up a high-paying position to follow his wife,
the financial strains can be formidable.

Witness the Mansurs. Last November, Ber-
nadette Mansur quit Avon Products Inc. in
New York after 15 years to become vice
president of marketing and communications
at Reebok International Ltd. The switch
meant moving to Boston and, for Michael
Mansur, giving up his job as national sales
manager for a shirt manufacturer. As Mrs.
Mansur recalled, ‘‘Michael said, ‘When you
get an opportunity to work for such a high-
profile company, you don’t say no.””

One thing the couple had not taken into
account, however, was the New England
economy going into a tailspin. By the begin-
ning of this year, Boston had become a city
filled with newly unemployed executives, Mr.
Mansur among them, all vying for the same
jobs. Financially, the move has been stress-
ful, even apart from Mr. Mansur’s unemploy-
ment, because the Mansurs have been unable
to sell their New York apartment and South-
ampton country house. But, as Mr. Mansur
points out, “‘people go through this all the
time when the spouse relocates. It's just
usually not the woman doing the relocating.”

Some women executives try to avoid the
whole sticky problem by attempting com-
muter marriages. Early last year, Mary
Jean Connors was transferred by Knight-
Ridder Inc. to Philadelphia from Miami,
where her husband, Geoffrey Tomb, re-
mained as a reporter for Knight-Ridder’s
Miami Herald. For five months, she and her
husband commuted up and down the East
Coast on weekends to see each other. “I don't
recommend it as a life style,” she said wryly.
Eventually, the strain became too muck, and
her husband took a job up north.

Their story has an extra twist. Just a few
months after they were reunited, Mr. Tomb
was offered a better position at the Herald
and, as luck would have it, Ms. Connors got
transferred back to Miami at about the same
time.

The good news in all this is that some
companies are finally catching on to the fact
that relocating may be hard for the male
spouse. When Colette Murray was being
wooed by her new employer, a cocktail party
was thrown for her and her husband, the
Texas Tech athletic director. Included
among the guests was a carefully assembled
group of prominent Detroit business execu-
tives who had ties to sports organizations in
the city.

““This has given me a foundation to start
off with when I come to Detroit looking for a
job,” Mr. Murray said. “The fact is, both
people in a marriage work these days, and
the organization that is recruiting one of
them needs to see that both are happy.” B

The New York Times/Jim Bourg

Mary Rowe, the ombudsman at M.I.T ., said formal grievance procedures are not enough.

Managing

‘Courts’ for Workplace Disputes

/

They can defuse
conflicts and perhaps
keep employees from
quitting, or even suing.

By DANIEL GOLEMAN

head who was fired alleged that his

boss, a vice president, had dismissed
him for reasons of personal animosity rather
than performance. A management appeal
committee agreed with him, and reinstated
him at another division.

“The appeal committee had been estab-
lished by the same vice president whose
decision was overturned,” said David Ewing,
an authority on corporate complaint-han-
dling. “‘He just swallowed and took the deci-
sion; he thought it was more important to
support the company court.”

Mr. Ewing belongs (o a growing movement
to revamp the ways disputes and conflicts

R Honeywell Inc,, a top-level department

are settled in organizations. “The old options
too often boil down to ‘stick your neck out’ or
‘go through exhausting arbitration,” " said
Mary Rowe, ombudsman at the Massachu-
setts Institute of Technology and past presi-
dent of the Corporate Ombudsman Associa-
tion. “They leave people too quick to quit,
sue, strike, or just put up with the problem
while protesting silently through backbiting
gossip, intentional errors, working slower
and the like.”

Ms. Rowe sees the need for even more
imaginative approaches to conflict resolution
in coming years. ‘““Complaints will always
exist, and will become more common among
workers in the 90's.”’ One reason, she said, is
the growing diversity of the work force;
predictions are that 1 in 10 new workers will
be white men, with the others women, minor-
ities and immigrants. “The sharp increase in
diversity leads to great opportunity, but also
to more friction at the edges,” she said.

With educational levels falling among
workers and the need for skilled workers
increasing, companies must try harder to
keep good employees. At the same time, the
waning of company loyalty among workers
makes those who are unhappy quicker to
move on, Ms. Rowe said. “The trend is for
companies to become more concerned and

more flexible, spending more resources and
creativity on handling complaints,”” she said.

Sometimes the new complaint-handling
systems are called “‘company courts,”’ ac-
cording to Mr. Ewing, author of ‘“Justice on
the Job.” His book describes 20 systems at
companies, including Federal Express, Hon-
eywell, Citicorp, NBC and International Busi-
ness Machines. Mr. Ewing published his book
last year, while he was managing editor of
the Harvard Business Review. ‘I was skepti-
cal at first,” he said. I thought the systems
would be stacked in favor of management.
But I found that's not the case at all.”

NE of the model systems, Mr. Ewing
said, is at Federal Express. Under the

““‘Guaranteed Fair Treatment Proce-
dure” a five-person jury is picked for each
case, with the complaining employee picking
two peers and the company choosing two'
managers; someone from the human re-
sources office is the guiding member.

“They hear the complaint informally,
somewhere off company premises,” said Mr.
Ewing. “It’s very informal, with no lawyers
allowed, no rules of evidence. Every effort is
made to avoid being adversarial.”’

Some companies have someone — in ef-
fect, a company judge — who investigates
cases and renders decisions. The process is
invariably swift, with a decision being made
within 2 week or two of the complaint. Other
companies have ombudsmen, who can inter-
vene and advise, but often lack final author-
ity.

“Formal grievance procedures by them-
selves are not enough,” said Ms. Rowe, the
ombudsman at M.I.T. “More creative ways
to solve problems often bring better results.”

Ms. Rowe tells of one administrative as-
sistant at a health care company who was
outraged that his boss demanded upaid over-
time. The assistant considered filing a for-
mal grievance, but feared arousing his boss’s
resentment. Then he intentionally started
slowing down at work, and missing work
altogether. He fantasized about quitting, or
bringing a lawsuit.

Instead, he went to his company’s ombuds-
man. The ombudsman asked the human re-
sources department to send out a general
notice on overtime rules. The boss stopped
demanding overtime; the worker was re-
lieved that no one but the ombudsman knew
he was involved. »

Systems Analysts/

Programmers

Get a quick start on a great
career in communications.

Entry Level Programmers

Look to UPS for a
real challenge,

Call Monday, April 9th, 8am-6pm

(201) 599-3374/3191

Systems Analysts

knowledge of COBOL, PL/1, IMS, DB2.
Programmers

highly desired.

organization in Piscataway, NJ.
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An equal opportunity employer

AT&T has exciting news about challenging opportunities for skilled
computer professionals with a Bachelor's degree or equivalent and 2-5
years' experience.

Your experience must include one or more of the following: requirements
gathering/development; functional analysis; structured design/testing;
project management skills; report layouts; and screen design. Must have

Your experience must include one or more of the following: OS COBOL,;
OS PLM; IMS; DB2; BATCH; IMS DC/MFS. Knowledge of IMS Utilities,
IBM Main Frame, MVS/XA, OS/JCL/Utilities, TSO/SPF and VSAM are

Opportunities are available within the Customer Account Management
Systems organization in East Brunswick, Parsippany, Somerset and
Morristown, NJ and within the Consumer Communications Services

Make the right choice. Send your resume with salary requirements and
indication of position desired to: AT&T, Attn: LJB-PM, Ref # NYT48, 100
Southgate Parkway, Rm 1D14, Morristown, NJ 07960.

The right choice.

UPS is in the midst of an expansion to equip, house and staff
the most advanced computer operation in the transportation
industry, which will support our services in over 180 countries
and territories. Due to this extraordinary growth we offer inten-
sive 12 week company-paid training programs throughout the
year. To qualify, you will need a 4 year degree or equivalent in
Computer Science or related field and the desire to be a part
of a company with a major commitment to advanced technology.

An additional training session
has just been added to begin in May.
Don't miss this opportunity — call now!

After successfully completing our training program, you'll join
our state-of-the-art Data Centers in either Paramus, New Jersey
or in nearby Mahwah, which is scheduled to go on-line in 1991.
At UPS, you'll find an MIS environment to satisfy the most de-
manding professional. One that consists of IBM mainframes,
TANDEM hardware and an extensive PC network. With two of
the world's largest DB2 Data Base systems in operation. And a
first name, roll-up-your-sleeves UPS culture where systems pro-
fessionals who can meet the exceedingly high standards we've
set for ourselves are rewarded with stock ownership in our pri-
vately owned company.

We will be offering another training program in July. To be con-
sidered for the July, or future programs, send your resume to:

United Parcel Service, Dept. JP/NYT, P.O. Box 1687, Paramus, NJ
07653. An Equal Opportunity Employer.

=

United Parcel Service

We run the tightest ship in the shipping business.

There’s never been
a better time
to join Jaguar.

If you seek greater challenge and responsibility, with the added
benefit of an excellent compensation package, join Jaguar Cars
Inc., a major marketer of luxury automobiles at our new
Headquarters in Mahwah, NJ.

Marketing Analyst

Minimum four to seven years marketing/business planning expe-
rience within a Fortune 500 environment with working knowl-
edge of marketing computer systems including fluency in PC
(spreadsheet/database) software essential, as is a BS in Marketing,
Business Administration or related field. Strong written and verbal
communication skills are necessary. Responsibilities include
analysis-of economic/fiscal/legislative trends and competitive
developments, and sales volume forecasting.

Department in England.

Product Planning Analyst

" Requirements include three to five years of sales, marketing and
product development experience in the automotive field with a
BS in Engineering or related technical field, and working knowl-
edge of PC's. Responsibilities include analyzing market research
results together with industry trends, developing and implementing
product strategies along with providing project control for new
products launched into the U.S. market, and communicating
Jaguar customer requirements to the Product Development

to: Employment

employer m/f/h/v.

If you possess the right qualifications, please send your resume
with salary history and requirements, specifyingg‘%ition desired,
Manager, J

Road, Leonia, New Jersey 07
Inc., is a smoke-free environment and an equal opportunity

JAGUAR

uar Cars Inc., Willow Tree
5. Principals Only! Jaguar Cars
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Data Processing
Opportunities

The New York Mercantile Exchange, one of New York's leading com-
modities exchanges, has immediate openings for experienced, innovative
professionals.

SENIOR PROGRAMMER ANALYST

Successful candidate will join an applications development team that
is responsible for providing back-office systems support. This individual
should have 4-6 years experience in application system design and
implementation, including extensive design and coding in a fault-tolerant
environment. Must have knowledge of Tandem TXP-VLX, COBOL &
Pathway. Some database background would be beneficial.

DATABASE ADMINISTRATOR

The individual who will assume this position will be completely respon-
sible for developing and implementing an integrated database strategy,
with extensive application user contact. You will also provide technical
guidance and assistance to the systems development staff. Candidates
should have 4-6 years of database design and implementation experience
in a medium to large on-line brokerage environment. A knowledge of
Tandem TXP-VLX, COBOL & SQL is essential.

SERVICE DESK ANALYST

This position allows you to interface with users, supporting and installing
hardware, and giving front-line evaluation of hardware/software problems
on the trading floor. Responsibilities include inventory tracking and
database maintenance, keeping service log and producing reports.
Candidate should have 3+ years related experience including
troubleshooting PCs. Must be detail-oriented with good interpersonal skills
and a have working knowledge of PC hardware and DOS.

SYSTEMS ANALYST

The successful candidate will maintain three (3) Tandem nodes. Respon-
sibilities include Sysgen’s, disk file maintenance, performance analysis
and tuning. This position requires 3-5 years experience with a working
knowledge of Tandem hardware and software. Must be familiar with TX
and VLX hardware, Guardian XF Level, C10 or higher, PUP, DSAP,
Measure, Install, etc.

We provide a generous compensation and benefits package for all

ositions. For immediate confidential consideration, qualified

ndividuals should send resume and salary requirements, indicating
position of preference to, Ms. Pat Bevacqua

: * New York Mercantile Exchange

4 World Trade Center, New York, N.Y. 10048
An equal opportunity employar m/f.

EDI
OPPORTUNITIES

Electronic Data Interchange s raplidly changing the way companies do business.

151 INTERNATIONAL, the market-leading provider of data inpuf software on main-
frame systems, is posiftioning itself as the leader in the ED! software market. We are
currently staffing in all areas to support the expansion of two major EDI product
offerings: TranSiate and TRADING PARTNER.

SALES/MARKETING POSITIONS

Sales and Marketing Executives with experience in consultafive sales to Fortune
1000 companies. EDI experience highly desirable. These people will play a key role.
in introducing the new TRADING PARTNER product to the markefplace.

TECHNICAL POSITIONS

Development Center Managert fo provide technical leadership for our Aflanfa
facility. Requires & plus years of fechnical management experience in developing.
supporting and delivering mainframe products to market plus significant experi-
ence in development support of IBM mainframe systems. PC and mid-range
experience helpful.
Software Engineers with excepfional software design and development experi-
ence plus 5 years mainframe experience. PC or mid-range expertise helpful,
COBOL and CICS skills required; C. Assemblet desirable.
User Documentation Specialist to wiite documentation targefed fo end user
cudience. Experience in describing software products for end users a must.
Mainframe and PC experience desirable. Deskfop publishing experience helpful.
Systems Engineers fo provide on-site implementation assistance and training.
cinframe programming expetience required. Extensive fravel.

Other positions avallable in Norwalk, CT and Aflanta, GA.

15l offers an attractive compensation package including profit sharing and employ-
ee stock opfion plan and benefifs.

Send defalled resume and salary history indicating posifion of inferest fo

VP of ADMINISTRATION

- International

> 295 Westport Ave.
Norwalk, CT 06856

PROFESSIONAL SALES PERSON
OUTSIDE SALES

We seek a successful individual who is:

e financially ambitious - desires high commissions
® goal oriented - self motivated

e a high achiever - thrives on challenges

® aggressive - enjoy direct sales

AIRLINE
OPPORTUNITIES

CAREER OPPORTUNITIES WITH
PAN AMERICAN WORLD AIRWAYS

Pan American World Airways is currently recruiting for several positions within
our Information Services division located in Rockleigh, New Jersey. We have
a full benefits package including medical, dental, optical, prescription pro-
gram and life insurance. Outstanding flight benefits—unlimited no cost travel
for employee, spouse, and minor dependents anywhere Pan American flies.

ADABAS DBA

» |nstall SAG products—ADABAS, NATURAL, PREDICT, NATURAL DB2, NAT-
URAL SECURITY, ADABAS ONLINE SERVICES.

» Knowledge of APAS, INSIGHT, SPACEMAN.

= Will be monitoring databases, performance and tuning of all products, database
maintenance, restore and recovery.

. » Review of physical and logical design, systems design, and structured walk-

throughs, troubleshooting, user/programmer point-of-contact.

= Assembler a plus.

* Requires Bachelor's Degree plus minimum 2 years experience.

DASD SYSTEMS PROGRAMMER

» Knowledge of TSO, DASD ance and tuning, DASD allocation, use of tools
such as POOLDASD, BUDGET DASD, DASDMON, FDR, etc.
* Knowledge of VSAM, MVS, CATALOGS, LIBRARIAN, Komand, ACF2.
« SMP a plus.
* CICS maintenance, assist applications developers with VSAM and other DASD
roblems,
* Requires Bachelor's Degree plus minimum 2 years experience.

TPF PROGRAMMERS

« ACP/TPF Applications Systems or Systems Experience (min. 1 yr. exp.).

» Assembler (min. 1 yr. exp.).

= Airline Applications desirable.

« Structured Program Macros (SPM) knowledge.

* Requires Bachelor's Degree.

We offer competitive salaries and the opportunity to make important contributions.

Qualified applicants should send their resume and salary history to: Pan American

m)rld Airways, Inc., Technical Recruiting, Dept. ED, 8 King Road, Rockleigh,
07647.

SN AV

We offer a high profile, outside direct sales position.
This opportunity provides high commissions and a
dynamic, direct-response marketing program. You will
provide a premier wardrobe service to affluent and
successful business executives and professionals by
appointment in their offices or homes. Our company
makes the finest men’s tailored clothing in the country.
We prefer a college education and 2-3 years sales
experience. Intensive product and sales training is
provided. Send resume to:

152 W. 58th Street
Penthouse

New York, NY 10019
Att: Brian Miller

FACILITIES DEVELOPMENT/REHABILITATION PROGRAM

Major NYC medical center seeks gualified candidates for an aggressive and
expanding Facilities Development/Rehabilitation Program.

ASSISTANT FACILITIES PROGRAM COORDINATOR
Results oriented professional with strong communication and management
skills reporting to the Director, Facilities Project Management. A B.A. degree,
3 to 5 years of previous project management experience, and exposure
to facilities design and planning required. PC, furniture and equipment
purchasing experience a plus.

PROJECT COORDINATOR

Candidates must have a broad and diversified formal education and hands-
on experience in architecture with all its disciplines and building construction
of health related facilities. In addition, candidates will coordinate re-
habilitation projects from inception to construction completion, participate
in RFP process, bidding review, and selection of contractors. Associate’s
or Baccalaureate Degree in Architecture or Construction Management
required, with 7-10 years broad field experience desired.

Competitive salary, benefits and career development are offered.
Send resume, with cover letter indicating position of interest and
salary history, to: Ms. Yvette M. Pennacchia, Assistant to Director,
FM&D, Box 13.

Equal Opportunity Employer M/F

MANAGER

The retail food/drug market research division of Arbitron has an
immediate opening for this position in our SAMI Trade Relations
Department in Manhattan. The responsibilities include maintaining
a positive relationship with the retail food/drug marketplace and a
sound working relationship with our production group.

The ideal candidate will have 2-3 years experience in the marketing/
buying department of a major food or drug retailer, excellent commu-
nications skills and a strong detail orientation. POS knowledge and
PC experience is essential. 25% travel.

We provide an excellent benefits/salary package which includes
medical, dental, tuition reimbursement and pension. For consider-
ation forward resume AND SALARY HISTORY to:

—
ARBITRON/SAMI

Mary Marshall
303 E. Ohio Street
Chicago, IL 60611
FAX 312-923-2429

affirmative action employer I

i

ACADEMIC SERVICES
REPRESENTATIVE

Sallie Mae, a $35-billion, AAA-rated financial services carporation, is'seeking an
Academic Services Representative for our White Plains, New York District Sales Office

Responsibilities include developing a lender referral network; developing and
executing strategies that source Ioan volume, enhancing Sallie Mae's image in the
postsecondary marketplace, selling school-based products and services, initiating and
maintaining contacts with school personnel, and acting as a liaison between
borrowers, schools, and lenders. The successful candidate will have a B.S. degree; 3-5
years of financial aid experience; excellent communication skills; and public speaking
experience. Trave! of approximately 40% is required

Sallie Mae offers an excellent benelits package including a 401(k) Tax-Deferred Thrift
and Savings Pian, Employee Stock Purchase Plan, and more. For consideration,
please submit resume, including salary history, to Kristi Petersen

saII. M Student Loan Marketing Association

1050 Thomas Jefferson Street, NW
Washington, D.C. 20007

An Equal Opportunity Employer

R) State University of New York
? HEALTH SCIENCE CENTER AT BROOKLYN

450 Clarkson Avenue, Brooklyn, NY 11203

EQIAA Employer OMC#A0173

New Applications Development
Manhattan & Melville, L.I.

The professional we seek will be needed to plan and direct the development of new
applications for logistics system at our two locations.

To qualify, you must possess at least five years experience in the management of data
processing projects, ang'ysisAbroject life cycle and structured methodologies. Back-
ground should include work in applications for production management, order pro-
cessing, inventory management, distribution and/or invoicing. A working knowledge
of VAX/VMS, UNIX, MS/DOS, relational databases and LAN networks preferred.

In addition to growth within a creative environment, we offer a competitive salary and
an outstanding benefit package including five weeks vacation, medical/dental and
tuition reimbursement

Qualified candidates are invited to submit their resumes, including salary

history/requirements, in confidence, to: The New York Blood Center, MD/Human
Resources, 150 Amsterdam Ave, New York, NY 10023. Equal opportunity employer M/F

74 Nlew York Blood Center

Design & Engineering
Professionals

The New York City Health and Hospitals Corporation, the
largest municipal hospital systemin the country, has several
challenging career opportunities in its Design Department
We are seeking top-caliber applicants, licensed and unlicensed,
for the following positions:

Architects

You will have excellent drafting skills and will perform field
inspections, surveys and develop plans and details for rerio-
vating health care facilities.

Engineers

You will have design experience in heating, ventilation, and air
conditioning and a strong solid background in the renavation
and upgrading of boiler plants; elevators; sprinklers; plumbing
and medical gas systems.

Candidates must be familiar with various codes governing
designs in New York City; experience in a hospital environment
is a plus. Salary range is $27,000 to $62,900 commensurate
with experience and education. Our competitive salaries are
further enhanced by a very comprehensive fringe benefits
package. For immediate consideration, please send resume
and letter-of application to:

Sondra Hodges

Capital Programs

NEW YORK CITY
HEALTH & HOSPITALS
CORPORATION

346 Broadway, 12 West

New York, New York 10013

An Equal Opportunity Emplayer MIF/HIV

Market Representatives
Men's and Ready-To-Wear

May Merchandising Company, the New York buying office of the May
Department Store Company, currently has opportunities within its Men's
and R-T-W divisions. Working with buyers of our department store divi-
sions, you will help plan assortments, source domestic and foreign mar- -
kets, and develop and promote private labels.

Only candidates with at least 3 years' experience within a major depart- - .
ment store who have been both ASSISTANT BUYER and DEPARTMENT
MANAGER will be considered. Men's and R-T-W background a must. |

These challenging positions offer career growth potential, as well as a
compensation package fully commensurate with your responsibilities.
For immediate consideration, please send your resume with salary his-
tory and requirement, in confidence to:

Director of Executive Recruitment
May Merchandising Company

1120 Avenue of the Americas !
New York, New York 10036

An Equal Opportunity Employer

Assistant N _

Major N.Y. Law Firm is seeking a qualified individual as a LAN admin
istrator. A minimum of 2 years experience managing a Novell Netware
network, preferably in an Ethernet environment is required. The suc-

implementation & maintenance with a Novell Network.

This degreed individual should have strong interpersonal skills and the
ability to communicate with all levels of the firm. Supervisory and law-
firm experience a plus.

We offer an excellent and competitive compensation and benefits pack-
age. Please send resume and salary history/requirements to:

F 7792 TIMES 10108

80% of top level positions are never advertised.

But We Know How To Find Them.

Let the professionals at MMS help you to uncover the senior positions in this job market.
| Ifyou’re earning $50K-$300K we can help you move into a new career offering the prestige,
challenge, autonomy and financial rewards which you demand.

Convenient to the Princeton Juncrion Train Starion, our team of skilled professionals will
provide the resources you need to develop an effective, personalized career straregy. Call ro
arrange a confidential, no-obligation appointment or forward your resume to:

Minsuk, Macklin, Stein & Associates

_14 Washington Road, NY3 115 Route 46, Bldg. F, NY3
Princeton Junction, NJ 08550 Mountain Lakes, NJ 07046
(609) 275-5800 (201) 402-4294

cessful applicant should possess 1 year experience in complex network -
environments, multiple servers, ete., in addition to hands on planning, &'

“Look at this resume!” said the secretary to the
executive. “This is the one you’re going to hire.”

This actual client captured an offer, as have many earning $18K-$350K,
“Concept’’ or traditional resumes, direction & mktg. Worldwide mail orders:
1 800 882-9802 Career Changing & Relocations. Career Pathways Affil. Adv. by
B. Meltzer, WOR. M-F 9-8; Sat/Sun 10-5. NYC:305 MadisonAve 37thFlr  661-2140

Jericho/Great Neck 931-1415
Resumes Plus ..

Hauppauge/Melville 4343939

White Plains/Tarrytown 328-0030
VVER SR 91N S Woodbridge/Red Bank 634-2242
Bklyn, Qns, SI: 5758571 Parsippany/Mtn, Lakes 335-5057
Created like no other resume in the world. Since 1975

COMPUTER/ADMINISTRATIVE
MANAGER

We Specialize in
Difficult Career Changes

If your problem is age, experi-
ence, education, poor job history
- or simply that you want to
change fields - we can help. Our
proven methods get results fast!
We offer professional, concerned
service to direct, assist and sup-
port your job search. Our fees
are surprisingly low because our

Stamford/Greenwich 327-7767
Bridgewater: 634-2242 Paramus 886-2889

EXECUTIVES

. Hyou have decided to make a job e and
want to get maximum marketexposureintheshorest
amount of time ... call us today. We are the leading
career management firm serving senior executives
exclusively.

Our practice Is limited to no more than 3 new
clients a week in each of our offices ... as a result,
our clients enjoy highly personalized service, fast
market entry and guaranteed results. Call:

New York City 521 2) 223-2611

methods work. Evening appoint- Long Island 516) 681-1909
ments available. Call for more New Jarsay (201) 636-6100
- ati . Connecticut (203) 637-4895
information or send your resume. Waest Coast 1(800) - 33 EXECS

~—Guidelines—

EXECUTIVE RESOURCES
ﬂ INTERNATIONAL, INC,
K ol _ 122 E.420d St, NY, NY 10168
(212) 661-1116 or (516)797-9117

420 Lexington Ave,

Suite 660 New York, NY 10170
67 Grand Avenue
Massapequa, NY 11758
Guiding Careers Since 1976

CAREER DILEMMA?
Why stay unfulfilied and unrewarded
inyour job?7 We will change that!
For Free Meeting Call 212-465-8625

A growing Industrial parts wholesaler located in

B Western Suffolk County seeks a dynamic
hands-on professional with a solid computer
systems & data base management background
to help this company expand nationally

Large multi-modality imaging center in offractive
Queens location seeks hands-on Accounting
Monager to manoge occounting ond financial
functions

The ideal candidate must have at least 10 years
of computer and administrative management
experience augmented by an MBA

This position which reparts to the Vice President
of Operal req an individual who is a prob
lem solver a

the ability

tively with

The successful candidate will have o degree and
3-5 yeors experience handling accounting billing
ond collections in o health care environment such
as a hospital, HMO, physicians group practice efc

Excellent salary, benefits and working condifions.

FAX your resume to the Executive Recruiter at
(718) 875-B422 or mail resume 1o
Forest Hills Imaging Venture
Box GM
68-60 Austin Street

F 7804 TIMES 10108 Forest Hills, NY 11375

={s ® Al % ' I L
o ey TURNING POINTS
Ll RVIC| 225 Weat 34 51
“America’s Oldest/Largest | g 971 | R
Writing/Editing/Updating o “ =] New York, N.Y. 10017
Printing Nationwide 4.; S i

Same Day Service/Free Consuitation

420 Madisen Ave., NY 11017.......... 212-223-2560
250 West 56th St., NY, NY 10018.... 212-307-0072

B R R R R

FLORIDA JOBS

L2 s

17551 Ave. NY.NY 10010 " 312.005.968 | | § DIRECTORY & NEWS LETTER tells who s hir
Walll SL/CItY Hall..vooonorre o 212-227-1434 ¥ ing, where to apply to over 1000 of Florida's
26 Court St., Brooklyn, NY 11242... 718-624-30a4 | | % largest employers with hundreds of current
70-50 Austin St., Forest Hills........... 718-575-1687 | | & OPenings. Send $26.95 + $3.00 shipping to

931 W. Whitman Rd., Melville......... 516-673-3715 | | & Job World, Dept. 18, Suite 2113, 499 St. Rd

-

449 S. Oyster Bay Rd., Plainview ... 516-931-6514 | | ¥ 434, Atamonte Spgs, FL. 32714 or call (407)
Nationwide—Since 1958.... 1-800-824-5958

# 788-6232 for Master Card or Visa
e e e e e e e e e e s s
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Mary Rowe, the ombudsman at M.I.T., said formal grievance procedures are not enough.

Managing

‘Courts’ for Workplace Disputes

They can defuse
conflicts and perhaps
keep employees from
quitting, or even suing.

By DANIEL GOLEMAN

T Honeywell Inc., a top-level department
head who was fired alleged that his
boss, a vice president, had dismissed

him for reasons of personal animosity rather
than performance. A management appeal
committee agreed with him, and reinstated
him at another division.

“The appeal committee had been estab-
lished by the same vice president whose
decision was overturned,” said David Ewing,
an authority on corporate complaint-han-
dling. “‘He just swallowed and took the deci-
sion; he thought it was more important to
support the company court.”

Mr. Ewing belongs to a growing movement
to revamp the ways disputes and conflicts

are settled in organizations. “The old options
too often boil down to ‘stick your neck out’ or
‘go through exhausting arbitration,’” said
Mary Rowe, ombudsman at the Massachu-
setts Institute of Technology and past presi-
dent of the Corporate Ombudsman Associa-
tion. “They leave people too quick to quit,
sue, strike, or just put up with the problem
while protesting silently through backbiting
gossip, intentional errors, working slower
and the like.”

Ms. Rowe sees the need for even more
imaginative approaches to conflict resolution
in coming years. “Complaints will always
exist, and will become more common among
workers in the 90’s.”” One reason, she said, is
the growing diversity of the work force;
predictions are that 1 in 10 new workers will
be white men, with the others women, minor-
ities and immigrants. ‘“The sharp increase in
diversity leads to great opportunity, but also
to more friction at the edges,"” she said.

With educational levels falling among
workers and the need for skilled workers
increasing, companies must try harder to
keep good employees. At the same time, the
waning of company loyalty among workers
makes those who are unhappy quicker to
move on, Ms. Rowe said. “The trend is for
companies to become more concerned and

more flexible, spending more resources and
creativity on handling complaints,” she said.

Sometimes the new complaint-handling
systems are called “company courts,” ac-
cording to Mr. Ewing, author of *““Justice on
the Job.” His book describes 20 systems at
companies, including Federal Express, Hon-
eywell, Citicorp, NBC and International Busi-
ness Machines. Mr. Ewing published his book
last year, while he was managing editor of
the Harvard Business Review. ‘I was skepti-
cal at first,” he said. “I thought the systems
would be stacked in favor of management.
But I found that’s not the case at all.”

NE of the model systems, Mr. Ewing
said, is at Federal Express. Under the

“Guaranteed Fair Treatment Proce-
dure” a five-person jury is picked for each
case, with the complaining employee picking
two peers and the company choosing two
managers; someone from the human re-
sources office is the guiding member.

“They hear the complaint informally,
somewhere off company premises,’” said Mr.
Ewing. “‘It's very informal, with no lawyers
allowed, no rules of evidence. Every effort is
made to avoid being adversarial.”

Some companies have someone — in ef-
fect, a company judge — who investigates
cases and renders decisions. The process is
invariably swift, with a decision being made
within a week or two of the complaint. Other
companies have ombudsmen, who can inter-
vene and advise, but often lack final author-
ity.

“Formal grievance procedures by them-
selves are not enough,” said Ms. Rowe, the
ombudsman at M.LT. “More creative ways
to solve problems often bring better results.”

Ms. Rowe tells of one administrative as-
sistant at a health care company who was
outraged that his boss demanded upaid over-
time. The assistant considered filing a for-
mal grievance, but feared arousing his boss’s
resentment. Then he intentionally started
slowing down at work, and missing work
altogether. He fantasized about quitting, or
bringing a lawsuit.

Instead, he went to his company’s ombuds-
man. The ombudsman asked the human re-
sources department to send out a general
notice on overtime rules. The boss stopped
demanding overtime; the worker was re-
lieved that no one but the ombudsman knew
he was involved. l
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Data Processing
Opportunities

The New York Mercantile Exchange, one of New York's leading com-
modities exchanges, has immediate openings for experienced, innovative
professionals.

SENIOR PROGRAMMER ANALYST

Successful candidate will join an applications development team that
is responsible for providing back-office systems support. This individual
should have 4-6 years experience in application system design and
implementation, including extensive design and coding in a fault-tolerant
environment. Must have knowledge of Tandem TXP-VLX, COBOL &
Pathway. Some database background would be beneficial.

DATABASE ADMINISTRATOR

. The individual who will assume this position will be completely respon-
sible for developing and implementing an integrated database strategy,
with extensive application user contact. You will also provide technical

. guidance and assistance to the sysiems development staff. Candidates
should have 4-8 years of database design and implementation experience

. in a medium to large on-line brokerage environment. A knowledge of
Tandem TXP-VLX, COBOL & SQL is essential,

SERVICE DESK ANALYST

This position allows you to interface with users, supporting and installing
hardware, and giving front-line evaluation of hardware/software problems
on the trading floor. Responsibilities include inventory tracking and
database maintenance, keeping service log and producing reports.
Candidate should have 3+ years related experience including
troubleshooting PCs. Must be detail-oriented with good interpersonal skills
and a have working knowledge of PC hardware and DOS.

SYSTEMS ANALYST

The successful candidate will maintain three (3) Tandem nodes. Respon-
sibilities include Sysgen's, disk file maintenance, performance analysis
and tuning. This position requires 3-5 years experience with a workin
knowledge of Tandem hardware and software. Must be familiar with TX
and VLX hardware, Guardian XF Level, C10 or higher, PUP, DSAP,
Measure, Install, etc.

We provide a generous compensation and benefits package for all

sitions. For immediate confidential consideration, qualified
ndividuals should send resume and salary requirements, indicating
position of preference to, Ms. Pat Bevacqua

: * New York Mercantile Exchange

4 World Trade Center, New York, N.Y. 10048

An equal opportunity employer m/f.

/£

EDI
OPPORTUNITIE

Electronic Data Interchange Is rapidly changing the way companies do busing

51 INTERNATIONAL, the market-leading provider of data input software on |
frame systems, is positioning itself os the leader in the EDI software market. W
currently staffing in all areas to support the expansion of two major EDI pr?
offerings: TranSlcte and TRADING PARTNER.

SALES/MARKETING POSITIONS ,
;

Sales and Marketing Executives with experience in consultative sales to F
1000 companies. EDI experience highly desirable. These people will play a k
in infroducing the new TRADING PARTNER product to the markefplace. I

TECHNICAL POSITIONS '

Development Center Manager to provide technical leadership for our 4
facility. Requires 5 plus years of technical management experience in deve
supporting and delivering mainframe products to market plus significant |
ence in development support of IBM mainframe systems. PC and midi
experience helpful. i
Software Engineers with excepfional software design and development|
ence plus 5 years mainframe experience. PC or mid-range expertise i
COBOL and CICS skills required: C. Assembler desirable. ‘

User Documentation Specialist fo write documentation targeted to e
audience. Experience in describing software products for end users d
Mainframe and PC experience desirable. Desktop publishing experience helf
Systems Engineers to provide on-site implementation assistance and t
Mainframe programming experiencé required. Extensive travel. 1

Other positions available in Nerwalk, CT and Atlanta, GA.

181 offers am atiractive compensation package including profit sharing and e

ee stock opfion plan and benefits, \
Send detalled resume and salary history indicating position of interest fo !

|

VP of ADMINISTRATION

- International

> 295 Westport Ave. |
Norwalk, CT 06856

—

AIRLINE
OPPORTUNITIES

CAREER OPPORTUNITIES WITH
PAN AMERICAN WORLD AIRWAYS

Pan American World Airways is currently recruiting for several positions within
our Information Services division located in Rockleigh, New Jersey. We have
a full benefits package including medical, dental, optical, prescription pro-
%ram and life insurance. Outstanding flight benefits—unlimited no cost travel

r employee, spouse, and minor dependents anywhere Pan American flies.

ADABAS DBA

* Install SAG products—ADABAS, NATURAL., PREDICT, NATURAL DB2, NAT-
URAL SECURITY, ADABAS ONLINE SERVICES.

* Knowledge of APAS, INSIGHT, SPACEMAN.

* Will be monitoring databases, performance and tuning of all products, database
maintenance, restore and recovery.

* Review of physical and logical design, systems design, and structured walk-
throughs, troubleshooting, user/programmer point-of-contact.

* Assembler a plus.

* Requires Bachelor's Degree plus minimum 2 years experience.

DASD SYSTEMS PROGRAMMER

- of TSO, DASD performance and tuning, DASD allocation, use of tools
. such as LDASD, BUDGET DASD, DASDMON, FDR, efc.

* Knowledge of VSAM, MVS, CATALOGS, LIBRARIAN, Komand, ACF2.

* SMP a plus.

» CICS maintenance, assist applications developers with VSAM and other DASD

Rroblerns.
* Requires Bachelor's Degree plus minimum 2 years experience.

TPF PROGRAMMERS

* ACP/TPF Applications Systems or Systems Experience (min. 1 yr. exp.).
* Assembler (min. 1 yr. exp.).

* Airline Applications desirable.

» Structured Program Macros (SPM) knowledge.

* Requires Bachelor's Degree.

We offer competitive salaries and the opporiunity to make important contributions.
Qualified applicants should send their resume and salary history to: Pan American
Nw‘fﬁdN‘;ways. Inc., Technical Recruiting, Dept. ED, 8 King Road, Rockleigh,

SN AIVA.

Equal Opportunity Employer M/F

PROFESSIONAL SALES PERS[ |

OUTSIDE SALES

We seek a successful individual who is: :
e financially ambitious - desires high commission:
® goal oriented - self motivated £
@ a high achiever - thrives on challenges \
® aggressive - enjoy direct sales i

|

We offer a high profile, outside direct sales positic
This opportunity provides high commissions and l
dynamic, direct-response marketing program. Yo

provide a premier wardrobe service to affluent an

successful business executives and professional
appointment in their offices or homes. Our compa
makes the finest men’s tailored clothing in the co
We prefer a college education and 2-3 years sale

experience. Intensive product and sales training i
provided. Send resume to:

152 W. 58th Street
Penthouse

New York, NY 10019
Att: Brian Miller

ACILITIES DEVELOPMENT/REHABILITATION PROGRA

expanding Facilities Development/Rehabilitation Program.

|

Results oriented professional with strong communication and manag
skills reporting to the Director, Facilities Project Management. AB.A.
3 to 5 years of previous project management experience, and ex|
to facilities design and planning required. PC, furniture and equ’
purchasing experience a plus.

PROJECT COORDINATOR [
Candidates must have a broad and diversified formal education and,
on experience in architecture with all its disciplines and building const
of health related facilities. In addition, candidates will coordin/
habilitation projects from inception to construction completion, par
in RFP process, bidding review, and selection of contractors. Ass¢
or Baccalaureate Degree in Architecture or Construction Mana:
required, with 7-10 years broad field experience desired. |
Competitive salary, benefits and career develorment are é
Send resume, with cover letter indicating position of i"teﬁ
salary history, to: Ms. Yvette M. Pennacchia_Aecintant ta

Major NYC medical center seeks qualified candidates for an aggressi1i '

ASSISTANT FACILITIES PROGRAM OOORDINATOF;_ ;

W RN WSSy W weWee W Yy '---L‘ .

y
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The Executive Life/Deirdre Fanning

When She Moves,

And He Must Trail Along

she agreed to leave her job in New York
two years ago at Shearson Lehman Hut-
ton Inc. to become associate general counsel

IINDA VINING faced family protests when

at the Banc One Corporation in Columbus,’

Ohio. Her husband, John, was more than

willing to make the move, but their parents

were worried about what it would mean for
his singing and songwriting career.

“We got things like, was he really serious
about his career or was he just a tag-along to
me?" said Mrs. Vining, who ultimately did
move, but only after the couple worked out a
plan to rebuild Mr. Vining’s career in Ohio.

Job relocation is almost always traumatic:
families are uprooted, old friends and col-
leagues abandoned and beloved houses put
up for sale. And with the advent of the two-
career couple, relocating has become an
even more tangled process since one job
transfer affects two careers. But the knotti-
est problems of all seem to surface when, as
in the case of the Vinings, it is the wife who
gets the call to move on and the husband has
to follow.

Traditionally, the woman has been the
trailing spouse during job relocations — not a
particularly surprising fact, given that wom-
en have entered the work force in significant
numbers only in relatively recent years.
Now, as the careers of more and more wom-
en are equaling or surpassing those of their
husbands, many couples find they have to
cope with sexual stereotypes — on top of

Santiago Cohen

everything else — when weighing a move.
“Men, although they may be willing to
follow their wives, don’t have any role mod-

‘els to fall back on,’ said Phyllis Macklin, an

outplacement specialist at Minsuk, Macklin,
Stein & Associates, based in Princeton Junc-
tion, N.J.

Sometimes the husband’s resentment and
insecurities are enough to keep the woman
from going through with a move. But even
when husbands are supportive, they often
sense general pressures from society to dig
in their heels.

“I think there is still the feeling that men
are the bosses, the decision-makers,” said
Richard Murray, director of marketing and
athletics at Texas Tech University. ““I don't
agree with this at all, but there can be the
feeling that when you don’t stay in your
position, you're being subservient to your
mate, that you've got some kind of a weak-
ness.”

Mr. Murray is about to leave his job to
move with his wife, Colette, to Detroit, where

Lingering stereotypes
haunt two-career
couples taking jobs
involving relocation.

she will be corporate vice president of philan-‘
thropy at the Henry Ford Health System, a
nonprofit health care and academic research
organization.

The criticism factor pales, however, when
compared to the very real possibility that the
trailing spouse cannot find a job. While this
dreaded situation is not limited to men, it can
be particularly humiliating for them; society
still allows women a grace period of unem-
ployment before condemning them as fail-
ures. And, of course, if the husband has given
up a high-paying position to follow his wife,
the financial strains can be formidable.

Witness the Mansurs. Last November, Ber-
nadette Mansur quit Avon Products Inc. in
New York after 15 years to become vice
president of marketing and communications
at Reebok International Ltd. The switch
meant moving to Boston and, for Michael
Mansur, giving up his job as national sales
manager for a shirt manufacturer. As Mrs.
Mansur recalled, ‘“Michael said, ‘When you
get an opportunity to work for such a high-
profile company, you don't say no.'”

One thing the couple had not taken into
account, however, was the New England
economy going into a tailspin. By the begin-
ning of this year, Boston had become a city
filled with newly unemployed executives, Mr.
Mansur among them, all vying for the same
jobs. Financially, the move has been stress-
ful, even apart from Mr. Mansur’s unemploy-
ment, because the Mansurs have been unable
to sell their New York apartment and South-
ampton country house. But, as Mr. Mansur
points out, “people go through this all the
time when the spouse relocates. It's just
usually not the woman doing the relocating.”

Some women executives try to avoid the
whole sticky problem by attempting com-
muter marriages. Early last year, Mary
Jean Connors was transferred by Knight-
Ridder Inc. to Philadelphia from Miami,
where her husband, Geoffrey Tomb, re-
mained as a reporter for Knight-Ridder’s
Miami Herald. For five months, she and her
husband commuted up and down the East
Coast on weekends to see each other. ““I don’t
recommend it as a life style,”” she said wryly.
Eventually, the strain became too much, and
her husband took a job up north.

Their story has an extra twist. Just a few
months after they were reunited, Mr. Tomb
was offered a better position at the Herald
and,’as luck would have it, Ms. Connors got
transferred back to Miami at about the same
time.

The good news in all this is that some
companies are finally catching on to the fact
that relocating may be hard for the male
spouse. When Colette Murray was being
wooed by her new employer, a cocktail party
was thrown for her and her husband, the
Texas Tech athletic director. Included
among the guests was a carefully assembled
group of prominent Detroit business execu-
tives who had ties to sports organizations in
the city.

““This has given me a foundation to start
off with when I come to Detroit looking for a
job,” Mr. Murray said. “The fact is, both
people in a marriage work these days, and
the organization that is recruiting one of
them needs to see that both are happy.” B

Systems Analysts/

Programmers

Get a quick start on a great
career in communications.

The New York Times/J|

Mary Rowe, the ombudsman at M.L.T., said formal grievance procedures are not enough.

‘Courts’ for Workplace Disputes

They can defuse
conflicts and perhaps
keep employees from
quitting, or even suing.

By DANIEL GOLEMAN

head who was fired alleged that his

boss, a vice president, had dismissed
him for reasons of personal animosity rather
than performance. A management appeal
committee agreed with him, and reinstated
him at another division.

“The appeal committee had been estab-
lished by the same vice president whose
decision was overturned,” said David Ewing,
an authority on corporate complaint-han-
dling. ‘““He just swallowed and took the deci-
sion; he thought it was more important to
support the company court.”

Mr. Ewing belongs to a growing movement
to revamp the ways disputes and conflicts

' R Honeywell Inc., a top-level department

are settled in organizations. ““The old options
too often boil down to ‘stick your neck out’ or
‘go through exhausting arbitration,’ '’ said
Mary Rowe, ombudsman at the Massachu-
setts Institute of Technology and past presi-
dent of the Corporate Ombudsman Associa-
tion. “They leave people too quick to quit,
sue, strike, or just put up with the problem
while protesting silently through backbiting
gossip, intentional errors, working slower
and the like.”

Ms. Rowe sees the need for even more
imaginative approaches to conflict resolution
in coming years. “Complaints will always
exist, and will become more common among
workers in the 90’s.” One reason, she said, is
the growing diversity of the work force;
predictions are that 1 in 10 new workers will
be white men, with the others women, minor-
ities and immigrants. ““The sharp increase in
diversity leads to great opportunity, but also
to more friction at the edges,” she said.

With educational levels falling among
workers and the need for skilled workers
increasing, companies must try harder to
keep good employees. At the same time, the
waning of company loyalty among workers
makes those who are unhappy quicker io
move on, Ms. Rowe said. “The trend is for
companies to become more concerned and

Entry Level Programmers

Look to UPS for a
real challenge,

Call Monday, April 9th, 8am-6pm

(201) 599-3374/3191

more flexible, spending more resources and
creativity on handling complaints,” she said.

Sometimes the new complaint-handling
systems are called “company courts,” ac-
cording to Mr. Ewing, author of ‘“Justice on
the Job.” His book describes 20 systems at
companies, including Federal Express, Hon-
eywell, Citicorp, NBC and International Busi-
ness Machines. Mr. Ewing published his book
last year, while he was managing editor of
the Harvard Business Review. ““I was skepti-
cal at first,” he said. “I thought the systems
would be stacked in favor of management.
But I found that’s not the case at all.”

NE of the model systems, Mr. Ewing
said, is at Federal Express. Under the

“Guaranteed Fair Treatment Proce-
dure” a five-person jury is picked for each
case, with the complaining employee picking
two peers and the company choosing two
managers; someone from the human re-
sources office is the guiding member.

“They hear .the complaint informally,
somewhere off company premises,” said Mr.
Ewing. “It’s very informal, with no lawyers
allowed, no rules of evidence. Every effort is
made to avoid being adversariai.”

Some companies have someone, — in ef-
fect, a company judge — who investigates -
cases and renders decisions. The process is
invariably swift, with a decision being made
within a week or two of the complaint. Other
companies have ombudsmen, who can inter-
vene and advise, but often lack final author-
ity.

““Formal grievance procedures by them-
selves are not enough,” said Ms. Rowe, the
ombudsman at M.L.T. ““More creative ways
to solve problems often bring better results.”

Ms. Rowe tells of one administrative as-
sistant at a health care company who was
outraged that his boss demanded upaid over-
time. The assistant considered filing a for-
mal grievance, but feared arousing his boss’s
resentment. Then he intentionally started
slowing down at work, and missing work
altogether. He fantasized aby(quitting, or
bringing a lawsuit.

Instead, he went to his company’s ombuds-
man. The ombudsman asked the human re-
sources department to send out a general
notice on overtime rules. The boss stopped
demanding overtime; the worker was re-
lieved that no one but the ombudsman knew
he was involved. i |

UPS is in the midst of an expansion to equip, house and staff
the most advanced computer operation in the transportation
industry, which will support our services in over 180 countries

There’s never been
a better time
to join Jaguar.

If you seek greater challenge and responsibility, with the added
benefit of an excellent compensation package, join Jaguar Cars
Inc., a major marketer of luxury automobiles at our new
Headquarters in Mahwah, NJ.

AT&T has exciting news about challenging opportunities for skilled
computer professionals with a Bachelor's degree or equivalent and 2-5
years' experience.

Systems Analysts

Your experience must include one or more of the following: requirements
gathering/development; functional analysis; structured design/testing;
project management skills; report layouts; and screen design. Must have
knowledge of COBOL, PL/1, IMS, DB2.

Programmers

Your experience must include one or more of the following: OS COBOL,;
OS PLM; IMS; DBZ; BATCH; IMS DC/MFS. Knowledge of IMS Utilities,
1BM Main Frame, MVS/XA, OS/JCL/Utilities, TSO/SPF and VSAM are
highly desired.

Opportunities are available within the Customer Account Management
Systems organization in East Brunswick, Parsippany, Somerset and
Morristown, NJ and within the Consumer Communications Services
organization in Piscataway, NJ.

Make the right choice. Send your resume with salary requirements and
indication of position desired to: AT&T, Attn: LJB-PM, Ref # NYT48, 100
Southgate Parkway, Rm 1D14, Morristown, NJ 07960.

| ————
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The right choice.

|
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An equal opportunity employer

and territories. Due to this extraordinary growth we offer inten-
sive 12 week company-paid training programs throughout the

year. To qualify, you will need a 4 year degree or equivalent in
Computer Science or related field and the desire to be a part

of a company with a major commitment to advanced technology.

An additional training session
has just been added to begin in May.
Don't miss this opportunity — call now!

After successfully completing our training program, you'll join
our state-of-the-art Data Centers in either Paramus, New Jersey
or in nearby Mahwah, which is scheduled to go on-line in 1991.
At UPS, you'll find an MIS environment to satisfy the most de-
manding professional. One that consists of IBM mainframes,
TANDEM hardware and an extensive PC network. With two of
the world's largest DB2 Data Base systems in operation. And a
first name, roll-up-your-sleeves UPS culture where systems pro-
fessionals who can meet the exceedingly high standards we've
set for ourselves are rewarded with stock ownership in our pri-
vately owned company.

We will be offering another training program in July. To be con-
sidered for the July, or future programs, send your resume to:
United Parcel Service, Dept. JP/NYT, P.O. Box 1687, Paramus, Nj
07653. An Equal Opportunity Employer.

==

United Parcel Service

We run the tightest ship in the shipping business.

Marketing Analyst

Minimum four to seven years marketing/business planning expe-
rience within a Fortune 500 environment with working knowl-
edge of marketing computer systems includin% fluency in PC
(spreadsheet/database) software essential, as is a BS in Marketing,
Business Administration or related field. Strong written and verbal
communication skills are necessary. Responsibilities include
analysis-of economic/fiscal/legislative trends and competitive
developments, and sales volume forecasting.

Product Planning Analyst

" Requirements include three to five years of sales, marketing and

product development experience in the automotive field with a
BS in Engineering or related technical field, and working know|-
edge of PC's. Responsibilities include analyzing market research
results together with industry trends, developing and implementing
product strategies along with providing project control for new
products launched into the U.S. market, and communicating
Jaguar customer requirements to the Product Development
Department in England.

If you possess the right qualifications, please send your resume
with salary history and requirements, specifying position desired,
to: Employment Manager, Jaggar Cars Inc., Willow Tree
Road, Leonia, New Jersey 07605. Principals Only! Jaguar Cars
Inc., is a smoke-free environment and an equal opportunity
employer m/f/h/v.

JAGUAR

ﬁ
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| Design & Engineering
EDI Professionals

O P P O RT U N I TI E s The New York City Health and Hospitals Corporation, the
largest municipal hospital system in the country, has several

challenging career opportunities in its Design Department.
We are seeking top-caliber applicants, licensed and unlicensed,

 Data Processing
 Opportunities

Electonic Data Interchange is rapidly changing the way companies do business. for the following positions:
151 INTERNATIONAL, the market-leading provider of data input software on main- Architect
: 8 2 frame systems. is positioning ifself as the leader in the EDI software market. We are rcni ecis \ _ ' :

The New York Mercantile Exchange, one of New York's leading com- currently staffing in all areas to support the expansion of two major EDf product You will have excellent drafting skills and will perform field
motfiitie? ox(ihanges, has immediate openings for experienced, innovative offerings: TranSlafe and TRADING PARTNER. inspections, surveys and develop plans and details for reno-
P \ : vating health care facilities.

SENIOR PROGRAMMER ANALYST i e et Engineers
Sales and Marketing Executives with experience in consulfafive sales to Fortune ) ; : AL f

Successful candidate will join an applications development team that 1000 companies. Dl experlence highly desirable. These people will play akey role You will have design experience in heating, ventilation, and air
is responsible for providing back-office systems support. This individual in introducing the new TRADING PARTNER product fo the marketplace. condmonmg and a strong solid background in the renovation
should have 4-6 years experience in application system design and | and upgr'admg of boiler plants; elevators; sprinklers; plumbing
implementation, including extensive design and coding in a iaglglolgagt‘ TECHNICAL POSI“ONS A and medical gas systems.
environment. Must have knowledge of Tandem TXP-VLX, BOL Develo ; ool Kok § Afiant ) = ‘ 4 _

ici pment Center Manager fo provide technical leadership for out /Alan'a Candidates must be familiar with various codes governin
Pathway. Some database background would be Densficidl. facility. Requires 5 plus years of fechnical management experience in developing. designs in New York City; experience inah ospitg g on?n et
supporting and delivering mainframe products 1o market plus significant experi- is a plus. Salary range is $27 000 o $62 900 commensurate
DATABA.SE ADMINISTRA]OR ence in development support of IBM mainframe systems. PC and mid-range gl R s s o (e ;
L B ] : 3 = : v : helpful. with experience and education. Our corr]petlt}ve salarleg are

The individual who will assume this position will be completely respon experience heip ! y further enhanced by a very comprehensive fringe benefits

sible for developing and implementing an integrated database strategy, Software Engineers with exceptional soffware design and development experi- . backaoa: For Irmmediate considaralion, (16888 and reeume

with extensive application user contact. You will also provide technical

guidance and assistance to the systems development staff. Candidates and letter of application to:

ence plus 5 years mainframe experience. PC or mid-range expertise helpful,
COBOL and (gICS skills required: C, Assembler desirable.

should have 4-6 years of database design and implementation experience or Documentation Specialist fo wite documentation targeted fo end user Sondra Hodges
in a medium to large on-line brokerage environment. A knowledge of g:‘diencg. Experience inpdescribing software products for egnd users a must. - Capital Programs
Tandem TXP-VLX, COBOL & SQL is essential. Mainframe and PC experience desirable. Deskiop publishing experience helpful
i o ot st el Bl : NEW YORK CITY
SERVICE DESK AN ALYST Systems Engineers to provide on-site lmplemgn ation assistance and training. HEAITH & HOSPITALS
r - e " b oo cinframe programming experience required. Extensive travel. CORPORATION
ition allows you to interface with users, supporting and instaling W ; :
hardwa%.?gnd giving front-line evaluation of hardware/software problems Gihe} posion cvc'nloble 3 Norwu!k. Cliond Atianta, GA. 2 d P 346 Broadway, 12 West
on the trading floor. Responsibilities include inventory tracking and 151 offers an attractive compensation package including profif sharing and employ- | Y, B
database maintenance, keeping service log and producing reports, ee stock option plan and benefits. New York, New York 10013
Candidate should have 3+ years related experience including Send detalled resume and salary history Indicating position of interest fo A B 8 rpostanity Entikoyer M

troubleshooting PCs. Must be detail-oriented with good interpersonal skills
and a have working knowledge of PC hardware and DOS. ‘

VP of ADMINISTRATION A .
L SYSTEMS ANALY§Td HITS o International ssistant
su | candidate will maintain three (3) Tandem nodes. Respon-
sibilities include Sysgen's(,a dilsk file maintenas&c)e. performance anaFyosis N 295 Westport Ave;& Mal‘ket Repl‘esen ta thES
and tuning. This position requires 3-5 years experience with a workin Norwalk, CT 0685
~ knowledge of Tandem hardware and software. Must be familiar with TX|

Men's and Ready-To-Wear

May Merchandising Company, the New York buying office of the May
Department Store Company, currently has opportunities within its Men's
and R-T-W divisions. Working with buyers of our department store divi-

PROFESSIONAL SALES PERSON ||| ire yousiliel pensseoreri, soce domestand forsign mar
0 UTS' D E SALES Only candidates with at least 3 years' experience within a major depart-

and VLX hardware, Guardian XF Level, C10 or higher, PUP, DSAR,
Measure, Install, etc.

We provide a generous compensation and benefits package for alil
I:osltlom. For immediate confidential consideration, qualified
ndividuals should send resume and salary requirements, indicating
position of preference to, Ms. Pat Bevacqua

| —
| . T : ment store who have been both ASSISTANT BUYER and DEPARTMENT
g - ’ ‘ New York Mercantile Exchange We seek a successful individual who is: MANAGER will be considered. Men's and R-T-W background a must.
BN oy ‘ : e financially ambitious - desires high commissions These challenging positions offer career growth potential, as well as a
\ 4 World Trade Center, New York, N.Y. 10048 e goal oriented - self motivated compensation package fully commensurate with your responsibilities.
An equal opportunity employer m/f. e a high achiever - thrives on challenges For immediate consideration, please send your resume with salary his-

tory and requirement, in confidence to:

@ aggressive - enjoy direct sales

Director of Executive Recruitment

We offer a high profile, outside direct sales position. Mx Maichandising Caunginy
AIRLINE This opportunity provides high commissions and a 1120 Aventis of the Amerioas
dynamic, direct-response marketing program. You will New York, New York 10036
OP PORTUNITIES provide a premier wardrobe service to affluent and ; oo i

CAREER OPPORTUNITIES WITH
'PAN AMERICAN WORLD AIRWAYS

' Pan American World Airways is currently recruiting for several positions within
our Information Services division located in Rockleigh, New Jersey. We have

successful business executives and professionals by | _
appointment in their offices or homes. Our company Tt

makes the finest men's tailored clothing in the country. , :
' LAN ADMINISTRATOR — LAW FIRM

We prefer a college education and 2-3 years sales

a full benefits package including medical, dental, optical, prescription pro- . . i . Z 2 .
' gram and life insurance. Outstanding flight benefits—unlimited no cost travel experience. Intensive product and sales training is Major N.iA?. Law Firm i;_a ;eeld.ng' a qu:i.liﬁed :md:hmluz:.l':ula~I gv LANeu Nadmin-
for employee, spouse, and minor dependents anywhere Pan American flies. provided. Send resume to: 5::’;‘;‘1 pmhrefeﬂmra:f; ign J?ﬁfegﬁf e:n.‘“’ nmme’“gnt i’m‘gl'_ siuivan The"mm”;
A D A BA s DB A cessful applicant should possess 1 year experience in complex network

152 W. 58th Street environments, multiple servers, etc., in addition to hands on planning,

implementation & maintenance with a Novell Network. :

I . | roducts—ADABAS, NATURAL, PREDICT, RAL DB2, -
{?ﬁ‘:‘LSSA;E%fJRTTY. ADAB:S ONLINE SEHVFCFI‘ES. - N Penthouse This degreed individual should have strong interpersonal skills and the
: mmor?gengn%%&mbamsg g‘eggmancACEMA%l ning of all products, database NeW YO rk; NY 1 001 9 ability to communicate with all levels of the firm. Supervisory and law-
| ; e and tuning ; 3 . . firm experience a plus.
maintenance, restore and recovery. Att B”an Mlﬂer : We offer an excellent and competitive compensation and benefits pack-

» Review of physical and logical design, systems design, and structured walk-
. throughs, troubleshooting, user/programmer point-of-contact.

» Assembler a plus.

= Requires Bachelor's Degree plus minimum 2 years experience.

' DASD SYSTEMS PROGRAMMER

. of TSO, DASD performance and tuning, DASD allocation, use of tools
; mLDASD. BUDGET DASD, DASDMON, FDR, efc.
* Knowledge of VSAM, MVS, CATALOGS, LIBRARIAN, Komand, ACF2.

age. Please send resume and salary history/requirements to:
"F 7792 TIMES 10108

FACILITIES DEVELOPMENT/REHABILITATION PROGRAM

Results oriented professional with st communication and management
skills reporting to the Director, Facilities Project Management. A B.A. degree,

| * SMP a plus. Major NYC medical center seeks qualified candidates for an aggressive and
il # CICS maintenance, assist applications developers with VSAM and other DASD expanding Facilities Development/Rehabilitation Program.
| ' problems.

: TPF PROGRAMMERS '

* ACP/TPF Applications Systems or Systems Experience (min. 1 yr. exp.).
® Assembler (min. 1 yr. exp.).
# Airline Applications desirable.

3 to 5 years of previous project management experience, and exposure But We Know How To Find Them.
to facilities design and planning required. PC, furniture and equipment

purchasing experience a plus. : Let the professionals at MMS help you to uncover the senior positions in this job market.

If you're earning $50K~$300K we can help you move into a new career offering the prestige,

|

! # Structured Program Macros (SPM) knowledge. PROJECT COORDINATOR challenge, autonomy and financial rewards which you demand.

; * Requires Bacr"elo' s Degree. ‘ : Candidates must have a broad and diversified formal education and hands- Convenient to the Princeton Junction Train Station, our team of skilled professionals will
| We offer competitive salaries and the opportunity to make important contributions. o experience in architecture with all its disciplines and building construction || provide the resources you need to develop an effective, personalized carcer straregy. Call to

! MﬁeAcllappllcarts sl_}oulg Sen?;lhelr resume and salary history to: Pan American of health related facilities. In addition, candidates will coordinate re- |iil amangea confidential, no-obligation appointment or forward your resume to:

| World Airways, Inc,, Technical Recruiting, Dept. ED, 8 King Road, Rockleigh, habilitation projects from inception to construction completion, participate s s : .

| NJ 07647. in RFP process, bidding review, and selection of contractors. Associate’s Minsuk, Macklin, Stein & Associates

f ‘ or Baccalaureate Degree in Architecture or Construction Management : 14 Washington Road, NY3 115 Route 46, Bldg. F, NY3

| : required, with 7-10 years broad field experience desired. Princeton Junction, NI 08550 Mountain Lakes, NJ 0 ?

i ; , NJ 07046

| . ® Competitive salary, benefits and career davelurment are offered. (609) 275-5800 (201) 402-4294

e . Send resume, with cover letter indicating position of interest and ' || l—— — =

Equal Opportunity Employer M/F salary history, to: Ms. Yvette M. Pennacchia, Assistant to Director,

FM&D, Box 13.

4l TRADE SERVICE

“Look at this resume!” said the secretary to the
executive. “This is the one you’re going to hire.”

This actual client captured an offer, as have many earning $18K-$350K.

“Concept” or traditional resumes, direction & mktg. Worldwide mail orders:

1 800 882-9802 Career Changing & Relocations. Career Pathways Affil. Adv. by
B. Meltzer. WOR. M-F 9-8; Sat/Sun 10-5. NYC:305 Madison Ave 37thFir 661-2140

R\ State University of New York 7
¥ HEALTH SCIENCE CENTER AT BROOKLYN [

450 Clarkson Avenue, Brooklyn, NY 11203

M AN AG E R i sirgaast sos s Jericho/Great Neck 9311415
| Resumes Plus ... Happgihahite 4343939
The retail food/drug market research division of Arbitron has an ] wWall St: 9120062 = White Plains/Tarrytown 3280030

Wi Red Bank 634-2242
Bridgewater: 634-2242 p,mm.s 886-2889
Bklyn, Qns, §i: 5758571 Parsippany/Mtn, Lakes 335-5057

Created like no other resume in the world. Since 1975

immediate opening for this position in our SAMI Trade Relations
BUt Department in Manhattan. The responsibilities include maintaining

o a positive relationship with the retail food/drug marketplace and a
All ' sound working relationship with our production group.

e The ideal candidate will have 2-3 years experience in the marketing/
‘ buying department of a major food or drug retailer, excellent commu-
nications skills and a strong detail orientation. POS knowledge and
PC experience is essential. 25% travel.

We Sgecialize in

New Applications Development Difficult Career Cha nges

We provide an exeellent benefits/salary package which includes Manhattan & Melville, L.1. 1 : ;

medical, dental, tuition reimbursement and pension. For consider- The professional we seek will be needed to plan and direct the development of new yout pr'oplem 15 agsexpert

ation forward resume AND SALARY HISTORY to: applications for logistics system at our two locations. ence, education, poor job history 1f you hmsdeddedtomhajobmm;:
- or simply that you want to "wantio get maximum market exposureinthe:

To qualify, you must possess at least five years experience in the management of data
processing projects, analysis, project life cycle and structured methodologies. Back-
ground should include work in applications for production management, order pro-

A RB' TRON / s A M ’ cessing, inventory management, distribution and/or invoicing. A working knowledge
of VAX/VMS, UNIX, MS/DOS, relational databases and LAN networks preferred.

= amount of time ... call us today. We are the leading
change fields - we can help. Our iy iy . B ;

proven methods get results fast! oxclusively.
We offer professional, concerned Our practice Is limited 1o no more than 3 new

service to direct, assist and sup- gﬁ:";;_lm"m :?:r?rydpgg:rﬂwb;:&"a“ . "'f‘:'."t

g Mary Marshall In addition to growth within a creative environment, we offer a competitive salary and port your job search. Our fees market entry and guaranteed results. Calt
ce 303 E. Ohio Street an outstanding benefit package including five weeks vacation, medical/dental and are surprisingly low because our New York City (212) 223-2611
ik tuition reimbursement. methods work. Evening appoint- Long Island = (516) 681-1909
Chicago, IL 60611 o : o o L )} {3% fiants dAvatlabie. Call fof o New Jersey  (201) 636-6100
FAX 312-923-2429 Qualified candidates are invited to submit their resumes, including salary 4 . ¢ Connecticut 203) 637-4895
history/requirements, in confidence, to: The New York Blood Center, MD/Human information or send your resume. Wast Coast 1 (800) - 33 EXECS
Resources, 150 Amsterdam Ave, New York, NY 10023. Equal opportunity employer M/F. . . EXECUTIVE RESOURCES
affirmative action employer - Gu‘ldellnes L \l HLTE?R?!::;I'I(E* l)]:l%
1 42nd 51, NY, 7
74 NewYork Blood Center || evéisxooyor o |
Ee— 420 Lexington Ave,
ACADEMIC SERVICES G Grand e, e
Massapequa, NY 11758 Why stay unfulfilled and unrewarded
REPRESENTATIVE Guiding Chree;s P 1;976 inyour job? We will change thatl
For Free Meeting Call 212-465-8625
Sallie Mae, a $35-billion, AAA-rated financial services corporation, is seeking an MPUTER/ADMINISTRATIVE PRC DN E |
Academic Services Representative for our White Plains, New York District Sales' Office k co M{A"AGER 8 ER ,; TURISZI&I\Q"“GII £81NTS
Responsibilities include developing a lender referral network, developing and | . - u ey i ite 2215 =
executing strategies that source loan volume, enhancing Sallie Mae's image in the b ;g;?;‘:::‘%‘,ﬁ?,‘;?.}"%ﬂﬁﬁﬁ,“’;‘;?ﬁf Iaar '°§§‘£1’S La Hi-modality imaging center in atiractive | | America's Oldest/Largest’ \ New ?:FI:TN.Y. 10017
postsecondary marketplace, selling school-based products and services, initiating and hands-on professional with a solid computer Q;z:n';‘“lo'mﬁon “raek:ghgnds-on ik ccuntin Writing/Editing/Updating ey - :
maintaining contacts with school personnel, and acting as a liaison between systems & data base management background Manager fo manage accounting and financicl PTlﬂtiﬂg Nationwide éj._ﬁ._/ i
borrowers, schools, and lenders. The successful candidate will have a B.S. degree; 3-5 to help this company expand nationally functions. Same Day Service/Free Consultation |1
years of financial aid experience; excellent communication skills; and public speaking The ideal candidate must have at least 10 years The successful condidate will hove o degree and b y :
experience. Travel of approximately 40% is required. glpcsgggéeéugmg‘;g‘E’;S;:"G’EA”‘B"“Q"‘"‘ 3-5 years experience handling occounting billin ‘| 420 Madison Ave., NY 11017.......... 212:223-2560 |i| sk AR AR R AR AR A A ARk i
- - 3 3
Sallie Mae offers an excellent benefits package including a 401(k) Tax-Deferred Thrift This position which reports to the Vice President z:f’, ;ﬂ;ﬁ;ﬁ'"ﬂm&' :ﬂﬂ;;ﬂ;%‘,:::?:;&ﬁi_ ‘ 3‘22 gﬁuﬁrsst!'!r:‘;’a‘mkng“" ;:2:’“7'002 1% FLORIDA JOBS
and Savings Plan, Employee Stock Purchase Plan, and more. For consideration, of Operations requires an individual who is a prob- Excallont ]' bcl it Boseliions - g gy > S : g-ggg'g DIRECTORY & NEWS LETTER tells who is hir-
please submit resume, including salary history, to Kristi Petersen. jem solver with a proven track record & must have ucellent salary, benefits il s W i Dbl Eosrass 12-995-9875 | | % ing, where to apply to over 1000 of Florida's
the ability 1o motivate & 10 communicate effec- FAX your resume fo the Executive Recruiter ot all SL./City Hall.........cccoisusmmssicsies 212-227-1434 k largest employers with hundreds of current
- Student Loan Marketing Association tively with people at all levels. We offer an excel- (718) 875-8422 or mail resume to: 26 Court St., Brooklyn, NY 11242... 718-624-3044 | 'arg Y ,
| g 1050 Thomas Jefferson Street, N.W. lent salary/incentive & benafits package. For con- Forest Hills Imaging Venture 70-50 Austin St., Forest Hills.......... 718-575-1687 openings. Send $26.95 + $3.00 shlpmng to
LIMO Washington, D.C. 20007 fidential consideration please submit resume with Box & 931 W. Whitman Rd., Melville......... 516-873-3715 Job World, Dept. 18, Suite 2113, 499 St. Rd.,
An Equal Opportunity Employer salary history & requirements fo. 68-60 Austin Street 449 S. Oyster Bay Rd., Plainv 516-931-6514 434, Attamonte Spgs, FL. 32714 or call (407)
F 7804 TIMES 10108 Forest Hills, NY 11375 ationwide—Since 1958.... 1-800-624.5058 | | 7666232 for Master Gard or Visa 3
' + + S hkak
e 05 T AR SR ST MC/VISA GUARANTEED RESULTS
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Stores, Miscellaneous 3438

Restrnts, Bars & Clubs 3440

ATLANTIC CITY-BOARDWALK

1529-1531 Boardwalk
e e, el
mvm aluxs from new Tal Manol

633 Boordwalk
pion ok L8 e
approx 42 front 11, divisable nr
Trop Worid & Trump Plaza cosinos.

vail
22, 44, 47, 14 frontages short or long

retail, food, entertainment, I0r
mm-uz-azur,tnuvzmmq

Opportunity Knocks
BUSINESS FOR SALE

Growing-vital furniture co. in Wes!-
on, NY, only one wiin miles-a
nmommv lor!'fmcres,ébld S.
wiincome producing rentals-subdiv'd.
Exclusive-Call Broker

516-288-2122

Indoor Golf/Proshoy ES%M
3"Par-T-Golf" rmchk:esw courses
odd’ supplies, 12 mon
3Imonths hﬂmmhnnndbusmess
consulMIonser\dce Furnifure
PROSHOP INVENTORY- wilhs pliers
list for wholesale inven. nurcl}nwi

purchase “as is-on §
maove to another locafion

Imuhute:GOLF«FD Box 1

Flanders, N.J. 07834. (201)927-1966

CONNECTICUT

Greater Hortford—new specialty cen-
fer, 70% 30,000 business & res-
idential customers. Oppty for brew-pub
restourant, travel ogency, pharmacy,
convenience store, athletic clothing,
opfical, crrd%[uf: mpnIIes. nlce !cm:rm
frezen yogus ,comouieﬁ.eecrnncs,
R el sl

Elging Mock|
-7151 or 203-688-7012

JEWELR‘I’!GIFTWARE:‘COSME TICS
Prime location in m areq of

fong-estab biz. Turm key opin.
Sale inclinventory & excell iease.

The PrudenIiuI
Stewart Real
wned& Operated
(201) 768-9666
NA COMPANY FOR SALE!
IPROFIT CENTERS Video store, rent
10 own f, C

jore, car wosl on-
venience sfore w!nusoilne luslnesses
& Reol Estate avaoll ANNUAL
SALES $500,000+. Omerﬂnancinacon

sidered. Other interesis for sale. Call
Mkeulm-mwuormm-m

ATLANTICCITY
20,000 sf Porking Lot

For quse 189-195 S. KenI'UII:kv Ave.

Short term
lease. Avail immed, For info call
B00-442-RENT, inNY Cull 212-688-8911
QUIT THE RAT RACE
m au?lrsi-tvumr ﬂr ?owelll e'TOb'

0l store in prime

glnl loc. Byrs remaining on lease;
s/wk, Gross slsuﬁ omunlt\r'
avail. Write: T6990

ERFIELDCOUNTV,CONNECHCUT
BEAUTIFUL GIFT SHOP—Lon?-es-
tab'd, wloyal customer following, ideai
career change or partnership. Gross
ﬂmh wilots of nfowm pofential,
Owner will frain, R }m
won' last. Foruw‘l,cuim 1236.

FURNITURE STORE

BROADWAY & 148 ST. Well estab fur-
niture store, 7 yr it
v business, ind arge.
Call Norman 11‘%10-1510

GOLF

RETAIL CHAIN
no:rlvioreusyenT" E.‘IT %’
boom Reply f0: T6671 TIMES 10108

CONVENIENCE/DEL! _ South Nassau
DYN. LOCATION

Currently grossing 516,000 weekly

e
M.Brady & Assoc. Inc. 718-268-7676

SOUTH CAROLINA

s’q ft cnnv;nwme. sgorl-
gas store combino-
meuuan:mmw
Guplexopts 0033525938

F.T.D. FLOWER SHOP

Busy cor, E nmgmmm Pk m
Low rent. 10 yr lease. w ners diso-
gree. Prmm;eusm 516-759-5345

WELL ESTAB LINEN & CURTAIN
STORE for sale incl stock, fixtures &

EH
5

§

CHINA & GIFT SHOP

PRIME BKLYN locn, 1000 sa f + bsmt.
(CEL OPPTY, $50K + INVENTORY.
CALL OWNER AFT 8PM 516-676-1051

GREAT NECK LEASE FOR SALE

Neck Rd. Flot rent $1500 mo for

mos. Move in cond. Call Mr Christy
203-859-4055 owner

OSWEGO NY
Portners spit 2blags for s, 204100

mm Hi Viﬂbilirx poed 3}5-343-03?2

Umqsmgo.")TUME JEWELRY/

Y STORE in Soho for sale.
for great little busn
'IH'I Iv mssg or 212-966-1710

CAN TSELL YOUR BUSINESS#2

cash paid. or will conduct
l%lﬁﬂ sale on your premises,
consuliation J. Cosale 718-979-2558

Restrnts, Bars & Clubs' 3440
st AVENUE-80s

BAR FOR SALE

Eéfeﬂencedonefmoriml
teve Elliof EchvA ent
msley-Spear, Inc.

212-460-1929
32nd ST, East Be1 Modison & Fifth

BAR/RESTAURANT

NO KEY MONEY. High traffic areq,
|ease. Excellent |
FEE LaSALLE 242:4200 X101
SOCIAL CLUB/RESTAURANT
MUST SEE! GOOD TERMS.

CALL OWNER: 212-260-8666.
1S1CLASS RESTAURANT 13! Ave 60's
ne + &ma}ﬁ%w;pg
Collvan ﬂnrenisrms%ms
REﬁAMTJBﬁ%wI@ cT
nance 505%, Coll Ml

%

md
dwnpymnt.
Pappas.

BAY RIDGE

RESTAURANT & REAL ESTATE
PRIME ELEGANT 4 STAR DINNG

CONTEMPORARY DESIGN.
UN# UENOTEDTHROUGHOUTNVC
UBLISHED IN GOUR E
DOR" “MOBIL" "WHO

5 WHO"
CAPACITY 200. $1.6 MILLION.

GLAMOROUS!

VELSOR

718-238-5550

EXCLUSIVE BROKER

BANKRUPTCY AUCTION SALE
MON, APR.5, 1950 AT 11AM

UNDER 1 YEAROLD
PIZZERIA
LITTLEFALLS )
LIKE NEW ONDITION SN, See Tody's

Auction sectio vfordefulls
RANDY i F2R0IDI(I5 AUCI‘:ONS INC.

Rsﬁ Bars & Clubs 3440
RESTAURANTS & BARS

PARK AVE. SO-Rent $4,000; lease 11
yrs, seats 70, $125K required,

ROCK CTR area-landmark rest., vy hi
vol, long Ise, hi net, seriousing. only.
all Jack Krantz or
‘FINANCING AVAII.ABI.E”
MANY O R LISTINGS
JERRY KAPLAN 0.
342 Mad Ave Rm 812 697-0400

FOOD COURT/MALL

Join Buroer Ei
con, Phi h eak,
Chlcken inRegional Enclosed Mull with
stores. ¥ 1 FOOD
GAHDEN SPACE LEF
ARIES REALTY LTD
9142359010

BAY RIDGE, 3RD AVE
R E STA URANT

SPECIALIZING IN BAR-
B-liCIPENT‘ OAYS LUIisHv INNER-

MONTHLY WEEKLY INCDMESSIIID.
$110,000.

VELSOR
7182385550

ARIZONA
STEAK HOUSE

In booming Mohave County,
20mins. fr_Laughlin, Nev. I.ond.
bullding, business & anfigues.
§195,000 cash. Ownr fa retire, CuIE
602-757-8401 602-757-3163

FAMILY-OWNED
* Two establ hl—vnIume restauronts.
* Purchase ntn;s age or seporately.
* Western usss!n d larges! city.
* Real estofe, IIauur licenses included,
* Londmark coionial, 200-cap, huge bar
* Contempary bi-level, 2 bars, 200-cap.

Qur 30th Year

BEAUMONT REALTY
413-594-8531

SO. VT RESTAURANT

175 seat restaurant, lounge & banquet
rms. Priced below gpproised volue. Incl
prime real‘esiate, Excel turn-key cond.
Greal potential, loc an main hwy. Some
owner financing avail. Write:
Boxholder, PO Box.209,
West Dover, VT 05356

SULLIVAN COUNTY: *ABSOLUTE
AUCTION” "PURSUIT OF HAPPINESS
CAFE" (Music Club/Rest./Bar). Fully
equipped, operaling, seils regardiess of
price! Income/Commerciol bldg. of-
Iaud ril 22. 3PM. 117 5. Mai, Liber-
NY SUPER BUSINESS OPPORTU-
ITY. Free Hiyer: 914-606-9492.
ABSOLUTE AUCTION & REALTY

OLD HOTEL with thriving Bar/Grill
business in western Orange Co. Thls 13
m 05 been in continuous busi-
ocation Is excellent
greot for upmarket
Ia relocating out of
stote, necessitating sale. Offered ot
5499900, Call for brochure-Ask for
DAVE 89-1

BARMANN'S REALTY SALES
New Hampton, NY TD?SB{S‘IJIMJ—'II

DINNER WINNERS

80° eroeIson -Desirable 755.ooﬂumkev
Chel pular 85 seats on aven
Trbem-HIc\eIIine hot spot, |
70's{Lex-Charm’g garden dpix, 70 seals
I..o%s\swlile KYA#I brisIro,OIJ seals, lease

0

1. Thomas, V.1-Fab 2-acre prop. wism

hotel/ira mﬂuumm&dmm potl,
Brett Baccus 1]

M.J.RAYNES

No Key-rent only
3rd Ave-Corner 80's

Fully fixtured eous sidewalk cafe,
seats 100, lo me,

3

TRIBECA
PRIME CORNER LOCATION

Sq. F1, Fantastic Front
%r mstmvuhu cuni.g:eI

a onal R
M. B. sinder for information.
EXCLUSIVE with SINVIN REAI..TY
212-226-3000

FLAT IRON DISTRICT
swusuﬂ restaurant off 5th Ave avall

L[QUORLICENSE %L¢SS "C* TINTON

To be sold aI walc banlkruplicy auc-
tion: Thursday, April 26-2 P.M. Call A.J.
Willner & Co,, Inc.. auctioneers for flyer
in fhis highly voluable Monmouth
Caunty, N.J. Llauor License Auction:
(201) 763-65%9
POF'S DELI-PARK RIDGE NJ

Breakfast & lunch business with deli &
cateri Ne
fo high school. Good
ofential for dinners. Front counter
obles & chairs. Lorge bock room for
kifchen & room for pizza oven efc. Call
days 201/391-39%92. Eves 201/573-1919

ICECREAM
HAAGEN-DAZS
* FRANCHISE AVAILABLE
GREENWICH VI

ILLAGE
MANHATTAN 212:807-1623

FRESH VEGETABLES
Are vou overpaying for vour nreduce?
Do husmess with the biggest and e
5 day a week deliv

a very fo
s!ate areq. Frozen & dairy uroducIs
also avallabie. Call Richard for todays
DI'II:I.'S.T'TB 392-0874
RES‘I’ LURANT IN EXCLUSIVE JER-
SEY AREA. One of a kind goldmine op-
mnun:;rJv wﬂh ourskmdlnn ix.-siness
sently gro:
H 'SI mIIIIun for buamess unTv Wil q#ve
option on property r for
qualified buyer, mnmmwggu”
Lounge, Rental rms, SmuII lake
Lake Hopatcong NJ. Brood C license.
SIJ oolbur.busInesmnunslunch.

J" b'gg' smumf*eﬁ(e,'m 4 rental rms.

gross S500K+ yr,
LONG EST Resrourqn! & Bw bsn Ior
suIe in Queens, Ofd World Eur
e. Seat cap 270, fuIIv mlpd
bor & irlhn, conven to all_ai
fransp. Gd 10 vrise. Prin nnlv
0872 TIMESTB 08

EAST 5's

Low key! Great ien'nsi 1500 sq fi ful
equipped restaurant off Sth. Low rent.
Long lease, Call Bruce Garfunkel ot
212-486-3106

39th STREET EAST-1:2d AVENEUS
25TORY MULTI-PURPOSE
COMMERCIAL BLDG-SALE/LEASE

IDEAL USER
R

Steve Eiliot
Helmsley-Spear, Inc
INVESTOR/PARTNER SOUGHT for
ciub,

hnve bmuIIIuI space u. Imerm

C needed fo co onstruc-
hgg. $100,000 buys ¥4 working/
non-worklnnncnnnr.m 219-25u
RESTAURANTI’NIGHTCLUB focatéd
on busy H\w OiMnrris Plains/Por-
sippany, N.J. Seats 198 + 24 Ing:rhma

camanrs & llwor ficense for
qul Turnkey operation.

R
MASPETH

Burlrestran! 10 vear lease, ﬂSOZII

rent, corner, excel business, For more
Informuﬂnn.cuII exclusive broker John
af Metro CAB Brokers.  718-352-0480

CAMBRIDGE, MASS.

6200sf st-level restrnl, 175 seats, 2000sf
bsmk; 20yr lease. Full Iiuuo'&IIcanse.fuI-
c

i . Must have fi
& 17910088 (0

Well Estab Middle Eastern
restaurant next 1o popular Irl-mex mo-
vie ter, Business for sale $100,000,

theg
Located in beautiful I NY Call
Loma Real Estate, 607

Restaurant Long Estab 90-SeuI
luilsmm:e loc Inheu-tofwasmm

ted, %rew ! o se
:eai l. Seripus Mmom‘ns-mﬁ:

3,000 Sq Ft
Fully ~eguipped. Available immed.
Needs some refurbishing, subdivision
possible. Wus formerly For Eastern
restaurant. Princi Iesomv
Reply: T4879 TIMES 10108

PIZZERIA FOR SALE

Route 17, Sioofsburg, N.Y. Rockland
County, Low rent, long lease, Excellent
ioc. Easy ferms or cash deal avail.

914-634-2747 Wed fhru Sun.

MIDTOWN—Prime ful!vmmd
KV AONE Y.
OWNER (212)517-5942

Midiown Loc Coffee
Prime 7 day locafion. Income

per I.'T : nghr.
Wl

ATTN: CATERERS

Rent our fully edppd restaurant & bor

1o cater your private parties. Avail Sats

and Suns anly. East side midtown foc.
Call Tom af 212-889-1686

3rd AVE-Corner 76 ST

1500 sq ft corner res!uurwﬁ.':uﬂee

0p. 75+ seats. f
bnsemem Low rent, SRSJ%KRW %i
Mr. Welles, 212-874-1886
RESTAURANTIBAR-—SNI; 125 room
for bonquel expansion on 22 ucs near
IEO&RI'.‘MMorrIsC grawth
area. Bob Smith eves m-avl I!.Si RE/
MAX Narfhwes! Realtors, 201-850-0335.

RESTAURANT BAY RIDGE

" AMBAS! Y OF
BAY RIDGE INC. (718) 836-8500

CHERRY HILL VIC-Fomily rest. main
hIahwnv. 50,000cars o day.

B i
CALL BRORER .afe

RESTAUR.ANT FOR SALE
Tri-stofe area, NE. Dulchess Co, well
estob, mint c Dver s, low
rent, lang Ise avail. G $250K. No
blkrs. 518-789-4800 2- Iﬂom (except Tues)

STOP/BEFORE  YOU BUY/SELL/ {

BUILD! We will design & help finance
new or renovate existing restaurants.
Buy direct from manufociurer. New/
used equipment availoble, 201-686-1475

BURLESQUE/CAFE—CT

State’s busies!. Name entertginment.
Very profitable cosh business, Terms.
Gorbach Restaurant Div_ 203-367-7727

CATERING 4000 5Q FT

Newly renovated. Ideol culerInonote
night club/retail. Graat ? traf-
fic. Parking. CHATEAUST&-SE- 010.

PIZZERIA/WEEHAWKEN N.J.

Hi troffic. Fully wibogel & ice
cream section, $1 Part assumable
notes. 201-330-9600 aft 1PM.

WORLD TRADE CTR/W BWAY
Fully eapd Fosi Food, formerly Aunt
Flo's, ready for capobie operator, Low
cash, good lease TAF RE2-3456

FOUR Portsmouth New Hamp

Downtown, riverfront & seocoust area
restourants & restaurant locations,

w«mmmmoo: 3-1650

Witchstr-Unique Cozy Restnt
ON POST RD 212-666-3137

OGUNQUIT MAINE

d00-seal niteciub, fully equi
acres of land, includes real estats
Walloce Associates, amuwm
PIZZA/BURGERS $7000 Wk LI 10vr Lse
PIZZA/REST $8000 Wk Manh 8yr Lse
HERO SHOP $6000 Wk Bklyn 12vr Lse
FEDERATED AGENCIES 212-246-4700

on7

48th 51 West REST%'EE#HWMR
inc only
a%RNSTEIN Sales & Leosnnu
Turner 212 594-141

Owner must sell newly renavated bus:
hlnhwov luncheaneh‘e Ful!v euui

RIS‘
TIANA. BRDKER SI 5-325-3?7

WESTCHESTER BTSESTAURANTS

CATERING/DISCO/NITE
Well Estab-North Shore, Waterview
VAN RIPER EI«.‘LUSI\rEe 5
T18-224-1000

'WESTPORT €T~ FAST FOOD*

permitted Fast Food Loc fown.
EINREALT
VICTOR#M?H ALTOR'

505 W. ON MARKET
DISCO SPACE-TT,{)OD DI‘ 24000SQFT
No columns, hi ceils, Other unigue club

spaces. Principals only $82-90%0

RESTAURANT & STRIP CENTER
Choice location. Heard of Texas-
betwean Austin & Houston. Highway
near oirbase. Call §12-892-0785

QUEENS..DINER
Corner 56 5t & Laurel Hill Bivd. excel
loc. Estab 30 yrs, next to Police Dept &
Sanitation Depts. Owner 718-424-5200

1, $ 55 Maker, LI
s Re:‘lae’m:ogrhs
$800K, 30% liquor, | €
Worsenbar st Spec 1ot 0 hsh20

DINER, SUFFOLE COUNTY, L1

A1 loc for Chmese Food. 20 yr lea:
Askg $1,500,000, Zervos Broker. .'IMV
Bwy, AsforiaNY IT'IN 718-274-5613

- FLA‘:"\I’RON DISTRET st
5q ft ipped & opera
rest wer bsmI Owner

Exauisite Restrnt in E'side twnhse.
50 seats + 20 in baoutiful garden, 10+ s&
legs 41? $4500/mo. Perfect cond, $27:

relocate.
DOD HEST MIDTWN AAA LOC
MSG next

2

UPPER wss‘r SIDE RESTARANT,
Ot EAIIOK oo

R v
5ol o 4967523 doy or hight,

Seats 1
Breakfast & lunch/S days. 9-yr lease,
Mation Av. cmcafm S S73 054 otrer

REST FOR SALE 8Y OWNER. 850,000

fowar w.mﬁ"‘f”“‘l’!;" et on ise
ester. s left on

$6015 65 bar & DR, 2006054770,

EAST SI.DE RESTAURANT

S L et O
or

con T9Rs QN e

l:nrne,

LANDMARK DINER FOR SALE
Facing Hudson Rvr, long lease, very
regsonable rent. Owner reliring. Call
212-663-5708 oft 12n00n ask for George.

ATLANTIC CITY BOARDWALK
Reslauront club avail for lease. Comer
loc—fully fixtured. 40° {ront, For info
B00-442-RENT, in NY Coll 212-588-8911

FAMILY RESTAURANT
Putnom Ctv 4000 5a 11 In busy strip cen-
fer. 10 yr lease. $50K cash—lock, stock
& barrel Pnn ‘onily call 914-278-9270

CAFE/RESTAURANT

Good loc. Curmll Gardens areq, Bklyn.
900 sf. Good lease 8 vrs. For sale or in-
vestor, 71&852 1046 or 718-625-8042
OLD-TIME TAVERN—42 yrs some
owner, fully equip'd kit, 1 bik fr AsInrln
Kaufman Studios. Neor franspo

Ownrs retiring, Call TIS 352 2216

BERKSHIRE&GreoI Barr, MA. Rt 7.
High traffic, nu'ldnn.IIquur. foyal fol-

m Inuncinn 11]—5?823 i

RESTAURANT & CATERING—Water-
front Cemerpon Ll 9245 sq 1t Fully
equipped bidg & property for lease

sale wioption. Prmc enlv 55&47}2973

RESTMJRANT [LOUNGE LEASE avall
In octive MOTEL in NORTHEAST

person_sealin ity.

mmgm &cm
DANBURY & FAIRFIELD COIJNTY

i uouesma m&f" i

2 BAGEL RESTAURANT STORES
FOR Danbury, Conn, area.
WIII seIIIoggme;or ely.
Call Mark 203-748-2464

Eeg RIDGEIPRIME-F%OUS llig%'md

i, rlorcoentor e« T et

in um
TIO&AL%ROKERAGE“!—M—IM

DOWNTOWN MANHAT TAN

unres
for disco, n
et i So0st S12210:
ELUSHING ERESH MEADOWS

Reshumn Bar Sale
MAVE-M N MSF

12yr lease.
Contact Bill 'ﬂ'.’ I&D-T'R;
_ HELMSLEY-SPEAR,INC.

OPMIDTOWN NYC RESTAURANT
mid 50°s off Park Ave. Estab 1967. Own-
retiring; busn (150 seats

er { ), fixtures
{urnishings & fantastic lease for sale to
1st class operator, Owner 212-517-6762

UPPER EASTSIDE

BERNARD-CHARLES, INC.  243-0038
GREENWICH VILLAGE DELI
PIZZA REST. 90 SEATS

Fostest growing area of lower Bucks
County, PA. 215-493-6662

Depts. & Concessions 3442

MFRS
WHOLESALERS

MERCHANTS
TRY US-
YOU'LL LIKE US|
FIRST MONTH
RENT FREE
TO NEW VENDORS

Join one of NY's fastest atuwI retall
wukend morkets, for

nsion
D‘f 'er our customers quali
dise discount prices. For fu r info:

718-786-4500
FOOD CONCESSIONS

Operate vour own food concession in

busy, seasonal, financial district or City

HulI ‘area food courts, Semi- Iurnke'r &

ready o operate. Financing ovailable.
The Plozo Corp, 212-809-5200

LIMITED SPACE AVAILABLE
US. #1 FLEA MARKET
ss through our doors’

-Sun
Ouilv!wmenWMunﬂ\I Ru!e:AvaIl
Rie. 1, New Brunswick, NYI 201-846-0902

** ROUTES-OVER 250 AVAIL **
‘Brmd-NeI $1700..Topco. . $135K tot
*Bon AV S79K fot

*Snopple-Net 56%?.& urodvgv $69K fot
** THE ROUTE BROKERS **
Call for your FREE Consultation!:
201-894-8444 718-470-5482

Automobile Repair and
Gas Stations

NEW LISTING
AUTO SERVICE BUSINESS

Administer this efite service oriented

outo  repair  cen Doing over

TROPICANA ROUTE
293?“ Bklyn & Astorio, EsIuh 10 vrs.
1983 Mack truck included.

Atter notelIwK fotat cosh

financ, Princ ml'v Call eves &7pm Jack
18-835-0786

Italian Bread RuUIe Prime Wesichesler
Areq. Pr o?emedte itory, Hi nrullper

Iu?e I‘ moving,
Best all cash offer. $14-337-6377

RTE-MOTOR OILI’ANTI FREEZE-

No.NJ (Bergen & Passaic Ctys) Only
's/wk, incls 86 slep van, net m

§ 5. MR.ROUTE 516-785-6600

ROUTE ROLL & CAKE—Dwn NYC,
owner 10yrs, 5% days/wk (12-7AM) Net
$1700/wk after_ise pymnt. Onl

dwn. MR, ROUTE 516-785-6600

PUBLIC FAX ROUTE

10+ profitable fri-state locations, $25K
mvesimeni Call 201-560-119%9

VENDING ROUTE FOR SALE.

snacks, jvice. NY Metro area.
§1 with tnluuerms.m—mm

PVT.PAY FHONE ROUTE
Y e ps o Ny
CANADA DRY 7-UP
Hivolume, Fort Lee, NJ, $100K.
718-851-0847 please v msg
Hotels, Motels, Resorts
and Inns

3444
PICTURESQUE
NHINN

Located in what wmmmn Irvlng call
“the mos! beaufiful Am
featured in national ne s, this 16
room Inn wi!h 10 acres Is Ihe IInesI we

EVQ have alarge Immom» BaB
Hampshire including the seacoast.
ALLIED LODGING &
RESTAURANT BROKERS

Hanover & Concord,
MH!I&WMG-HHSSO

SALEaBY OWNER

No. Wildwood, 3 story modern 34-two
rm motel suites Incl‘u 15 efficiencies +
living quarters, PﬂMsIons for

.. $1,975,000.

ml‘ Idwnnd-lgeo:h'l?ilolck.ﬂunm
aeﬂlcim: 9-09. ving
bt o

No. Wildwood-Beach blk, 17 unif moIeI.
living quarters, pool $575,000.
609-729-7900
BUCKS COUNTY, PA
COUNTRY INN_
A beautifully resfored 1700s mansion
znﬂhl “}edroonﬁﬂ mﬂﬁ. 6 ﬂiics. ahe
room, din ronm fam
om sna m, g

Opem‘llnqusuns ha Iior
rson restaurant. $79 mma

LOGAN ASSOCRE

New Hope, PA 215-862-3385

S.W. PUERTO RICO HOTEL

“TAX FREE BENEFITS

Ask $19 mil. Owner F2289 TIMES 10108
TURTLE COVE YACHT
AND TENNIS RESORT

Island of Providenciales, 30mi south of
The chmas{ 30 rms, maoring, restrnt,

Iﬂung Contact:
rmo!teberomnw Griffith:
T16-398-2650
Coldwell Banker Lakeside

FLA HOTEL PARTNERSHIP

NEW LUXURIOUS ‘IM RM+ HOTEL
city in Florida. Rare op-
| wiimmed cash
low | InnIormkearcoId&
sive invesiment. Must be able & willing
o move quickly. Won't Iu:I long! Very
LUTELY NOBROKERS. &

7816
HOTEL/MOTEL FOR SALE
N COUNTY-R

rbished 4 vrs
mm?m l?ﬁ below beﬁosed
attoched miuurm
% SIII'immIn‘:n‘me
% 1A Rmdv Im‘II

9RM. BED & BREAKFAST

Loc. in the heort of Salem,Mass, For-
2&:\’ s house, Resfored fo lux
bths.

dws SCIHOZ-MTTOI'

FOR SALE
PawnusnnRﬂelIaner NJ 60
rm_mofor hﬁ'ﬂ acres, expansion

DUSO“QI‘E

Aq]gn OBERT o LEE
REAL ES [E SERVICES 201-
NY NJDE MOTELS

135Ulrun SI 07M sale $3.35M

smx
p grs $320K sale §1.20M
26U best benln ars !mlr(n SOK.
607-] WMTSBBROKE&

$385,000

MONTICELLO

BUNGALOW COLONY

| _rented.
Cop.

Brown/Mattone 718/225-7900

center.

$1,350.000 annwally, No gos. Long ferm

lease. sale price 51,500,000

Owner mw mnsIder sule of land &
oﬂ owrtsr ﬂnunclno available,

CENTURY 5169449721

mPIWushlneron Blvd, Pt WashNY

GASOLINE SERVICE STA

South Cenfral Mass.heavy tourist
area. Full service, fowi 5VC,
major repairs, gasoline sales in excess

of $1 mil. R
nearly 2 acres of

1‘3‘9 roof, Inclds

ith 500 Ironque on major route. Re-
ply fo Rosemeade, 657 Worcester 51,

MIIIS,SothbrfdneMA 01550

FORT LEE PRIME LOC

Route 4E fronfage, Minutes to Rfe 17 &
80, Garden State Pkwy, GW. Bridge,
Existing business and land. For Info
call ml-SV‘E-Im eves 201-592

945, Irene Cohen, irene Unser.
WEICHER Tl REALTORS, Ft Lee Office

W-3 st
Ok AR

22,500° ON PLOT 75X100'
B
8 SEUBDW rokers ProIezggm
WAL TER & SAMUELS NG
AUTOMATIC TRANS SHOP

Fully eau shop & fow fruck.North
Shore L.l Long lease, 2 bidgs, large
parking area. Hi volume

Van Riper Exclusives
Lee Bonder . 718-224-1000

RYiﬁN EW Y
IME INDUSTRIAL LOCATION
0 SHOI

A EQUIPMENT & BUILDING

JD CORCORAN 914-967-0972
914-967-0823 FAX 914-967-0423

Professional Practices 3448

Professional Practices 3448

Professional Practices 3448

THE

EY
SUPP
FRANCHEE

Keeps You Looking Good!
Excellent
Franchise Locations
Now Available.

1-800-242-1985

5 Stores & Growing

Offering by prospectus only

MEDICAL & DENTAL
PRACTICES

We have excellent listings
& represenI quollfued buyers.

Canfact:
DENNIS GORMAN
PROFESSIONAL
BUSINESS BROKERS, INC.

417 Fifth Avenue
New York, N.Y. 10016

212-696-0505

WE FINANCE
MEDICAL RECEIVABLES

If yaur medical office or clinic bills over
$30K o month in insurance receivables,
we will give vou a free computer with
modemn, process and frock oll your
claims and lend vou up to ID% of your
receivables balance ot 2 point:

BELOW prime, CuII NOW 914 %JMJI

Practice Sales & Appraisals

DENTAL-So. Bergen Cty, $160K gr,
home ofc or just charts, refers endo &
perio, DR refiring

ORAL SURG-Ocean Cly NJ, S130K gr,
Dr retiring, will stoy to transfer, ad loc

Other Exclusive Listings
EPSTEIN PRACTICE BRKGINC
212:20, 201-568-4933

FO‘RT LEE
DENTAL OFFICES/RESIDENCE

2levels of office space, I'TGWIV rehabed,
dentrances. Parking for 10 cors.
(180-1798) Call I?DIISPZ 1400

WEICHERT, REALTORS
MEDICAL OFFICES FOR RENT

PIT, FIT & time sharing. Beautifully de-
corated, availoble immed. Established
Medical Bldgs in Monhattan, Carroll
Gdns, Bklyn, Flushing & Bayside, Qns.
Perfeci for any doctor or health care

718-229-3440

DENTIST WANTED

group praclice seeks tolenled
mrowomma DDS. Min 5 yrs clinical
. Must have strong endo, C&B & ex-
e nostic _ability. Nucleus pre-
ferred. Excel oppfy for sirong earnings
& earlg sar‘rnerimn buy-in. Call 212-
581-5531 eves, leave backaround.

INTERNAL MEDICINE PRACTICE
For Sale. Nr Woodhull Hosp

MD relocating. Excel earnings wit0-
70% DI’lV ins clienfele. Huge growth
Fu y adding hrs & renfing to/hir-
ng speclul 5iS. Lon; term Ise. Will stay
toiniroduce. Write F1738 TIMES 10108

BUILD A MILLION-§ PRACTICE
OVER A FREE POWER LUNCH
3-university professors with 32 vears
of Forfune 500 experience con solve
all your marketing/management/fi-

nancial problems in 2 hours.
The Business Docfm's 800-3 FOR HELP

Tire, Brake & Alignment
Shop
P

On a major road in NJ FuIIv

estab 20 yrs.

owner 516-295-1847 eves 1-9. Son 9-9
MAJOR HWY BERGEN CO.

45, e e

ell euI repair busn.
Gd repytation(14vrs). Owner relocat-
I 000 eqmnt.

ing. franchise, eq
Sfock: dollar for dollar, 201-338-6384
Long Island Cﬂ(

Auto repair facility 25,000 s.f. on North-
ern Blv, 3 lifts, 3700' shop & offcs, Gaso-

IIn!, close Io Queens Plaza. Suitable for
shop, frucking or faxi
€o. uII TIS-MI

AUTO SALVAGE YARD-NASSAU
3 turnkey operaticn, well esiahl,
Over § rnilllon inventary. AII licenses.
13 yr lease wioption. Trucks & eap mi
Inc Dwnw ﬂncn. Profifable. S850K
PO Box 82, Glenhead, NY 11545

AUTO REPAIR SHOP

& parking lot for sale, with copacity for
120_cars. Fully rented, Busy com-
m'IFordham, Bronx area. Owner 212-
365-2492 ask for Louis. Serious ing only

or% Gas.c siom,l.ssm nls.s‘.’?DK
SUNOCD, répair,1.2m g
%I#IOCO L | ir/Pr

Washes, N. I'L,ImY % /Lang
L se.$800K-53 mil Wilk RE 7187 HID

Gas Stat'n w/Prop'ty, Floral Park. NY
!;ou—

516-354-9466
Parking Garage + MechuniI:sAreq

4 lifts, N5-car
or bUV ,060%:

Estab bush, Nef lease
wiramp + 3 new s
I'lihbﬂ\d.ForinlocnIlel!l? 'IB-NOI
i I S sTaTon
ons per mon
ﬂlgmnnfhpg.'# ease. $80,000
EWIS & MURPHY 718 4456-0100
95-40 Roosevelf Ave, Jackson Hals
GAS STATION FOR SALE-Bronx
Riverdale, fully eapd repair shnn. whi
alignment, tire sh

line, diese'l parking. Prh:ed
for fas sale, call Gl'eﬂ dw 212-56! 1336

GAS&CONVENIENCE STORE
te NY. 3 Mill+ gols/yr & 35 acs
ned next i

Som-10pm. if no onswer lv message
GAS STATION REPAIR SHOP
R s s
s, 4 pui O rac er
& Bronco w?n’l’s' "chu;g & tool
ous inquirie:
BKLYN-1 II ols w/quick lube . $150K
KL\N-Zm gﬂﬁé’ﬂw : S;gl(
BKLYN-Gas& 6 op for rent anly.
DAVID ATOPREALTY 718 336-6600
PT.WASH Auto Repair Shop. Park
25 cars, iws.!lHIs.Icommsor.mI
sho. $3000/mo. Inc tax

delailing 3 . Inc
Sandspor] swssa-rﬁ?;%aam% 135
SHELL:2 MM Gal. Gas Only. $220K.
EXXON: ch + Diesl + Conv Store,
$249K. AMOCO: 1.3MM Gal. Gas Only.
$140K. Bkiyn Bus Bkrs. 718-382-90&‘2

BRONX
troffic area-gas station, wirepoir

Il‘grl L “ﬂ %ﬂ—owner anxlous fo

GAS & SVCE STATN-QUEENS
AAA locn. Busn + real estate. Bklyn-ga-
rage + real estofe. Call Marly of RE
Max Reol Esiale 718-835-9489
AUTO REPAIR SHOP For Rent. 250051,
hi ceils, pwr OfH door, centri alarm, of
gas heat, good loc, Park S| Nohro-
kers or body shops. 718-852-7969 wkdys

TRANSMISSION REPAIR SHOP
Distress sale-Chance of a lifetime!
$125K reduced to $75K. Nossou County
North Shore areq, 718-347-87
AUTO BODY SHOP Ior sule. Hunhnn-
fon loc, fcar ooth &
frame mochine, svrleuse.mwrerﬂ call
for deals 8164521258

&

BOD‘{SHDPFIISCIIEBI

B’g&TH SIT! i Sldm

Professional Practices 3448
EAST 40TH BTWN PARK & LEX

MEDICAL OFFICE

Furnished, lab, receptionist.
STSWﬂIon'Ih.%olI !Eﬂ?@?!ﬂ

s

VT. MOTELS/INNS/B&B

10 room acres

18 room Motel with sIﬂence 7+ acres
22 rooms with restaurant, 16+ oc
I7mominwilhresluumn1,s+ucres
The d(ae %Mﬂmheaier.
V1. 05255-1134 (B02) 263

PORTSMOUTH NEW HAMP
Bed & brkfst, fully renwmd in 1989,
rIvtrI‘m
edby New York Tij
MluceAssoclalesMTm
MOTEL & RESORT 70 Guest rooms,
Dining hall, L 30 ucr!s
A Ki Bkr. Red Hook, NY 12571, Box
10.R.3. !I'?]rl -758-8781 BD
SPRING LAKE-Hotel. Landmark. Gra-
gpus 3 story wiDR, dwesfms Own-

DIANE  TURTON, REALTORS 201-
449-444)

SOUTHAMPTON VIC
'IYOUr!IIMnM Excellent I.oc.,g_’mbe
COOK-PO i
In NY Toll FreeI-mN

INN, MYSTIC, CT
B&B turn ke¥ operation. comm'l one
w/extra lot for Q)E:cmlun rms, pvi
&m olonial i'ﬁa-c

WANTED I-IOTEL OR SMALL APT
BLDG/TOWNHOUSE for conversion
to exclusive hntel or B& B inNYCor
caribbean areg.

Call: Mr. Ohrn 203-966-7738

CATSKILL Forest preserve, 2 hrs NYC
M e.-i, nnn.nm frout s

bur Turnkey
Lameursuh

KEY WEST Imemmlmu
guesthouse resort. Prime Ol Town Io-
cation. Excellent income. 42 units with
bar, restaurant. Collins, Pruden-
IIdKnINlIRenIN'I-m-SWH
ﬂnIeI SOUTHERN VERMONT
units, mint ”“s:'ff good income, on
Té‘ﬂm ucrscwnerw sri"‘
MOTEL-ADIRONDACKS -

9rental units.house office, year-round,
waﬁgm | carry_ st morIunae for
ied buyer, 5!8-1‘7-6754.

BKLYN MEDICAL CENTER seeks P/T
& FIT General Practitioners & Ob/Gyn.

718-499-9844

W.12 51—800 1o 11,000 sq ft. Perfect for
physical therapist/health club/medical
cemerfdemul suite. IH‘IEI‘S(‘H fo rem
$80-5140/s0 ftfobuy.  Call 2
ENDODONTIST SEEKING SPACE
From fist in oreas in & around
Greaf Neck/Manhasset/Lake S
New Hyde 516/367-4280
DENTIST/ENDODONTIST
ple-oriented individual
needed parl-fime in busy 2 doctor
Brooklvnofﬁc 11!-232-6461

Busy
Oic hrs aI TnPrr for rnIernIsI.
Gyn & G.P. 715-388-0097; sfmio-

DENTISTS

For CPW prac. Gen'l dentist, mlme
Must have 10 yrs exp. AIsoE DODON.
TIST needed 1 dy/wk. 212-662-4700
INTERNIST needed for busy 20 vr old
lulIv stoffed Bronx medical group.

Heavy Medicare volume. Availoble im-
mediately. Call owner 914-365-1175

%cc%—z to.3 man practice. Gross over
K. Entering 10th yr. 14 conIn;f &2
gla sses.ExoetareacuIlGe
AIdrI:h 516-289-0353 aft 7,
RADIDLOGIST
Full eapd mammography suite in
complex, Midtown loc.
Segranoxz
PLAINVIEW, LI Professional Spoce
avull. 2 ern Y FMs-SUit any DroIesslon
Share waiting busn

F m &
T:fc. Call 516-931-6663. 2

m
| S L e e

in CQI'I
fidence: 516-543-6614 e

NEWLY BUILT MEDICAI. CENTER
In Queens seeks pediofricions &
Duulutrlsrs Io |om arowing staff.

8-712-6560

CPA wﬂmk PRAC‘I'ICE SEEKS TO
PURCHASE acch Dsrali_i'ﬁlce $50-150K.

Reply: DM Syosset, NY
'ITTPIIVDI‘ST&QI

CHIRDPRACTDR NEEDED. Lucrative
n Queens Med &Ihce Cali Dr

CohertM W-F 718-659-71
212-691-2473 anytime.

CAPE COD/SE M,
60+ units wrrem & Inurm. hi vol yr
rnd..Seasonal Motel, ideal fom bu

0.
Contac Mote! Corsultants 508-362-3991

BUSY OPTICAL STORE FOR SALE
5 vear lease, renr sasoormo Complete-

n loc. $560,000.
o T 53T Dl or Sreven

EARN $50,000+ PART TIME

Su:czes’sfgl ;noa corggelwnnogih m
market. No exp nec. Serious ¢ B
205 only. mlﬁamu\rmml

PACE AVAII.. Prime Iocio join sophis-
icated h lodies boutique, Gd
or fine Iewelrv, cosmetics, shoes efc.
Call Lari or Norma 516-742-6022

NASSAU ST Corner Fulton St in

Mun?;wsgmuﬁlj in existing cloth-

ing s rany use

050 AAAA Ioc. Call NEATETIE T

FULTON ST in Brooklyn. Across from
a. S, 500 sa 11 avall in ex:shng
for any use except food. $197!
rnI) CI:III 24729738 s

STORE In Ilﬂious area in Soam-
dme.#!\f 's smre space with
Up-5¢

svndﬁelnl!s Tam TtMEs Iu?"I

Concession sland for costume jewelry,
perfume or cosmel n:s Ior rent. Best lo-
calion_on éth Ave. Alien Imm
II)um -7pm at 21216!—

Routes 3443

RESTAURANT W/2 FAM HOUSE
2stares, rest & office in bldg.
Parking for 4cors

21225991925

HOLEY MOSES!
B e Gy
S50 4 212-571-7602

bidg w/3apts

Ht.ﬁm NY, excel by
X
ire 914-471-3

RESTAURANT NORTH SHORE

Free standing w/prop, Prime loc. Must
sell, Must see. CHATEAU 516-326-1010

AMSTERDAM AVEBAR
W,mmu‘g‘m only. Must sell,

ROUTES-JEWELRY. 14 ki GF mfr of-
:&rs x feed income & bI%:& $800/

net. Short hours. Money Quar.
Low down payment. 516-9350732

FOOD CONCESSION
At Bronx 9olf course & drivi mﬂﬂ?
Excellent opporiunity, 212-655-91

FRESH FOOD ROUTE
Prumro | am the
e ine

RESTAURANT FOR SQEE—NJ
Colloh 1380 sere 11

1-891-276;

PIZZA REST/Good Bklyn

Loc
Near subway, long-lease, 1

mao rent. Low price, Mnrmm-us-mi

T

A

‘éEDgLEgF?MAKER
All cush income, great

eat locafions; 100%
return on investmd. 1-800-955- I.

?ILMOTELI?VUNIEMK“

ern,

Rie 1, nr Newport, URI & beaches.
401-783-3350,

FULL TIME ASSOCDENTIST
for high volume insurance

practice, Ma: L., NY.
Call 161955577

lﬁregtRISMInHumarMﬂt.'llrm
L commerc lot in vil S nom-
T SToOR 20 e B0 o A e 843

CENTRAL N.H. B&B propty on 3 acres,

OHInIersIaIe—Nar&skI i
ORCHARD I-IOUSE INC.

E.Andover, NH 03231 603-735-5437. Bkr

SEASONAL B&6
FoUnG I s S 00 445D

4 STAR HOTEL

Poris France, 300 + rooms, $60 million
Princs only 212-828-8772

Bed & Breakfast bsn

Ocracoke IS|,NC. 5 BR, 10,000+ sa ff lond
$265.000 Call 919-928-1 ﬂm =

LOOKING TO BUY A MOTEL

ANYWHERE IN THE U.5.
Under §1 million. 718-359-4756

Automobile Repair and
Gas

2 auv Scrvlcn S!uiion

f&omﬁoul nnﬂl Al l !ml:‘lolﬁ
o1 of
Busy corner. Ask $150,000. §16-678-0129
£ m"gﬂs STA‘FION FOR SALIEW\‘&
X repair|
Troggs Neck, Bre

roggs IVP!.
Ray 91 4-357-617%

3448

GENERAL DENTIST
vi quality practice in Union
eds & every ofher Sat. Call

For bus

a"%u

For Rent Dental OlfIc
PresIlnIous loc, 800A 5th Ave at 61 St
Attractive siartin renl Specialist or
GP pref. 212-371
DENTAL PRACTICES FOR SALE
Ocean Pky, Bkl n,Trum Vill $105K grs
Cedarhu

rst, 5-Tol |, $60K g
Great pofen’ Iarlced ro sell 718-946-6777

AYSIDE

NEW Norlhern Blvd executive ofc hldg

or lease. Suites from BOD fo 6,000 sq/ft.
Incls rkg, CCTV, security, elevator, pvt
bths, In v HVAC, wiw crpt. Partition
work. 10/90 occup. Ownr 718-224-4800
MONMOUTH CNTY-Tinton Falls, GSP
exit 109. Highly visible bidg. Lite prof'nl
use. Presently dentist ofc. Paved park-

ing & handicapped eqpod. Ask
Setolls Call Johf, Jeit Morse Really;
01-842-4350

SR. ACCOUNTANT

Growing, voung, Nossau County
accounting firm seeks expd occoun-
tant w/3-5 years, Partnership potential,
Full benefi TMSTIMES‘I 108

MED/DENTAL OFC FOR RENT
Wiestab genl dnti pract, ldeal for med
or dnfl specialist. Storefrnf, shon{'do mall.
E MeuduwM'eslgw ared, nr Nassau
Co Med Cir. 718-797-2880, 516-997-7406
ENDODONTIST NEEDED
Board elegible for Western Long Islond
busy Endo proctice. 4 days preferred.
Qpportunity for early partnership.
‘Reply: T6934 TIMES 10108
DE TAL-! 5360,000 net income & grow-
ing. Appraised at $460,000. Highest qua-
lity patients & fees. 32 hrs/week. Low
stress. 1200 sq ft high tech ofc. No cash
ifqualified, 914-357-3132.7-TDPM
PODIATRIST/PSYCHOLOGIST or Oth-
er Med Profsnl for estab ultra modn
rac in ueens Offc Spce Aval w/
Co 'l X Facil. Nr Transp/indust.
Faniasic oppiv 6 BLAEE
PHYSICIAN/Infernal Med/Family
Practice/Cardiologis!.
Urgent care center. Immediate open-
inus.Send C.V. PO Box 398, Woodmere,

InIernisl ur GP-SPANISH speaking for
M-F 3:30-6:30 PM af fully equipped of-
fice in Wclshmo!nn Haots, Guaronteed
income—No Medicaid.

Mi leﬂ.’t 568-1838

BRAND NEW DENTAL OFC
5th & 50th, AvoiI 4/11. All new state-of
the-ort equip W/CRE lab. 1-1_chairs
avallwisel ofc, PT/ET, 212319177

MEDICAL PRACTICE For Sale
Verv busy Bronx practice long estab

r 20 yrs, Greal lease, Iubulous
mms Cuil Dr P.516-625-3108 eve

DENTIST w/rapidly ?ruwlnu mdiown
practice plans near future expansion
or relocation. Seeks seasoned indiv w/

own nucleus to e present 4-chair
facil, rent, & patient o\.rerﬂuw. Future
parfnership possible. Dys 212-753-7614;
evs 2124271990

MANH PROSTHETIC-COSMETIC
IMPLANT PRACTICE

Park Ave, 60's. Sole of practice/equip-
menl/lease or fransfer proclice in your
€Xisiing office. Relocafing. 212-836-5200
DENTAL OFFICE FOR SALE

Active private generol proclice, super
central NJ focation. Multiple Iremmem
rooms, fop equi menI Perfect for 1-2
financially cn?u le doctors. Owner re-
firing. POB 6871, Edison, N.J, 08818-667)

Lge Manh Dental Practice
For sale. Midtown, 4000 sa 11, 10 opers,
current grass $1.6 mil. $400K fax shel-
fer. Owner will portially linent.e Princ
unlv 112-581 -5531 eves anly

CENTRAL PARK SOUTH

Ground floor private enirance. Siate-

of-the-ort new eauip. 2 dental opers

avail, possibly 3. P/T or F/T rentals,
212-686-2318

DENTAL LWR WESTCHESTER

Customized colonial home ofc, 3 operg-
fories, quality practice, $270K gross, 27
hriwk. Practice for sale w/or w!o home.
Owner retiring. T6948 TIMES 10108

MEDICAL CONDO W/APT

Smomhlv income of $1100) in Queens
or sale, Includes medical proclice &
medical equip & parking space. $275K
Call 516-3: 49

ENDODONTIST
F/T ond PIT associateship leading fo
early parinership in high-quolity, active
Noth Jersey group endodontic prac-
tice. Call 201-265-3334.
PODIATRY PRACTICE

AAA Brooklyn loc. Hi visibility, broad
bosed, fullv pﬁe quullw practice.

nfial opptv,
lasy, ancedIuseIL?I&aTl 1212

PRIME MEDICAL-DENTAL SUBLET
rmIn

qquIIv Wes? 56th 51 skyscraper. Prn:
oniy; no fee. Mike Butier, 212-841-5079.

DENTAL PRACTICE

ARYLAND NEAR DC
Unfortunate circumstance causes
I":quIeIOf 6 cboirﬁvguMM practice. B/O.

ORAL & MAXILLOFACIAL
SURGEON WANTED for parinership
in establ, busy NY omce Hospital &
outpatient anesthesio Exp nec. Please
send resume: T&955 TIMES 10108

lmquiu!e opening: Anesthesiologist.
To ivin 5 member group. All types of
anesthesia exept cordiac. Full partner-
ship in 3 yrs. Contact Dr. Mot|

PO Box 7249, 1, Del. 19803,

DENTAL OFFICE AVAIL

Midtown prime loc-2 ops, fully equippd,
turn-key. Buy, rent, rent wmmmn Sub-
tenant avail Coll 212-751-7200

Medicol Office  Hoboken, NJ
Avail in new multi-speciolty bida close
1o 2 hospitals. Prkg avail. 1800 sg 1.
Area is booming! 201-963-9597

FOR SALE OR RENT

BUSY GENERAL MEDIC
PRACTICE IN QUEENS. ’JIE-?.’.I‘.' 7150

ENDODONTIST NEEDED P/T
Park Slope. Evenings and
If you are a graduating 2nd year endo
residence, Board eligible or Board cer-
tified, call 716-769-5700

DENTIST P/T-PERIODONTIST

Loe nmﬁ proctice in nonhetn. N.J,
CDIIN'I permdun tist 2-3 doys/wk.

OPTICAI. BOUTIQUE

Bensnnhursf Fullv renov. Modern ex-
m. Shop egmi. Low rent, long Ise.
Price'd fo so!L 718-946-5060

Busy Kings Hwy Biklyn Medical Ofc

IS LOOKING FOR INTERNIST

For info coil 718-375-4645

ASSOCIATE WANTED

FOR NYC CHIROPRACTOR

CALL: 212-765-6470

Well estab growing GENL DENTAL
PRACTICE in semi-rural upsiate N.
area, Short assoc, Ieodann fo nurchase
af reasonable price. Financing avail. fo
right person. Will stay pitime if desired.
Need time to devole fo other highly
successful busn. 716-593-4990/3201

OB/GYN PRACTICE

Sparkling modern office Essex Co, NJ
nr hospital, well run, thriving quolity
pracfice, High gross! High net! DR will
stay to transfer. Don't miss this one!
Lorraine S, Mashioff Lid. 212-759-8456

MERGER-CPA FIRM

Midbwn CPA firm wibillings in excess

of $1.7 million wiprime office

seeks CPA firms wibiilings up fo s‘I mil-

fion for merger possabIlihes Replies:
T6TI0 TIMES 10108

DENTAL PRACTICE FOR SALE
$200K Gross, High net, 3 Ops, Gi
BronxJoc some Medicaid all cornvuter

ized. Doctor moving out of state,
CuII L.S. Mashioff Lid. 212 75?-8456

Baldwin Oceanside RVC area
Sublet space in orthodontist ofice. Mod
ofc bida. Avail 2-3 doys wkiy. Suitable
for pedodontist or any dental specialist.
516-223-9070

DENTAL OPERATORY
57th & Mod Ave for renl. F/T-P(T.
Beautifully decoruied & quIDDEd. SDO-
cious, brand new. windows-ex-
cellent view. 20!hIIr 2:.’! 753-5301.

Attention: MD's & DDS
Spacious office avail in prestigious es-
tab lux medical bldg, excel BKlyn loc,
Ocean Pky/Kings Hwy, Suitable for
group or single practice. 718-692-9880

DENTIST

Busy group praclice seeks general
denlIsI, buy-in avail. Confact Robert O,
Santore, DMD, 16 Russell Rd, Albony,
NY 12206, 518-438-5526,

Dentol practice for immed sale in Es-
sex Co N.J. Active private and union,
Avail immed. Possible no monéy down
for riaht indivdual Gross asking
$225K firm F2250 TIMES 10108

PERIODONTAL PRACTICE

Grasslnn $360K on 4 day week in excly-
ypscale central NJ ﬂ)I‘l‘!mIJr;!}Ig9
PuI 1 Io dble qross Afico; 609-243

OPTOMETRIST/OPTICIAN

Licensed Opticion seeks pariner
1o oc?‘cen new or I:uv ex»shn? optical

PHARMACIST-Reg NYS
compulerized phormacy willing to
e el

DENTAL PRACTICE FOR SALE

West Side, 5 ops. Spoce sharing situg-
tion. Lux drmin bldg. Gross . Eo-
ger to sell 212-724-4833

ACTIVE DENTAL PRACTICE

For sgt'ebs?l;lvn BI?II2 & Ocecm Pkwy
area. nt'l gross. 2 ops, Buy-in/buy-
out. Grt opply. ﬂfr dpm 53&791 zm

DENTAI PRACTICE FOR SALE
hiﬂh m?e , NJ. SMerussan.‘Mdavs

ed. Owner Imancmg Call 201 gﬂ&%&
MANHATTAN OPTICIAN

Opaning new store wunts fo assoclate
with an opfometrist for mutanI benefit.
—__Replies: T6950 TIMES 10108___
STORE FRONT DENTAL PRACTICE
AND BUILDING FOR SALE
Bensanhurst, Brookivn
212-674-4520 evenings

DENTIST
GP needed for Flushing Queens group
actice, min 3 yrs exp. Sal o must.
18-353-4908 ask for Lynne A.

Professional Practices 3448
"America’s Leading Referral Source”

NEED PATIENTS?

Prlvnle Insurance/Referral/Corp/Union
ery Field & ialty NY-NJ-LI
Puhenl Referral Svstems 16th Yeart

800-USA-DOCS

Coll 24 Hours, 365 Days/201-569-1177

DENTAL ASSOCIATE
For hi quality proctice In Rocklond
Ca. Excenﬂnnul oppty for hardwork-
ing, accomplished & energetic per-
son, Musthavesvrsexn& bensin-
cere, infense & personabie indiv. P/T
IlIhrnf FIT.914-357-0970

ANESTHESIA

Rewarding opportunity in oufpatient
surgical cenlm iNNYC8 LI FIT&PIT
or per patient renumeration. Equity po-
sition. ConIcu:I P.O. Box 1} wm!e
Plains, NY

PRIMARY CARE CTRFOR SALE
Excel oppty for o primary care physi-

ian fo assume a min N‘huwnershlnln
u highlv mrlﬂun%h esg:g! \gaik:': cir I'lti“h?
HIUth visible orea. 516-471 a?mm"

DOCTORS/SURGEONS
Tired of long hospilal wait? Why not
try our clean, mod operatory, staffed
Soroial peacedures, Eor Tenh in G

r u-
eens. Call 716-886-0842 for more info

FIRE SALE!

NORWALK, CT. 1 acre + 3500t
Formerly a denlal practice. Priced fo
sell Immed Potential for 15 Dﬂbsloem
AlLittman o S.Crowley 203-227-5050

LITTLE NECK

NEW MEDICAL OFFICE BLDG

Starting ot 17 sq ft. Prime loc, nr mai
hosp's & expwy, build to suit, flex Ise.
Owner.'mex 718-428-5555

SONOGRAMS
Cardiac echo, osteoporosis bone
densitome Inr in vour office or
patient’s horne. Legally enl
Grr

OPHTHALMOLOGY PRIACT ICE
or sale. P NI%‘DW
CVuﬂn&SMlk IOW'IISST. WJ'IT

Camps and Schools 3450
MASSACHUSETTS

The Ideal Solution

Superb property svited for Educational
urposes, Private School, Think Tank
acility, or Corporate Refreal.

gined buildings. Amenitles incl. pool,

lennls courts, athletic fields. Presﬁcl
smuIINewEmmucommun

Fnr Further Information Cont

John Lanoue, Esq.
Donovan & O'Connor
(413) 743:3200

JOINUS!

WEII es!d. Irndiﬁonnl NY State comp
Iﬂndlno offer for your
Iollcwinnﬁwu

plies confidential, (718! 1-8181 (.ABT‘F\I)

TRADE SCHOOL
Unique mdtwn accredited trade sch!-
established 1972—low default rate
Prked Inrl mediate snllwwners
iring-write: Director, Suite 714, uaa
HIIlsldeAve.NvaaeruNYI 040.

SYLVAN LEARNING CENTER
FRANCHISE & SCHOOL
Profecied ferritory incls very offluent
SRR T o

SCHOOL FOR SALE

NATTS accredited school in the Norih-
eqst offering programs in the food ser-
vice & hospifality field. Excellent repu-
fation. Write: T&945 TIMES 10108

Miscellaneous

MAKE

$500-$20,000

A DAY

THE MOTION PICTURE
INDUSTRY NEEDS ALL

TYPES OF
CARS
BOATS
PLANES
HOUSES
BUILDINGS
WAREHOUSES
LAND ETC.

FOR_MOTION PICTURE AND TV
UCTION.

VaTe ® ARTIES, DE
ESTATE AGENTS AND BR
WE NEED THIS INFORMATION

IMMEDIATELY!

PEGASYS

ENTERTAINMENT 3

GROUP, INC.

FILMPROPERTY RENTAL DIV.

7060 HOLLYWOOD BLVD

HOLLYWOOD, CA 90028

213/461-3530
~ FORSALE

furing &

ies
$7 Mill, Vol.
Dist. $3 Mill. Vol.
Mfo.

$2.5 Mill, Vol
§1.2 Mill. Vol,
5900k Vol.
$500K Ve ol
5200k Vi
s1.2 Mill Vol.
$400k Vol.
31 Mill. Vol.
$150k. an
5350k Vol.
m Vd.
$2 Mill. Vol.
§1 Mill. Vol.
$250k Vol.
$20 Mill. Vol.
Vol

sich, Stationery
NYC Shirfs & Ties
Pharmac:

$800k Vol
$1.2 Mill. Vol.
$600k Val.

Vol,
NYCFloralService ~ $240k Vo,
8kive, Int. Desian $1 AL Vol.
NYC Shoe Store S350k Vol.
Professional

Business Brokers, Inc.
A1TFifth Ave, N.Y.N.Y. 10016

Dennis Gorman
212-696-0505

BEAUTY SCHOOL FOR SALE
AtLow Pricein meFasieﬂ Gmwing
LAS VEGAS, NE
Owner refiri ngaﬁerzsws.Forcom—
plete info 702-876-8761 eves/wknds.

RESIDENT CAMP. Sullivan Cty. Ac-
comm 250. 100 acs, athlefic fields, all
sports, e.pooI sfable, mod bunks, all
yr log home, exc cond, 718-252-1671

BUSINESS SCHOOL FOR SALE
g(la%necﬂcut Y e lnLW
et rote. Wrike: T6508 TIMES 10708

Miscellaneous 3454

Imaging Center
**AVAILABLE FOR SALE**

MULTI - MODALITY
DIAGNOSTIC
IMAGING CENTER

"ﬁ"“‘"& MD. First Class, I‘ree-
A’I‘&I. Cl'. RIF. Xray, Mammo, U- |

SPEAK AND GROW RICH!
Dr. Hill recognized our foun-

PEDGDONTIST waonted 1 day per wk
in genl family pvi practice. Hi %
comm. Convt Inc Off GSP. Call for in-
{erview w/Dr. Calantohe 201-373-3456

DENTAL OFFICE IN CORONA, QU-
EENS for rent wjopt to buy.

Rooms for inlernlsI avail, 201-246-8396
or 718-898-606!

PROFESSIUNAL CO-OP APT FOR

SALE, Bensonhurst, Bklyn. Suitable

several denal or medical specialists or
§-239-530%.

Flushing, 143-40 38th Ave, med condo,
Indr gar. $129K /rent $975 mo.
Maspeth, hse. M/D, nr PO, ideal for MD

live/work, $305K. 718-458-4083 Iv msg.

DENTIST NEEDED ?
Exp'd only. For busy Bx Union/Medi-
caid high vol office. Conv loc, Excel
opply. Percentage. F/T. 212-365-6389

LOOKING FOR PHYSICIAN—Internist
for s busy clinic in Bronx, largely
Medicaid but no junkie practice.
Call Dr Ash of 718-359-8791

DENTAL OFFICE FOR SALE
d-chair office, CPS, newlv renovnled.
new equipment  optional,
lea 212- 51!6-0115

INTERNAL MEDICAL PRACTICE OF-
FICE FOR RENT, Isld prestigi-
ous Ioccﬂlon. uciive medicol nmcﬂc
over 43 yrs. 718-442-1827 *

Super location for dental clinic in high

ofher i
NJ. Cunlnc? Susan Bell 212-397-1900

DENTAL PRACTICE/CO-OP

For sale, Lux bidg, low maint,
Prime Union Sa area. 212-254-1332

PEDIATRICIAN

successful med cir. Fuilv eand! Immed
hi income! Reas rent only. 718-453-1500
GP, lNTERNIs‘I‘anAM PRACT
AAA med pract at mod Bklvn medur.
Lse full-time, reas reni only, Hi val.
income. Estab over 18 yrs. J'Ia-ISS-'IEO

CHIROPRACTOR Lse 11 vr hi volume
DC practice in Manhin my
Fully eapd. No |nvesI|11I Rent onlv
Must see to believe. 718-457-5400 9-
Wanted for med'i center: Family Pruc-
titioner Podrioirist, OB/GYN, Infernist,
& dermatologist, Call for particulars
Dr. Celestin 212-39(-111
PROFESSIONAL DENTAL DFFICE
nu unwn n eau
26 21-8893 aHer pm
GENERAL DENTIST
uburban Bergen Co proclice, special

i
WD?VMInSVI’S
mxf-asz 7110

MID MANHTN 2% DAY DENTAL
PRACTICE FOR SALE. GOOD LOC.
PLEASE CALL AFTER7PM
201-231-9329

DENTAL PRACTICE For Immed Sale

Estab. focation 50+ years in Passalc Co.
2 ops. Lo rent. Good cash flow. Dentist
retiring. $45,000. 201-742-6158.

DENTISTF/T & PIT
Commack & Central Islip offic
Im?v roup practices, $16-931-1

very

DENT.AL OPER FORRENT
Prestige, 3 op Centrl Prk W office. Full
part fime. Will alse consider equity in
office & lease. 212-874-5685

ENDODONTIST
F/T. Lifefime opportunity wIdvna&Ig

Lease top 17 yr eslab pract in mod, |

DENTIST-ROCKLAND CO.

Todo h\g_mena 20r more dust&. must
include Tuesday. 914/358-238

DENTAL PRACTICE

STHAVE, $200K

MANHATTAN. 20PS,
+ GROSS 8 YR LEASE, 212—‘.‘79-21!1

BUSINESS OPPORTUNITIES

Fla.R.E.& Bus.P 3462

BRADENTON-2 DUPLEXES; IBR, 2
h, fully crptd, all applionces eo side,
, SChiott Ine. Reaitors

813952-1700 or 813-371

BUSINESS OPPORTUNITIES
Fla.R.E.& Bus.Prop 3462

MIAMI
VENDING ROUTE
$800 cash wkly. 1si time offer.
1B 22

BRADENTON AREA
Condénsed PEPPERIDGE FARM
cookie route for sale. Hi volume, Good
potential. Call 813-795-3745 after dom.

Miami area—Auto wholesale/retail
operation, have llcense. looking for
serious working partner. $100K needed.
Potential STDIJKn‘vr return. 305-935-0464

Broword-Bicycle Retoil/Maintenance/
Accessories, Great volume-locotion-
. 16 yrs in busns. Chance for new
estvie. NYBusns Bhrs 1:800-336-7200

MIAMI BEACH-OCEAN DRIVE

HOTEL FOR SALE-70 UNITS

305-865-6998

CENTRA!. FLA. Restaurant/Lounge,
200 seals, Turnkey. Not in operation.
Very busy thhwahf frontage, For sale
$650,000; or |ease. 407-254-2656

COCONUT GROVE-AAA
LOCATIONI

RETAIL-FORMERLY WELL KNOWN
FURN DESIGNL SALES LOC. 3300 SF.
immecitaty v

mme J
212-688-8911 800-442-RENT

‘multi-speciaity group. P
St office. m-% '.'AI:
Oral & MuinIuIn:nul&ufperv
Associafe Position, Bklyn NY
erd certlfiadfellnible prelerred
718:332-0306 M-F, 10am-2pm

PODTATREST wunIed I‘or bu Manh
pracl. Exp in MIS mandatory. Top sal &
Incemive fothe right procIlIIoner Call
mernings bet 10-12: 212-791-5900
TIME SHARE AVAIL
Lincoln Bidg, 60 E 42 51. Beaut
furnd space. Avail eves, wkends
212-517-2850

KEW GARDENS office space available
in modern litigation low firm. Referrals,
overflow & per diem,

718-793-2801

Modern Doclors_office available for
rent in Yonkers. Tofal spoce 1200 sq f1.
|deally stuated, near parkways w/plen-

ty of free parking. Coll 914-237-1335
INTERNIST, PEDIATRICIAN, PODIA-
TRIST, GYN, licensed FA, PSYC
RIST nes for busy clean medlcul
cirin Ihe Bronx. 71 8-359-2676 oft éprm
DENTIST—P/(T can leod to perm fu-
!ure,!ofcs.NE Bx&Rﬂlnd Co. Both
all pvl. Must h excel people &
mkmg skills, Iuke ConI Ed. 914-354-4300

COCONUT GROVE-OPTICAL
STORE. Full svce with inveniory; in
prestige orea. Owner 305-947-8249

DAYTONA AREA

HOT BAGEL SHOP

Bakery-Jewish deli, wholesale, retoll,
deli seats 40. Excel lease, estabishd
clientele, good numbers. Priced to sell,
$150,000. Call: 904-672-2435.

DAYTONA BEACH
OCEANFRONT 52 RM MOTEL

remodeled, $1.7 mil. 204-253-8752.

FLAKEYS'-ISLA MORADA

}1‘: hrls fr MlurnL !uilv eq| reslotlrlrnnl
or sale or quor lic.
Coll Douu ZII)S 451 Toss

FT LAUD. PAWN SHOP for sale, fully

perational, pd investment, last license
uvaIIan 000 or best offer. No
dreomers. Call 305-584-1164

Naples Italian Rest. & Pizzeria
With delivery business. Fas! arowing
areqa, $75K terms. lliness forces sole,
813-775-5151

NO. MIAMI—Transmission Ctr

Eslnb 18 yrs. like fran. bul no fee.
S6TK, $75K dwn. 407-347-7565

ORLANDO AREA
Lunch ftruck cmadnu rie, all indsirl,
gross $2,250/wk. Can be 2 rtes,
IWFIruck-ussume nofe 407-967-7341.

PALM BCH GRDNS-BEAUTY SALON
Dmma ic decor, Paim Bch following,

pscale loc al Raddison Suite Hoel nr
FGA Nat'l. |. Solomon, Rifr. 407-626-5074

POMPANO-LIGHTHOUSE PT

GREAT MONEYMAKER

Resfaurant Nallan Pizza, beer & wine,
excell fake-out busn, dinner only, fully
equipd, Rofoflex pizza oven. Seals 103.
$250,000K gross; open for lunch and
increase profit (305)427-1358
POMPANO LUNCH TRUCKS (9)
nets $T70K-Clean operation, many ex-
clusive stops, asking $375K witerms.
800-526-6359

POMPANO BEACH Flo's larges! Ha-
lian/Amer Dell, estab 15 vrs. Excel loc.
Family business. Large volume, $4695K/
ferms avail. Anne, Bkr 305-568-1595

SEBRANG RANCH

ur 122 acres n

der as one of the best e of
Iuion with

“rags fo riches”

Thomas Edison d Andr

gie). We will now train 10 newsemhn'
ructors 1o feach

fory of earning
desire to friple your present income,

CALL MRS. BUSH
(800) 535-4534

ausmessco Htants Realtors
U-RINGBUSINESS

MANUFA
$14 million Sm est 30 3.5 million
stock & equip. 3 shifts. oyes 130.

TW.%W fi plant.
ow| ERSISNA CING.
NJ'SELEGANT RESTAURANT
3000000 gross. Prestige Iown On
major hwy. Has 5 banquef

udvum:eboold Eswl Om
FINANCING i VI’S-

murIin hochodel
UNION, NJ (201)688-7000
PLEASE CALL MONDAY
OCEANCTY-NJ
SHEET METAL: Land & bidgs—$1 Atill

gross—specializing in boat gas tanks &
stainless steel. STI7K.

MARINAS: $1.75 Mill, 4+ Acres.
$7.2 Mill, 20+ Acres.

CATERING & DELL  Land, building &
Iruclcs,I lottery machine, 40 years
PALAS REALTY AN-775-6100
214 Main St Broker
Avon, NJ 07717
SERVICEI'GARAGEI’SHDWHDOM
Onmvufn fime! You musIseemis

e T v

IncI oched 5I'F shwrrom sm
located on a busy eaneck, NJ. 1
kaoofRH Tncliodlﬂcenlﬁkﬁlm
Comes olso wjworking gas nmurrm

Presently a deai iet
;gsI .'.ule Iot savs.om wmwmr wIIIinﬂ

or rent for $7,
g&oﬁmn SnIEImm by uwne'. ob Eﬂ-

For more info or appt
201-871 -3353
GRAPHICS/PRINT/COPY
CASH FLOW BEFORE
DEBT SERVICE-$200,000

perr souh i &‘IS‘&“.S,‘“

poten in

nat'l franchise chain. Presu%

ters; electronic duplicotors. Full smff

Guoirl'Ied buyers send background &
worth. MOTIVATED SELLER

Wnle T6949 TIMES 10108

QUEENS—FULL SERVICE

*ACAR WASH**
yr lease. Low rent. Excellent return.
Latest equipment, Own well. 400K dn.
BillEngle  Exclusive  718-845-9088
(Others—NY—NJ—Conn)
TRAVEL AGENCIES
FOR SALE
Locations Available
New York & New Jersey

Piease Call
(212)765-6380
For More Information

r airport
R, 2 bth house wieverything. NE-
olible, 205 B1oL 258 o 315 Qe oubs

FORT LAUDERDALE
MACHINE SHOP

ly equipped, §75,000
51&-249 mo days; 516-842-0843 eves

TAMPA FLORIDA

Facility for elderly care. Estab 7 yrs.
Call 212-307-5331

DENTAL OPERATORY FOR RENT
Fully equipped. Elegant Iuwnhause,
Eresmlnus location. 8 EAST 63 8T,

[T, P[T. Call eves: 212 7370720

QUEENS MEDICAL RENTALS
Nr Astoria Hosp, furnkey operatories,
rentais & time sharing. Mamt provides
pramo & admin support 201-569-0614

—MEDICAL DOCTOR—

FIT or PT. Buy/Rent/Munage busy
Jerome Ave Medical Cir_ 212-588-0722
14-18% ROI
Secured by Critical Cu'e Eaquipment.

Coll Ms McAnn 800-322-8355
PODIATRY PRACTICE
Western suffolk P/T. No medicaid.

Priced fo sell, CuIiwesSIMTMBM
ACTIVE DENTAL PRACTICE

for sale or rent in Queens. Dentist refir-
in@. Must fronsfer soon. 718-651-3041

ENTAL OFFICE FORRENT
Fully equipped treatment rooms in
state of the ort office. Midtown eost.
FiTor PIT. 212-838-1737

ENDODONTIST WANTED

days/wk, for busy denfal group in
Nussuu C'v CoII Lols 516-683-9100

DENTAL OFC EQUIPMENT *

FOR SALE Complete office from soup
tonufs. 212751"?

PODIATRIST & GYN
for busy Bronx clinic.
Call Dr. Shah at 212-842-8900

DENTIST F/T expd

Western Suffoik, Pvt general practice,
Buy in/buy out avallable. 516-466-9190

DENTIST F or P/T

Expd for busy lower Monh office,
Great earning pofential. 212-979-09%0

MEDICAL CLINIC AVAILABLE

Equipt Brooklyn focility, long lease,
DguvsDT‘TH'S&é I;eves 5 6-232%673,

Seekin Ede Dental/Assoc

capable ng_over mldIn recon-
mrumvenruchca 212-628-7439

DENTAL PRACTICES (2)

For sale. Fairfield County Connecticut,
Coll 203-579-4339

MOBILE MRI and CT ROUTE

NY, NJ metro oreu Time avail. Pls call
for info, 800-284-624;

ORAL & MAXILLOFACIAL

Surgeon wanled for busy Bronx proc-
fice on Fridays. Pis call 212-583-6347

STATEN ISLAND DENTAL
For sale, practice/bido, $1 Mil + gross.
Call 718-447-2042 owner

Gas Station & Repari Sh

Best location in Astoria with. 3%&3
bays, 944 yr lease, 718-784-4488,

DENTIST STATEN I5L

High percenlage.
718-447-1975

DENTAL TREATMENT ROOM

FOR RENT. Grt loc, CPW nr Columbus
Cir. Beaul ofc, indmrk bidg. 212-247-5050

FT PIERCE AREA:
620 ACRE CITRUS GROVE

Hvy producing. Escaped last freeze.
Other Irlveslrnenls eg moarinas, golf
courses & apts. 407-636-2020.

Gainesville-Univ of Fla vic. Buy one or
both. Elecirical contracting busn with
retail saies oullet incl'g real est (elect
mbing, aopliance parts, efc.) 8-5pm
90‘-684-?543, after Jom 904-481-4427

HEAVY CORRES. A PROBLEM?
Professional wrifer will compose your
lefters on new J8S with WordPerfect
5.1. HQ printout on your stationery
delIvered daily. All you do is provide

e with dictation in your own
words m 7437145

WEST FT LAUDERDALE
Wise Potfatoe Chip route for sale. Good
territory, $85K. Call after 6PM
305-473- 2174

WEST PALM BEACH BAKERY &
DELI FOR SALE—Long lease. Good
location. NegA iable terms. Asking
$95K. TAM-7PM, call Tony, 407-588-

GROSS OVER $500K 1st YR
SELECT AREAS

avail in Fla. for full srvc cleaning busns-
compl turn key operation w/fast-start
training, aulpment, loc, product & cus-
fomer base. Tatal invesiment $75K wI
exceltenl financing pka. Fr
ferprises, Inc. B13-961-1433 durin| husn
hrs or 813-934-5005 aff hrs & wk

Hollywood ~ Meot-Fish Market

Est'd 15 vrs, prime loc, all eapmnt,

move in buvers, ad grossinef, price

§75,000. Cﬂil Phil, C-21 Miramar Rity,
305-981-5555 or 305-961-6924 eves,

Young entrepreneur seeks $1.1 mil for
acauisifion capital in limousine soles &
svce focility, Excel Fla loc. Very unique
oppty-let me nwe vou the nelolls Must
work quickly. r
377-8357 or 319- 399-2?10 ve msge.

KEY WEST Tourist District

Restaur/Bar/Sidewalk Cofe

250 seats, hi tourist expo, $2 mil gross
lb mil nel. Parkg, apts, top cond. Lonn
& bidg (mativoted). Strong MAI apprai
50l. REALTOR 305-296-8516
KEY WEST Oceanfront 72 unit resoﬂ
complex wfreslnurunr. :IMbgn
package ourie _McChesne
Prudential KnIghI Reulw, 305-294- 5155‘,’

KEY WEST
Amusemerg & ‘Iendln Mochine Co.
M HAmmDnd. EI(r 305-296-3978

LARGO: 3 BR/3 BTH Home, Cor Lot,
Ample Porkng W/FS Service Beauty
Salon. Nr Beoch/ShopsiPrime, Owner
Reliring. $150K CASH/813-584-51469

MARGATE FOR SALE

Hi vqumeColemon& PoanI shop. Excel

Flo loc. 12,000 sq ft bidg, parking

I'or 40* cars, 17 yr ieose. very low reni,
stote-of-ort equipment. Brokers wel-
come. Call Joe 8pm- 'anm 407-241-0200

Cust Frame Shop/Art Gullery
Est 9yrs, quality clientele, fosi-growng
area in Jacksnvi, Fla, gross $130,000yr,
business invalry & equipmni for sale
for $58,000. 904-642-3234,

Working join! veniure pariner needed
for successful CAR WASH BUSINESS
in maior Florida tlhi Send confidential
resume & financiol dato 1o:

F2438 TIMES 10108

CONSULTING/FINANCIAL

Nationol firm hos openings for local
reps. Leads & fraining. S4K earns you
$100K. 1-800-849-7212

MINI-CAR-WASH

EITS Inmvmlebw mslm;

back ouf "‘II’Wﬂﬂ
Stl,vsokil'mnd or renl us u
Willconider pormers SETaTI

CAR RENTAL, AUTO SALE/LEASING
|1.ICE!|M NYS dealer, Bkivn loc, estab

aulo sales income,
10yr Ieose.lorenl. Iurrmvwa $125K
down needed. Terms. 516-221-8506

SUPER INVESTMENT OPPTY

Respected invesiment advisor/broker
seeks low to mid risk investors. Bond

securedfund.excalg sﬂpcn
CRUISE SHIPS & CASINO JOBS

Excitment in ol positions.

Call 215-536-6818 X 23.

m
15 yr old firm showing sfeady gr
msxsoles §1.8mil. Nﬁs?SDK_ Pricod ot

S575K w/Va down + S for § in
BUYERSB.SELLE’RS 516-542 1200
CAPE COD/N. Easthom, cnmnlu: club
complex w/olympic pool & 4 ware-
s 0N §+ o\:res l.fIDMuIJFM
For brochure call
MANNING& €0, 1-800-521-011

MAKE MONEY FROM HOME
Process government refunds in your
spore fime. For recorded defails call

708-705-3406.

REAL ESTATE BUSINESS FDR SALE
Teaneck. Turn key oD, %

loc. Alfordnbh lerms. “0wn

Office”. PO 111 Teaneck, NJ 07 uﬁ

54 ACRE 22 SITE MOBILE HOME PK
Hi & dry, price lnciﬂmob: e hms, g
storoge bidg & more,

Cherry Creek, N‘f’ 716481-311] Ive msg

MATCO TOOLS-Own your own busi-
ness on Flo's wes! cousI Areos avoil,
some estab, particl fing

Doy or eve, Ed Hemanuet.su-m-'-u?

CARWASH FOR SALE

23 Wdﬂvs
914-664-7438 eves

Video Production Studio-Fastest grow-
ing film prod, mkt, Snd-prf control rms,
infinity scape, 4 exec ofcs. Fla. Pruden-
tial Rify, Dee Terry, Assoc. 305-522-0700

GYM—Body buliding & Noutiius, 8000
f, $5000/mo rent. 5 vr lease. Tﬁuwver
going business for B-?ﬂ

ment. $39,000. 71 m

BRIDAL & EVENING WEAR

-SALON. Premier loc in SW FL

pals only. $780,000. T&95) TIMES !GTDO

CAR WASH FOR SALE
Excel Sutfolk loc. Ask $1.2 mil. Down-
poyment S450K. Mr. Avi. $16-226-2004

DRIVER WILATE MODEL 4D-SEDAN
Drive Manhation

suburban

e m%"mm
for Take over oll lease and
purchase ba-

lonce of assets and business. For more
information call 212-449-7310 or Fax in-
quiries to 212-449-0948.

CARIBBEAN CHECK CASHING
LOCATION FOR SALE

mmmm
2.75% daily on re-
m\dmmhm store in operation

Puerto Rico
New Jersey/201-327-1288
SE Y —Auto/Truck Repair

NORTH
for reni!! Amrox 1 # bidg w;
e HaE

san
M‘HMI

10 Berkshire Pi,
i e
Ve,
Vouxholl.NJ 0

ormation
$ie. 128, Atlanta, GA 30350
AUTO AUCTION FOR SALE
Indoor 200 Car mfcd.‘nior NY 4

maker. TEﬂlB.
identiol.

AUTO AUCTION

o Nidalia Box 1800
Mlmsm NY,NY 10038

Car Washes
WANT TO BUY OR SELL
ACAR WASH?

WE CAN DO [T FOR YOU!

5 & A ASSOCIATES, INC.
914-949-707% T18-277-968)

WESTCHESTE& MO'NEY MAKERS
STA ofto.. . S100K down
$100K dn

$150K dn *
$95K dn

Del vmhm.sa!m
l& rom $65K vmh lotto
50 \E LISTINGS w) Avall
ofhers. CONIGLIORE. 17725 |

HARDWARE BUSINESS W.IPRPI'Y

muinfd Generws T%m

maoewmmcmm

LINCOLN AGENCY
201-752-5800 Exclusive Srote
WE HAVE TsUBUSINESSE

Cigx N FORAFREE T’
Bkivn

LIBIN/KATZ

30

GYM FOR SALE—1 On 1 Troining Fo- - -
cllI‘Iv renovated.

Equipment:.
Naius, borhmer”Eatpmént e
frons. h% I)lr';h . Central-"
mocomcwocom T243.

MONEY MONEY MONEY

Maoney M Money Money Money
Money Mnneannerme

Money
Morm And Free Time
212-518-3404, 24 hr recorded messoge
BROOKLYN
Drycleaners-gross $1
Store-gross §1

CHATEAU

4000 $5Q FT IN
areg avoil for sl

4000 sf.
Isa;

18-627-2300
WOODHAVEN, QNS.

foo.
Tmnmm 718-204-5138

UPPER EASTSIDE

m reslourant. Location for 20 yrs.
BERNARD-D'!AHWI:E‘S’; m%
CAR WASHES FOR SALE

JOE BTELLO CO, Ow wlﬁtrl &
Sherman eguipment

sales. $16-266-2111 |/
JOYEAR OLD MANRETIRING |

sIrmIIon& Sales fo Ir\ﬂush'v.
days, net $200K, will tra
CuﬂNYACQUISITIONT wnm
MDAY
cali you.
904-645-6795ext L3
COMMERCIAL PHOT
ETIRING
EXCL Accts. 0.
212-756-5742 9-

Frmmsﬂ % Mon-
ee.
mmﬁmmmnmm

EXERCISE STUDIO FOR SALE

$300K. Vol.
$1 Mill. Vol,
Vol. 1

e

L ]

work. dnd fir. Wil fake
718-197-9645, h

RS Ty

.

R

R

g v

L =

nmm mM&!v-W

&
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Golden Parachutes
Land Here

‘Franchise

your business!

A growing number of Fortune 500
executives ari}nu lling the rip cord

on corporate life to launch their
r i ? AlphaGraphics
eminar for business owners and C.E.Q. SRchnil Oaroers A5 AT P
AS _d CEOQ’s Printshops Of The Future franchise
More and more businesses, large and small, Topics include owners.
are expanding through franchising. If your suc- an.-mu criteria  * Earnings potential
cesslul business system can be taught to « Growlh Pe
others, you should consider the franchise alter- « me requirements Deveiopment costs Charlie cmw" g:;z—nsrnym SChmarﬂ) iy

MeCutloch
Me Zshs(bad!

native. Attend this all-day seminar conducted by
the only management consulting firm that has
helped 500 businesses become franchisors

Francore’

Chicago
20200 Governors Drive
Olympia Fields, IL 804561
(708) 481-2900

1-800-877-1103
Seminar Locations
New York City Thursday, April 19
Atlanta April 17 Chicago May 24 San Francisco June 12
Boston April 18 Los Angeles June 13 Washington, DC April 20
Miami April 16
Can't attend? Call or write for information on franchising your business. J

Zellerbach  Medical

Corporation

Tuition $145 OGroup mlos available
Call for reservations

We are an innovative enterprise specialized in
personnel recruitment. We require managers who are
dynamic, have excellent interpersonal skills and
leadership for Branch and Service Centres Management
positions across America. A complete training program is
provided for selected candidates and they will be
remunerated for the duration of the course. Experience in
Human Resources represents an asset but is not a
pre-requisite. Potential earnings include a basic salary
plus an Interestmg profit-sharing plan totaling
between $75,000 and $125,000 for Branch Managers
and $60,000 and $95, 000 for Service Centres

New York
237 Park Avenue
New York, NY 10017
(212) 922.3600

Los Angeles
6033 W. Century Bivd,
Los Angeles, CA 90045

(213) 338-0600

John McKeamey  Gary Hambell John
Crown Zellerbach  Crown Zellerbach  Dupont

AlphaGraphics franchise owners
benefit from the most extensive

.

R&D program and support system
. - . et Managers A small investment as security-bond is in the industry. Over 275 locations
l B i required. worldwide utilize lasers, computers,

presses, electronic duplicators and
an exclusive satellite network. The
result: the highest average sales
figures in the industry - a full 235%
of the industry median.

Average Monthly Sales (Thousands of Dollars)

Persons interested in these career opportunities should
submit their résumé accompanied by a cheque payable to
Profile International Limited ($300 for Branch Managers
and $200 for Service Centres Managers). These sums are
to cover documentation, statistical research, forecast of
7 . ; anticipated business in the selected area which will be sent
& Bt to the interested candidate. Please forward the above

requested documentation to the address below.

THE
FRANCHISE
FOR
EXECUTIVES

‘Franchise
FREE

[ | [
Postal, Business and PR B L 1, SRR

N

Profile International Limited

If flipping burgers or changin,
Employment Research Centre i ppfg rg, Ki ] ﬁ 8 Communications i hinen o il L SR % Bt
oil Is not ior you, look Into the C t of Commerce, Franchising in the Economy, 1986*
enters 1988, and AlphaGraphics Uniform anr_}use\

executive’s franchise.

As the number one training
franchise in a $40 billion growth
industry, Priority Management
seeks business professionals to
join our 225 associates around

Offering Circular, 1986-1989.

So if you're ready to bail out of the
corporate rat race, don’t take free-fall.
Hook up with AlphaGraphics... the
company that specializes in turning
landing pads into launching pads.

F 7809 TIMES 10108

] Minimum cash: $54,000
H e S dtae,
e Ne e d A Travel Agen CY? Tumn your professional experi- In Canada and Arizona call
24 S tart YO 0 "“MBER OHE ence into a rewarding future. (602) 293-9200.
Join the exciting §300 billion international travel induslry. For th fourﬁ Gre!yw.ﬁmr eneur v ; e nl nugra IIIIIB
And start at the top: as the owner of a TRAVELHOST Travel ehﬂs l'ankV:; Pr N![a o th j':c'" only 3,44»932--; g aathbbp o e p II 3760 N. Cammerce Dr.
Agency. Set your own hours and vacations, Build financial Mayzlne ority Management the v call for fn:.l"n“n:fmt.tml::; B ‘flm o il SHoen drah S0
security, Tour the globe with extessive travel benefits. No ex- ‘ ~ number one'fmu:hjsed maining Organization in 24 Hrs (800) 284-4855 Toll Free
perience required. Ideal family-owned business. Call now! ~ North America. : PRIOR'ITY o
If you are a professional who wants to MANAGEMENT
1_800-537_2 732 mpimlizeonyomui'lmq)eﬁence and own your Mariketers of TIME:TEXT
own business, call us today Call 1-800-221-9031 St Toar Oreranee!
e o e Yok S e o vt bt v e Do T ® This offer made by prospecus only. | mrwrw i i A BT
R Unprecedented Ground Floor Opportunity
v EMPRESS _
: % 2 FRAN
Do You Believe in Magic ? v TRAVEL - [ RN
: BE IN BUSINESS PRIORITY OWN YOUR OWN TRAVEL AGENCY GROWING MULTI-BILLION DOLLAR
; ic| | ForYouRsELFBUT|||  MANAGEMENT- _Your Business. | || Siiss T s eothneiay HDUSTRES.
% rgest Iravel Agency Chains and the biggest
mQIFIb — 4Ll gglc NOT BY YOURSELF! Mariketers of FRANCHISE CONSULTING GROUP., INC. franchise leader in the multi-billion dmlarg THE COMPUTER & SPORTS INDUSTRIES
: Frozen Yogurt > i TIME:TEXT .. he franchise consultants %ﬁﬂﬁgg&g?gﬁl . No experil_?nce needed. INCLUDING...HORSE RACING
ran
3 : UNIGLOBE Travel is the largest and} ||  CALL TODAY 1-800-221-9031 NEW YORK (800) 358-8011 icknios Taaitl Yo ;iﬁ;“ggg,p ok o START EARNING BIG RETURNS.NOW!
JOIN “AMERICA’'S GREAT fastest travel franch 1, 188, 18D, 10 P
" slest growing travel agency - R American Airlines” SABRE Computer System. 100% AUTOMATED + MINIMIUM TIME NEEDED
TASTE" AND BECOME 2o o 160 bosien t Houth Aty i 10 SEE OUR "EMPRESS" AD NO EXPERIENCE + LOW MONTHLY OVERHEAD
PART OF THE BEST Join the Hottest Industry for the 90's! || ENICI M= amr=+oiuusl 1| ISP
TASTING FROZEN * Proven sales and marketing systems | | [PARAR Basebell” Forunmatched Buying Power, Suppor Ui il By S'rffpfcﬁs?n‘:ym b o po o
YOGURT FRANCHISE IN » Conploby stArsais aakfetiings Sports lusirted ﬂ there ooty O Ptk i | | EMPRESS TRAVEL 450 Harmon Meaow Biug ;
| AmeRicA 4 A e ¢ e | L e e 1027368100 (ONTARGET)
| . ¢ Unlimited growth potential cancriey  — > A—— _—
2 Initial cash investment as n : H—w— 4
Bty Eotr thocting busvasf el oy O 2
2 : ; Travel franchise opportunity call: Senior Professional Baseball Association
i For details, call or write: 2 RN will consider ownership applications for -
- | Malibu Magic Franchising Corp. (315) 472-8525 OR (212) 765-6380 1990 EXPANSION % Sz""%":‘:"g:ﬁ:l;t':"g“":‘s BSDI\JLI:%INSgORT%gIéF
1 Hartfeld Bivd., Suite 204 OPPORTUNITIES ||| "moroa: gestinstontsign froncnse ||| waion mahOPASTURING 7O SR || | SIMULATION CENTERS |
u is expand ~TTen . Al
East Windsor, CT 06088 in Arizona and Florida Principals only contact: b L i dalorido Mo Brokerage Faes REAL driving, chi '?n & putting. We
¥ pal ow Investment. ‘ g, chipp putting
1-800-345-8118 (outside of CT) Travel Jim Morley, President CALL 1-800-222-7075 2, il build, equip & train. Exclusive areas.
. .7380 In NYS: 1-800- 2 i i To Buy or Sall REQ. $78K. Financing.
203-623-8118 (Connecticut) » {305) 350 2 1 287-1015 Call Toll Free 1-800-999-SALE
2 South Biscayne Blvd., Suite 2280 Miami, Florida 33131 Offering by prospectus only. BREAT WESTERN BUSINESS SERVICES. INC. 1-800-359-0009

.

Viscellaneous . 3454 | Miscellaneous Miscellaneous 3454 | Miscellaneous - 3454 | Miscellaneous 3454 | Miscellaneous 3454 | Miscellaneous 3454 | Business Services 3460 | Business Services 3460 | Business Services 3460
T~ AUTO SUPPLY-CONN, GREAT BUSN OPPTY: FOR LEASE' i 4
- GARDEN CENTER Tully eapd restavran wiver heaiea & | UNIQUE ADVERTISING BUSN UNIQUE LT MFGR'G LAUNDRY SERVICENEEDED | Advertise Overseas SELL YOUR FU |.|. CO LOR BE AUT| FUI.
| Wholesale and re1m| nuln supph hus! afc'd for yr-rnd use. Comes w/ig oph; FOR SALE Connecticut company. Assembles edu- | The Huntspoint Market, the largest #
| Mo Brunswick, NJ. Dynarmic location, | ness near New g’ {V usoFOR EASE mme apts/co 1 cationnl science uuc!s in Biology, | food distribution center in the world, is | Sell your nrbduci:hor services aroun BUSINESS
| Nell estbid busn, Situgled on apprx 3+ | Good lease, Owner relowrmn & rooms complex; also FOR LEASE Ig | Netted $60K in 1988, $100K in 1989, Huge Chernisrrv. Life Sclences, Also-labora- | looking for a laundry service o be one | the world. Comprehensive list of maior PRINTING COLOR PR'NT'NG
Virglidia e gl i Siminas Tavort W R0 g (O Ohs | L D o ey & oot | ho o e | e T e 4 omr et | Tcierne o Sl & pond FlS o 8% x 11 on 80 coated poper.
rt in so, Knaw-h !
BORAIE REALTY Husiness OFbornty éciois Eﬂ&"r’é‘:ér&’& I'Bes:;r'é‘r: i A Someowmrﬁmslsr% oval,call " * | Gross scles $1200, soles orice | for' welroroonied orowing co. cng g eublcatons Deplen 11 ONTV 2500 for $29 5 00 2500 SELL SHEETS ONLY $325
Levey Miller Maretz, Realt ong ferm leases of vi B00-848-8945 biwn ) A
201-846-3700 oy g isar] oo BT, 1 SO0 B403 1 1 B SALSI20 " | for M Greec N Drokers piedie. EXOTIC LINGERIE UNIQUE OPPTY 900, 976 Equipment & FOR UNDER 4 page-2500 for $| 295,00 ;'ﬁ%ﬂ%ﬂf%ﬁ&?gmﬂ?go?
‘ S| €5 for other specs ol ven
WOLFF SELECTIVE START YOUR OWN { MULTI PURPOSE BOAT CO. | own your own business, no exp neces: | To accaire an eston etectrical e in Assisfonce Calforourfree calalog price It
| wou C BUSINESS FOR §295 Sell Your Business | over st mi expended in developing | sary, huge profi. flfar part fme. N.J Business experfise & confocls in 1iz6R-1819 $250 Bpa%m 500 for $2495.00 ur FREE OFFER
BUSINESS BROKERS, INC . ; this pafented sailing/rowing/canoeing | NO investment read, free information. | the unusual & seclaized efectrical n- 5 COlor Separotions, A CCHALILENGE GRAPHICS INC.
| ' Professional Business Brokers If you have a background in marketing MFG.‘WHOLJDiSTISERVCS boat, creditor owns all os! International Producfsi 1204 Ave U, | stallation for the Biue Cl MP ndustry. Se- EARN $300_$900 PER DAY THE BUSINESS SALES onnor Lane, Deer Park, N.Y. 11729
| All Businesses, All Indusiries or sales we have a great busn oppty for iles of $1 Million Plus Only Joint venture and/or financing avall, | Suite 1057, Bklvn, NY 11229. rious ings only. T6942 TIMES 10108 & e o COMPARE OUR PRICES & QUALITY | 1-800-CHALENG NYS 516-586-0171
sk THEGRCRENE w | ol 6 ot ot OB | corERAAUE S Biblens, | S maliedio: Gl 0T ™ VERMONT INNOVATIVE OPPORTUNITY | """ ;=" < s i ey CATALOG PRINTING
4-4 ‘ =T 103, ]
: "Aprl GALLERY PET STORE FITNESS CLUB Nﬂ“&%ﬁy N Ao .| Bugsssfor e, col e gl B gl ’f' pos SJ TELECOMPUTER OWNgRs | ABUSINESSOPPORTUNITY | coseeuseriningaty | corc < o e PRICE LIST
Morri S ve you e, greql SGCU!'I
Puppies, Supplies, Grooming Norihern Wesichesterproffae cored | es Wel Iocated. Long term leate. & Blair Park, PO Box 699 chance avail. No overhead, ac Eom 1004200 per day. SHOW NYS 8162742400, 1-800-98COL OR Estmates | 8 1o @0ponecaooos
FRAMING SHOP Successful, upscale, ge prime Man- | focility, Growing membership. Looking | Owner _has other infere Williston VT, 05495 802-878-3900 | vable or start up costs. Cnllm 175-1&9-1 61-5459 Is offering o unique oppty for peoble PRINTIN 2colou. Spot Glumnn. OruerF
A choin of profitable framing shop art | h.oc. Long term, below market lease. | for active female partner to assist in | fable. Terrific Col C?"f“"\f i RETAIL STORE CHAIN {eave name & phane no). y who are selling |heirbuslnesses. WEB OFF-SET PRINTING e
jalleries for sale in Brooklyn, Queens, | liiness forces 1 of 2 partners fo sell, expansion, $50K. investment with $30K | Kafcos Realty 212-518-9101 Wanted Miscellaneous 3456 | Your business will be shown v | NEWSPAPERS, BOOKLETS, CATA- to:ls‘ m_m_"ge,ormx 71&-23 20
Vs Cood 1435 o | 1 St B GRLA con | SmOtESamicrtEl | "Ll ol e ) e SAE | Sovptinorsie Joy N | ot oo Mo s gom i ol pacian b | (DS SONRIWANCALS | | 0 oSS I Snce 1969
- ; £ DIABET! ure's Wonder ncloses usy summer season starling. South- | WE are interested in leasing ing ever Hics you desi
US/BUYERS/SELLERS Small but fhriving gollery/frome shop/ | Tumbler from India, con conftrol Dia- | One-NYC, One-Westchester. High Soles over $7 million. PO Box 2152 | ampton Vill. Turn-key opem?gion, 1600 | RESTALRANTS, NIGHT CLUBS, efc. | Your business will be advertised on 3 | less than you are now 'an. 100 Berrriman St. Brooklyn, N.Y. 11208
MFG/WHOL/DIST COMPANIES studio/commercial art. Estote setling | betes, improve digestion, relM from | lume oppty for ambitious indivi ual or | Westport, CT 06880 sf, olcﬁlounoermussuge. Esiob clien- [ anywhere in North Amer. on a percen- | stations giving you o fofal medio o ALL b TES
on molor arfery SE PA. New apt res o | bone joint pains & skin disea! roup. Gross soles of 2cluhn- % GUARANTEED fele. Call owner direct 516-283-3380 tage of volume basis with or withoutan | coveroge of approximately 1 million o EE?GEA‘ngR\z CSE 6] “.t\‘l’lﬂogLE
THEXIBIX GROUP B i e o %, B o | e RS egationd 190% GUARANTH T RACEHORSES | Mouor heeceesormneanusthave valld | X tere not business ogenfs rbrokers, | AR, PRINTING Call ik Rether $800 PER MONTH
lastons _SEWSTRYCION | i G50 %, M, O, reed Yo B e cuces | o ames e wer s s | S Bt ool e | We S Teeved or e ot | - WPt e i ey
N OURSES & Golf course LOCK & SAFE BUSINESS FLORIST FOR SALE Ao, Bor Immediate owherenis | L-ilda harness harse frainer sks indivs | Tont 16 476 0413 or 1600-353.6080 " | commissions PIWash NY 11050 FAX: S16.4844749
avall for sale in NY, NJ & ’ High iy and. orowlis ffor 300-783-4364 oyl Call now for appt. TV spots are limited. WE ACT AS YOUR NY OFFICE
e et (et Aok o corn "%, | ainey” s L1 ke LS | ek ol SRl | — e L NOE | MeosougasRoce Feck Pecal | piGNEGS BROKERSWANTED | 24 hoore. 213961 9686 OFFSET PRINTING WE ANSWER N YOUR NAME
1N Wi " 4 o - enn
“E;T",';f‘{ Cand 52?\,8,‘;95 res'ontl accls. Transferrable lease, Es- sale-at 1.6 mill cash. Net PET SHOP FOR SALE-NJ ours: 6 o ey B00#,

n of Centenniol RE

tabl 8 yrs, orossing S140Kjyr, Askg
$75K. eves 914- 576-4047; 914-632-3859

corp occts, renowned desian staff, T-
flora, long Ise. 212-594-8600, Mrs. Brady.

Wﬂh $44 mill qrmllﬂedgrln only.

Estab 1967 specilzing intropical fish.

LONG ESTAB SUCCESSFUL
T mir seeks 2 capable partners 1o
liring partners. Sales $2.1mil

AUTO BODY REPAIR BUSINESS FOR
SALE Fully equipped wiframe mach,

AUTOMOTIVE ACCESSORIES

5,000sf store w/instaliation dept. Also

TELEMARKETER. Bus to bus, repeat

muP Prime refail area, Excel
Ir

alB 4671717

NORTH SITE

SALON Business For Sale. One of the

largest tolol core salonson LI

Impossibie o build at $395K Ask $395K
Weslern Suffolk on Mm? Rood.

clienfele, nat'l in scope, growing B-yr
old co, nels HDOK pre-fax on $1.7MM,

TURN YOUR CAMCORDER TO CASH
Excluulve "How To" bookiel. Guaran-

Very volume cash bsn, Turn-lilev

STARTAMILLION DOLLAR: < | coertion SIC0Aowh eedec. Ca

i tow frucks. on rood fow program, fop | steréos, alarms & cellular phones. 510- In Home Jewelry Wholesale business.
ﬂ;ﬁiﬂ.ﬂé“&ﬁ&’.‘:;‘é%‘é"?é‘: Caone PX comer loc. Cross S0, | e b loc, 3/50K. Gt gruas st | e e L e s e ADUl'T,.SWI-th?Ef @2
'y v YT ery very ong lease ’ S No. o Lic’
SELLERS __ 516-842-1200 | HOW ¥ o e e 8100 nst for SOI Jﬁ 10Y, Decatur, Ill

operafing,
Highly profitable. Leasel) n:n avail 10
right party. Bkr 914-628-8796 ofl épm

FR F \NE JEWEL!
5 l| profits. $3SJK down

Lgoarnanpxsns
L e 201-644-3410

Price SZ 2million incl R.E,

NURSING HOME
Prime location. Private poy, Profitable,

FIDCOL CORP BROKERS

v eQuipped in down-
3000 51 + full basement.
d to B seal restaurant at
50, Lease $5000+/mo,

AKE A 1000% PROFIT W/
SELF PUBLISHING MAIL ORDER
BUSINESS. No invesimen). For free de-

Owner will frain, 3600K_min invstmi | teed income. Write foday. Free defais. COMPUTER BUSINESS
reqd. salesrnusied 516-473-0088 DBC P"Oﬂl'f"ﬂ"!- POB 225/, Jackson, | § computer businesses you can oper-
1921-8400 ICE CREAM NJoaszi afé from your home, part time or full
Terrific money maker selling Sedutto’s | Dynamic, eclectic and sophisticated | 100% financ' oevoll N2-629-1976.
Lo-Cal, Yogurt, balloons & candy. Nets [ home accessories/gift shop. 1600sf in IN
$5K_Lang lease. Can be bouani ign: | préslioe. il restoration complex. Ga $AUTO LEASINGS
BUYERS & SELLERS - 516-542-1200 | lease. 055 $375000 ond - | Earn thousands weekly while driving
MOVING & STORAGE BUSINESS Wil o 1172949 o the car of your choice. Cadillocs, Vets,
For sale in Wchester County. Estob #] BUSN OPPTY FOR THE 9{)'5 Porsches, efc. Call 214-352-0818

for 50 yrs. Affiliated with a major van
line-includes Irucks & -equipm. Con-
7C, 8612 | foct Frank in confidence: 914 478-3304

ndoor sports center, Estab 3 v
Boﬂ ng cnnesrpoa!fvideo,'mm cml
914-946-6359, Iv mess. No bkrs pls.

WHOLESALE Beer & Soda Distributor,
Naossau. $4.5 mil+ vol, & doys. long est,
nets $600K + inventory, ferms.
First Class 516—54?‘0290, 212-643-8190

MONTICELLO AREA Well estab & ful-

cold calls vse phone list of
r credit cord rejects.
| 402-246-5650

tails send SASE to: J.C,
MR | (o AT Bkivi N 11217
DIT CARD SELLERS EARN £1,000-55,000 WEEKLY

Limo computerzd 2-way rodio
QUICK SALE 718-646-8893/265-2842%e ves

Iy equipped towing & recovering auto
shop, gas sta. Refoil outo parts busn

stock. Merlino Bkr, 914-635-219: time.

W/INCOME—Crait _supply
d PA, estab 20yrs, IBR home
re, 5 mi from relall store, $140-
oth. 717-296-9239

Net Over $500K, A

WHOLESALER/IMPORTER
53 Million+ Sales, Spoﬂswwr lrnpoﬁer

$240K
VR BUSINESS BRDKERS 212- 168 MSO

VOICE MAIL

Rea estate incl. $3,950,000 + s for $.00 | siart your own business at home
arn free equipment 212-613-3169

FITNESS Ctr for lease 12,500 sf turnkey
spa in Wesichester Co. Luxur lllp-v;v,

pool, sauna, whi I, etc. George Per-
tesis, Galesi Rity Corp/Bkr 201-258-6600

SPORTING GOODS-Pius murrl Golf

(N AIRPORT 53 ocs, 35
ntic City, prime for comm
d loc! $4,500,000! Eric
rs 201-944-1002

LOCAL AM RADIO STATION
in Cent NY city of 25,000. Great for
soles-oriented cple. $200K, 100K dwn,
Thomos, 1¥ Rose P1, Utica, NY 13502

Brochures*Logos*Arl Work*Design

Wall Twsp-Licensed Health Care !ocll

HEALTH CLUB
Profitable health club located in
Bergen County. Long term lease below
foir mariéel value. Financing avail. Call

Have Fun — Joln nur
Be Your

$20,000 INVESTMENT IN YR FUTURE
Mature, Good Personality, no exp.

Own Boss—Mee
ABA BUS, BRKRS swsm 15915&9 4m

NEED QUICK ADVERTISING? | soa8axi]

207-489-1800

MORTGAGE BANKING

A mortgage banking co. is looking for
indivs who want fo be in fhe commer-

medical bekarnd a plus,
PO Box &5, Jericho, NY 11753

MEDlCAL SUPPLYCO  QueensLoc

ab 1970 seeks partner wistrong out-
slde sales exp. Invesiment + hord work
yields hi doliars + excel growth, Some

1Side 28ides | Fax, Telex, Beeper & Wake-up
321 $39 | Office 5k Snn: )
e De elﬁm W&.mls

Out
FE e | VS A Sombethive ecige. 10,000 812x1) 5150 $180 | Sutedol S4B Ave Db
© Busioss Mailng Letters e A o ite CB
0 Newsietters (718)675.2020 FAX(TIBMSNSS | wpﬂlﬂzefs ------ $49. 95
ALL work done on premises. | will | IF YOU HAVE A BSN andior on idea | Frice Includes: Artwork, Lavout
come 10 you for an oppointment. Call | thal you feel is franchiseable bl b & s il
800-339-0493 or 516-4 of Fax me | -Contact us for a free consulfotion. Siecs WiPurc iass Of 2008, Complete

Mr. Henry, vourldeas,sw-di‘ 9356,

*  BUILDUP YOUR BUSINESS = | $0les

clal finunclng field. This is a business,
not ajob. Cali Personnel: 405-528-1304

To increcse sales, vou heed profes- TOLL FREE
COMMERCIAL STATIONERY MR. BUSINESS OWNER sionally created brochures, ads, cata- S16-674-0413 or 1-809-553-506 ANSWERING SERVICE
LIVINGSTON STREET if | can get you a price which logs, mailing pleces, logos, etc, efc. BE DISTINGUISED Available for only §9.50 per month!
o e | | B | | S g A | WS
CALL botw 104 5161766 6709 Corp Investment 516-536-9: the smaller business, Estoblished mpire Stofe Bldg Address 11-800-866-81¢9 for details!

We have a full legal, promotional and
dept loservice you with locations
inall malnr cities in North Americc

Advertising smllces vullm&e
1-800-633:

Party Shop  GreatNeck Area

Retiring after 25 yrs, Mus! aell 5100 000
down + stock. Eves 718-631-97

ACQUISITION

We are an eslablished temporary ser-
vice seeking fo acquire on existing ser-
vice. Call 8, Kovfman 732-1719

Donies oy, Bleaee cal (2120 24004
WE ACT AS YOUR N.Y. OFFICE

$12.00 PER MONTH

Private Numbers/Office Space Aval

RECEIVE 300 Letters Each Day

with 53. For plan & 20 profilable busn
programs, Send 53 fo Sonders Enter-
prise, Pob 300413, Kansas City Mo 64130

Calif Walnut Burl Co

PVT PARTY seeks fo PURCHASE

Adult Home or Nursing Homes
In 5-Boros, All replies confidential
Brokers welcome. T6901 TIMES 10108

CGNTINENTAL PHONE-MAIL SVC
m 800 586-37

NY’s Most Disfinctive Address. Mall/
phone svc. Furnished ofcs, desk space,
conference room 212-736-8072.

WALL ST OFC

Phone & mail svc-oll free B00 #'s

MINI OFFICE

Newly decor'd desk space incl phone &
mail svc, felx, fax & secy opfional,
Prime dwninw loc 212-349-0837

any highly sensitive investipations,

Will joint venture 100 fons of woinut
burl w/existng rated veneer co; contact

WESTAR INTL CO: 1-800-877-2870. mami firm seeks fo acquire

wec:oltv Gramh pot'l. Shopping cen- - for 48 beds, 2.13 acres—$850,000. Da
Huy_loc_ $180000 3"nv. GEM A Aeriaoodemen | i agancy” (Reafors) e 3500

REAL TORS, 101-228-2222 24 Ymg" 212-722-3537 | 201-449-9411 or eves 201-449-7188
IT'SNOT EASY MAKING BIG § FRUIT & VEG STAND LOCS Iﬂ 3 hi- FOR SALE: CREDIT AGENCY specio-

But we can show vou how by remanu-
focturing toner carfridges for loser
printers, efc. 203-355-3532

VSPAPER FOR SALE-
nmouth Co, N.J. Cir-

00, >€‘ﬂu\.5 ing only

9555, M-F, 9-50m

RIDESIGN/ ENGR#VING
ccessful NYC location
Owner retiring

Drime snoh In Sullivan P m-F :?
umm-Fal
g?:i!l? Femdaie N%Prz‘m Aft: Mitch

lizing in business credit reports in West-
chester Co. & northern suburbs. Also
collection agency. 914-736-099%0

TAKE CHARGE OF YOUR FINAN-

units. Birs Protected. Reply
CIAL FUTURE! For info, send SASE:

confid. Mr. Grossman, 212-777

RE. Mgmi Wntd. Midtown real estole
do/rental mgmt co with 500 fo 1500

both corp & personal. Courier svc avail
compcon natly & int'ly. 914-725-1536

Conference rms-desk space-Telex-Fax
sscumw mvesnsmons @294 (800)-888.909%0 ] 0 PER M NTH
& COURIER
2highly qualified investigators avail for MAIL ORDER 24 HR 7 DAY ANS SVCE & PVT MAIL

We provide 800 number, fulfillment and
credit card service for your product.
301-596-7135

BOX. WAKEUPS $10/MO. 212-279-3870

GRAND CENTRAL OFFICE

50% SAVINGS

lﬂ sirictest
3447 Every fime vou're planning fo stay in

CDLE PUBLISHER, 4401-A Conn Ave
NW, Suite 3488, Washington, DC 20008.

Roofing Co. Wanted

hotel inany city infhe U S Inct Hawail,
212-956-630:

BUSINESS MARKETING
Explore your growth options with our
cosl-effective solutions. 20 Vrs e
Free information 0212 3;?96

Phones onswered, mail, FAX, typing
conference rm. 360 Lex Ave-40ih 51,
Ted Rosten 212-490-0070

AVAILABLE FOR CONTRACT

LIMO SERVICE FORSALE

$16,500
215

ONE HOUR PHOTO STORE es! | yr- | AIR CONDITIONING & HEATING CO. | ~START YOUR OWN I IF YOURE ssmoust\sour MAK.- MARKETING & PRDMOT!ON PLANS | TELEMARKETING/Aufomated  Sys | New 1990 13- m.rNAn Knom of §
Ritoria-Queensn o are § a7 | Lower Westchester ciy. Office & parts. | ing business Free e e | ING EXTRA MONE ¥ EFROM HOME, Hardwore & Industr’ ISx;pphes Estd over 40 Yrs, Comml Acct, Any | , Wewill write asolidpresentation | Perfect for mkt research, sales leads, | boros & iri-state. Al
lease, furn key operation. Price $150K. | No reasonoble offer Con Executive, 10878 Westheimer Call 212971 $198K net, 75% commercial. Reliring Boro Including Florida. 718-282-1999, document to sell your producl, service | fund raising, efc. Call Terry courier,  Coll Mr aruemwwm
v s oame Tarec TB e 110" | Comed pormy only. Lak2? TS 10108 #12), Houston, TX 77042 for amazing esdape wit et DAK Corporate Investors 20171295 SRR T | e AXE900- M0 o il AVE A PRESTIGE nunsss s
WEEKL Y NEWSPAPERS WANTED TRAVEL AGENCY FOR SALE SERVICE Company For Sale-pariners 1,000 Filers $21.00. | Dffices for renij24 hr answering ser- | N i
NYE and Uneials ol o free oeomt Busy downiown NV location, jong TANNING SALON FOR SALE spi, niave opoty. $S000 okes . Fo.|  OPPORTUNITY KNOCKS recrecionrooms Eor foriher o cai: | 00 lefterheads & envelopes 34710 | vicelmoll receiving wisth Ave adiress. | 1\-¢nn Pioaa. 144 Bdway, $1 € @251
able or marginal. Partnership or full 2, Owner selling due 1o iliness Conveniently loc af GW Bridge, NJ, Ex- | fure franchise operafion. Serious in- | Make lots. Send $2 + Irg SASE: S Quick ?18-??5-7830 er info cal Forullvourpﬂnlms\ﬂeedsmluwcus?s Voice mall, FAX, felex. Ofcs with a/c, va L”;g’:;*’-;&,‘{‘gu 211
861-2273 e Son i 1. 4008 TIMES 10708 | €l Narmmon 212.500.5400 cel clientele, 7 yrs old. 212-768-3342 quires only coll 212-557-4645 7Groton Lane, Coram, NY 11727 516767 furn. Atfordable, no lease. 712-689-1155 . = FL
) | =17 ATTENTION ENTREPRENEURS! 900 LINE OF YOUR OWN BUSINESS WANTED RICHARD A.Moass CPA
P/T = §1750/mo. Siart Vour Gwh SIS Lo 00 & USED CAR LOT Eorm up 1o $1000/minute. NEWSPAPER 45 vr oid wiiow é-flgure working | Full range of accounting services. indi- SHIPPERS/AIR FF CPA 212-883- 1050
Easy phone sales, oppty publ. Commis- | You supply the idea, we do lne resti Coney @ Church Ay No Key § FOR ONLY $1045, Southern N.H. Gross $256,000. Owner capital for part or complete estab. viduols, portnerships. corporations. | | will do all your L/C banking at areaso- Taxes, Accounting & Bookkeepi
sions. Work at home. Coll 301-808-8937 Coll 212-838-1435, 7 days/wk. Has gates + Off + C.O. il 8566 Call 301-941-8552 or 1-800-233-8291. retiring. !!ID,DBO 603-889-5512 evenings business. F2284 TIMES 10108 Free initial cor 212-330-0953 Businesses, orounizuhnns& lnmvms

| 8

nable rate. info 718-656-7100 Juanita
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Mary Rowe, the ombudsman at M.I.T, said formal grievance procedures are not enough.

Managing

‘Courts’ for Workplace Disputes

They can defuse
conflicts and perhaps
keep employees from
quitting, or even suing.

By DANIEL GOLEMAN

head who was fired alleged that his

boss, a vice president, had dismissed
him for reasons of personal animosity rather
than performance. A management appeal
committee agreed with him, and reinstated
him at another division.

“The appeal committee had been estab-
lished by the same vice president whose
decision was overturned,” said David Ewing,
an authority on corporate complaint-han-
dling. “He just swallowed and took the deci-
sion; he thought it was more important to
support the company court.”

Mr. Ewing belongs to a growing movement
to revamp the ways disputes and conflicts

A Honeywell Inc., a top-level department

are settled in organizations. ‘“The old options
too often boil down to ‘stick your neck out’ or
‘go through exhausting arbitration,’ " said
Mary Rowe, ombudsman at the Massachu-
setts Institute of Technology and past presi-
dent of the Corporate Ombudsman Associa-
tion. “They leave people too quick to quit,
sue, strike, or just put up with the problem
while protesting silently through backbiting
gossip, intentional errors, working slower
and the like.”

Ms. Rowe sees the need for even more
imaginative approaches to conflict resolution
in coming years. ‘“Complaints will always
exist, and will become more common among
workers in the 90’s.” One reason, she said, is
the growing diversity of the work force;
predictions are that 1 in 10 new workers will
be white men, with the others women, minor-
ities and immigrants. ‘““The sharp increase in
diversity leads to great opportunity, but also
to more friction at the edges,” she said.

With educational levels falling among
workers and the need for skilled workers
increasing, companies must try harder to
keep good employees. At the same time, the
waning of company loyalty among workers
makes those who are unhappy quicker to
move on, Ms. Rowe said. “The trend is for
companies to become more concerned and

more flexible, spending more resources and
creativity on handling complaints,” she said.

Sometimes the new complaint-handling
systems are called “company courts,” ac-
cording to Mr. Ewing, author of “Justice on
the Job.” His book describes 20 systems at
companies, including Federal Express, Hon-
eywell, Citicorp, NBC and International Busi*
ness Machines. Mr. Ewing published his book
last year, while he was managing editor of
the Harvard Business Review. ‘1 was skepti-
cal at first,” he said. ““I thought the systems
would be stacked in favor of management.
But I found that's not the case at all.”

NE of the model systems, Mr. Ewing
said, is at Federal Express. Under the

“Guaranteed Fair Treatment Proce-
dure” a five-person jury is picked for each
case, with the complaining employee picking
two peers and the company choosing two
managers; someone from the human re-
sources office is the guiding member.

“They hear the complaint informally,
somewhere off company premises,’”” said Mr.
Ewing. “It's very informal, with no lawyers
allowed, no rules of evidence. Every effort is
made to avoid being adversarial.”

Some companies have someone — in ef-
fect, a company judge — who investigates
cases and renders decisions. The process is
invariably swift, with a decision being made
within a week or two of the complaint. Other
companies have ombudsmen, who can inter-
vene and advise, but often lack final author-
ity. :

“Formal grievance procedures by them-
selves are not enough,” said Ms. Rowe, the
ombudsman at M.I.T. “More creative ways
to solve problems often bring better results.”

Ms. Rowe tells of one administrative as-
sistant at a health care company who was
outraged that his boss demanded upaid over-
time. The assistant considered filing a for-
mal grievance, but feared arousing his boss’s
resentment. Then he intentionally started
slowing down at work, and missing work
altogether. He fantasized about quitting, or
bringing a lawsuit.

Instead, he went to his company’s ombuds-
man. The ombudsman asked the human re-
sources department to send out a general
notice on overtime rules. The boss stopped
demanding overtime; the worker was re-
lieved that no one but the ombudsman knew
he was involved. i
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Data Processing
Opportunities

The New York Mercantile Exchange, one of New York’s leading com-
. modities exchanges, has immediate openings for experienced, innovative
professionals. )

SENIOR PROGRAMMER ANALYST

Successful candidate will join an applications development team that
is responsible for providing back-office systems support. This individual
should have 4-6 years experience in application system design and
implementation, including extensive design and coding in a fault-tolerant
environment. Must have knowledge of Tandem TXP-VLX, COBOL &
Pathway. Some database background would be beneficial.

DATABASE ADMINISTRATOR

The individual who will assume this position will be completely respon-
sible for developing and implementing an integrated database strategy,
with extensive application user contact. You will also provide technical
guidance and assistance to the systems development staff, Candidates
should have 4-6 years of database design and implementation experience
in a medium to large on-line brokerage environment. A knowledge of
Tandem TXP-VLX, COBOL & SQL is essential.

SERVICE DESK ANALYST

This position allows you to interface with users, supporting and installing
hardware, and giving front-line evaluation of hardware/software problems
on the trading floor. Responsibilities include inventory tracking and
database maintenance, keeping service log and producing reports.
Candidate should have 3+ years related experience including
troubleshooting PCs. Must be detail-oriented with good interpersonal skills
and a have working knowledge of PC hardware and DOS.

SYSTEMS ANALYST

The successful candidate will maintain three (3) Tandem nodes. Respon-
sibilities include Sysgen'’s, disk file maintenance, performance analysis
and tuning. This position requires 3-5 years experience with a workin
knowledge of Tandem hardware and software. Must be familiar with Txg
and VLX hardware, Guardian XF Level, C10 or higher, PUP, DSAP,
Measure, Install, etc.

We provide a generous compensation and benefits package for all

ositions, For immediate confidential consideration, qualified

ndividuals should send resume and salary requirements, indicating
position of preference to, Ms. Pat Bevacqua

: * New York Mercantile Exchange

4 World Trade Center, New York, N.Y. 10048
An equal opportunity employer m/f.

i

EDI .
'OPPORTUNITIE

Electronic Data Interchange is rapidly changing the way companies do bu;if

_ T8I INTERNATIONAL, the market-leading provider of data input software

frame systems. is positioning itself as the leader in the EDI software markef
currently sTafﬂn? in all areas to support the expansion of two major EDI/
offerings: TranSlate and TRADING PARTNER. ) |

| SALES/MARKETING POSITIONS

Sales and Marketing Executives with experience in consultative sales r'l
1000 companies. EDI experience highly desirable. These people will play
in infroducing the new TRADING PARTNER product fo the marketplace.

| TECHNICAL POSITIONS \

Development Center Manager.to provide technical leadership for omi

facility, Requires 5 plus years of fechnical management experience in de

supporting and delivering mainframe products to market plus significar
ence in development support of IBM mainframe systems. PC and m

experience helpful. s I
Software Engineers with exceptional software design and developmleﬁ
ence plus 5 years mainframe experience. PC or mid-range expertise
COBOL and CICS skills required; C, Assembler desirable. |
User Documentation Specialist fo write documentation fargeted fo|
audience. Experience in describing software products for end users
Mainframe and PC experience desirable. Pesktop publishing experience h

Systems Engineers to provide on-site implementation assisfanee and
Mainframe progiamming experience required. Extensive travel,

Other positions available in Norwalk, CT and Atianta, GA. |

18l offers an atfractive compensation package including profit sharing cnd
ee stock option plan and benefifs. |

Send detalled resume and salary history indicating posifion of interest fo

b VP of ADMINISTRATION

- international

» 295 Westport Ave. .
Norwalk, CT 06856

AIRLINE
OPPORTUNITIES

CAREER OPPORTUNITIES WITH
PAN AMERICAN WORLD AIRWAYS

Pan American World Airways is currently recruiting for several positions within

“ our Information Services division located in Rockleigh, New Jersey. We have
«a full benefits package including medical, dental, optical, prescription pro-
ram and life insurance. Outstanding flight benefits—unlimited no cost travel
or employee, spouse, and minor dependents anywhere Pan American flies.

ADABAS DBA

* |Install SAG products—ADABAS, NATURAL, PREDICT, NATURAL DB2, NAT-
URAL SECURITY, ADABAS ONLINE SERVICES.

* Knowledge of APAS, INSIGHT, SPACEMAN.

* Will be monitoring databases, performance and tuning of all products, database
maintenance, restore and recovery.
- * Review of physical and logical design, systems design, and structured walk-

“~* throughs, troubleshooting, user/programmer point-of-contact.

e Assembler a plus.

» Requires Bachelor's Degree plus minimum 2 years experience.

DASD SYSTEMS PROGRAMMER

» Knowledge of TSO, DASD performance and tuning, DASD allocation, use of tools
such as LDASD, BUDGET DASD, DASDMON, FDR, etc. .
* Knowledge of VSAM, MVS, CATALOGS, LIBRARIAN, Komand, ACF2.
* SMP a plus.
. CleSI maintenance, assist applications developers with VSAM and other DASD
roblems.
¢ Requires Bachelor's Degree plus minimum 2 years experience.

: TPF PROGRAMMERS

* ACP/TPF Applications Systems or Systems Experience (min. 1 yr. exp.).

* Assembler (min. 1 yr. exp.).

# Airline Applications desirable.

= Structured Program Macros (SPM) knowledge.

* Requires Bachelor's Degree.

We offer competitive salaries and the opportunity to make important contributions.
Qualified applicants should send their resume and salary history to: Pan American
mgg Gﬁi;wuys, Inc., Technical Recruiting, Dept. ED, 8 King Road, Rockleigh,

. SIPPAN AIVA.

Equal Opportunity Employer M/F

Aa R 1 _

PROFESSIONAL SALES PER
 OUTSIDE SALES

We seek a successful individual who is:

e financially ambitious - desires high commissi
® goal oriented - self motivated

® a high achiever - thrives on challenges

® aggressive - enjoy direct sales

We offer a high profile, outside direct sales posi
This opportunity provides high commissions an
dynamic, direct-response marketing program. \
provide a premier wardrobe service to affluent &
successful business executives and profession:
appointment in their offices or homes. Our com
makes the finest men’s tailored clothing in the ¢
We prefer a college education and 2-3 years sal
experience. Intensive product and sales training
provided. Send resume to: ‘

152 W. 58th Street ;
‘Penthouse '
New York, NY 10019

Att; Brian Miller

FACILITIES DEVELOPMENT/REHABILITATION PRO l

Major NYC medical center seeks qualified candidates for an agat
expanding Facilities Development/Rehabilitation Program.

ASSISTANT FACILITIES PROGRAM COORDINA
Results oriented professional with strong communication and m
skills reporting to the Director, Facilities Project Management. AE
3 to 5 years of previous project management experience, an|
to facilities design and planning required. PC, furniture and|
purchasing experience a plus. |

PROJECT COORDINATOR

Candidates must have a broad and diversified formal education|
on experience in architecture with all its disciplines and building ¢
of health related facilities. In addition, candidates will coc
habilitation projects from ingeption to construction completion|
in RFP process, bidding review, and selection of contractors. |
or Baccalaureate Degree in Architecture or Construction M
required, with 7-10 years broad field experience desired.
COmJ)etltlve salary, benefits and career development a
Send resume, with cover letter indicating position of in
salary history, to: Ms. Yvette M. Pennacchia. Aesinto-t=




Lehigh Valley Hospital Center
Post Office Box 689

1200 S. Cedar Crest Blvd.
Allentown, PA 18105

(215) 776-8000

The Allentown
Hospital —
Lehigh Valley
Hospital Center

A HealthEast Hospital

April 13, 1880

M=z. Mary Rowe

Spescial Assistant to the President
Massachusetts Institute of Technology
Cambridge, Ma 02138

Dear Mary:

I want to congratulate you on the wonderful article that
appeared in The New York Times on 4/8/90. A national
exposure such as this will certainly help to enhance

the professional credibility I feel we all deserve.

Very nice job. Looking forward to seeing vou in Hershey
in May.

Respectftully,

,E'“a-wl..

Dave KozemcHak
Employes Ombudsman




KAYE, SCHOLER, FIERMAN, HAYS & HANDLER
425 PARK AVENUE
THE McPHERSON BUILDING NEW YORK, N.Y. |OO22 CABLE ADDRESSES

90| FIFTEENTH STREET. N'W KAYEMACLER NEW YORK
WASHINGTON, D.C. 20005 KAYEMACLER WASHINGTON
(202) B82-3500 (212) 836-800C0
TELEX NUMBERS
FOX PLAZA NEW YORK DOMESTIC (2692
2121 AVENUE OF THE STARS NEW YORK INT'L 234860

LOS ANGELES, CA 90067 WASHINGTON B97458
[213) 552-6400 HONG KONG 62816

KAY HX

125 WORTH AVENUE
PALM BEACH, FL 33480 RO NUMEERS

1407) B33 55 Apr il '9, 1990 HEMRBIRE (8 Sl S ey

212-836-8760
WASHINGTON 202-682 3580
18 HARCOURT ROAD HONG KONG BS2-5-866I062

HONG KONG 852-5-8661259
5-BE6S7676

ADMIRALTY CENTRE

WRITER'S DIRECT DIAL NUMBER

(212) 836-8558

Dr. Mary P. Rowe

Special Assistant to the President
Massachusetts Institute of Technology
16-213

Cambridge, MA 02139

Dear Mary:

You made my breakfast reading yesterday interesting,
especially when I told the kids I had worked with someone who was

so prominently pictured and written about in The New York Times.

It has been some time since we worked together on the
CPR Mediation Procedure, and I just wanted to say "hello".

B e —




ffice of the ombudsman

April 16, 1990

Mary:

What a surprise to find you in last Sunday's
New York Times, picture and all. The "employee
courts'" concept is interesting -- I suspect the
article will generate a good deal of comment.

It was nice to see you at the UCOA meeting.
our best meeting th

Carolyn Stieber

MSU is an Affirmative Action/Equal Opportunity Institution




CIGNA Companies

Hartford, CT 06152
(203) 726-6451

Harry N. Mazadoorian
Assistant General Counsel, Insurance Law
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