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Subject: Group Leaders’' Meeting - G June 1958

To: Group Leaders and Asscciate Group Leaders
From: C. W, Farr
Date: 12 June 1956

Present: R. R. Everett, J. F. Jacobs, D. R. Brown, W. J. Canty,
C. L. Corderman, N. L. Daggett; A. M. Falcione, C. W. Farr,
D. R. Ierael, K. E. McVicar, W. N. Papian, J. C. Proctor,
and C. A. Zraket.

Agenda: 1. Vacaticn Plan

2. IUE

3. FST-2
. L. ‘Trip

5e Hiring
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1. Vacation Plan t

Proctor reported no significant
change in the Lincoln Laboratory vacation
plan.

2. IE

Messre. Dargin and Osborne vieited
the meeting and discussed the proposed
affiliation of the local M.I.T. bargaining
group with IUE.

3. FST-2

Brown raised question concerning the
current activities in connection with neces-
sary modifications tc the FST-2. Everett
indicated the Lineoln Laboratory comment
had been requested by Colonel Waterman.
Zraket ipg drafting a letter; Rader will
gupplement with a leiter concerning cost
and scheduling; Bailey and Rader will attend
a 10 June meeting at the ADES Project Office, t

b Irip

Corderman revieved a forthcoming trip
to England and Europe; arrangements have
been made to vieit representative computer

inatallations.
5. Hiring

Proctor reviewed the current situation;
there is a healthy degree of activity in staff
interviews, but staff acceptances within pre-
sent view will only approximately balance
expected attrition and make a beginning on
recruiting for the ADSID reserve.
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